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Introduction

The San Francisco-Oakland area is one of several Important industrial centers in
which the Bureau of Iabor Statistics conducted occupational wage surveys during early 1951, y
Occupations common to a variety of manufacturing eand nonmanufacturing industries were studied
on a commnity-wide basis, Cross-industry methods of sampling were thus utilized in compiling
earnings data for the following types of occupations: (a) office clerical; (b) professional
and technical; (c) maintenance and power plant; (a) custodial, warehousing, and shipping. In
presenting earnings iInformation for such jobs (tables 1 through 4) separate date have been
provided wherever possible for individual broad industry divisions. Occupations that are
characteristic of particular, important, local industries have been studied as heretofore on
an industry basis, within the framework of the community survey. 3/

Although only a limited amount of such date was compiled in the present survey,
greater detall will be provided for in future studies. Union scales are presented in lieu of
(or supplementing) occupational earnings for several Industries or trades in which the great
ma jority of the workers are employed under terms of collective bargaining agreements, and the
contract or minimum rates are indicative of prevailing pay practice. Data on shift operations
and differentials, hours of work, and supplementary benefits, such as vacation and sick leave
allovances, pald holidays, nonproduction bonuses, end insurance and pension plans have also
been collected and swmarized,

State, county, and municipal agencies in Celifornia participated in the study,
eliminating duplication of wage data collection by governmental eagencies in the Bay area.
This coordination of survey activity was effected through the Bay Area Salary Survey Committee
and the San Francisco Civil Service Commission, Individual agencies received separate tabu-
lations limited +to specified geographic, industrial, and occupational coverage, Data for
several of the locally adopted survey Job classifications are presented in the report,

_l_/ Prepared in the Bureau's Division of Wage Statistics by John L, Dana, Regional Wage
Analyst, Region V, San Francisco, California. The planning and central direction of the pro-
gram was the responsibility of Toivo P, Kanniren and Louis E, Badenhoop under the general
supervision of Harry Ober, Chief of the Branch of Industry Wage Studies.

_2_/ Other areas studled are: Atlanta, Ga.; Boston, Mass.; Chicago, Ill.; Denver, Colo,;
and New York, N, Y. Similar studies were conducted in 1950 in Buffalo, N, Y.; Denver, Colo,;
Philadelphia, Pa., and San Francisco-Oakland, Calif,

_3_/ See Appendix A for discussion of scope and method of survey.

The San Francisco Bay Area

Entering a defense mobilization period 1late in 1950, the Bay Area experienced a
moderate upswing in employment and & modest decrease in unemployment by early 1951. Although
the full impact ofexpansicn in productive capacity was not expected until much later, a brisk
demand for additional workers by private employers and government installations was evident
in January 1951. Wage rates and salaries in almost all employments were the highest on record
and tendencies in a number of industries and government agencies were toward longer workweeks.
The six-county area was also experiencing the highest prices for goods and services within
recent memory.

Labor and Industry in the Bay Area

Offering a wide diversity in sources of 1livelihood for more than 2,200,000 inhabi-
tants, the Bay Area had about 950,000 persons employed in various enterprises in January 1951,
including manufacturing, transportation, commmication, utilities, trade, finance, services,
construction, and in government. About 1 of every 4 of these was employed or self-ermployed
in trade. Manufacturing industries employed 1 of every 5 of these individuals, a like pro-
portion was in service industries, and govermment employed 1 of every 8. Transportation, com-
munication, and utilities had one-tenth of the total; construction, cne-twelfth; and finance,
one-twentieth. In the City of San Francisco, with more than half the total employment in the
area, 2 of every 3 persons were employed in shipping, trade, finance, or service industries.

Excluding the self-employed, Bay Area manufacturing had about 182,000 employees in
January 1951. Although a fifth of these were in +the food industries at the time of the sur-
vey, this proportion normally increases to almost a third at the peak of fruit and vegetable
canning in the summer when several thousand workers are added., Metal fabrication, including
the manufacture of a variety of machinery and structural steel products, largely in Oakland,
employed close to 35,000. Production of chemicals and petroleum products, chiefly in the Fast
Bay citles of Emeryville and Richmond, accounted for approximately 28,000 workers. There were
15,000 employees in the printing and publishing industry, most of them in San Francisco.
Women's apparel, almost wholly in San Francisco, had 8,000 workers. Ship repair work in pri-
vate shipyards provided employment for 4,500 but this figure was small compared with the
20,000 working in govermment shipyards. Other manufacturing activities with aggregate em-
ployment of approximately 50,000 included furniture menufacture; stone » clay, and glass pro-
ducts; basic steel; motor vehicles and other transportation equipment.

Among nonmenufacturing industries, the largest work force was employed in rétail
trade. The approximately 120,000 sales people and related distribution employees of retailing
totaled half again the 80,000 workers in wholesale trade. The service industries gave em-
ployment to about 100,000 workers and a labor force of more than 70,000 was utilized in trans-
portation, commnication, and other public utilities. Financial institutions including insur-
ance carriers and real-estate operators employed an estimated 37,000,

The Bay Area's building industry, which completed 25,000 new homes during 1950,
provided employment for more than 65,000 in January 1951. Increased governmental activities,
traceable directly to national defense needs, brought to 114,000 the total employment for
city, county, State, and Federal governmental jurisdictions in the six-county area.

Among the industry groups surveyed by the Bureau in January 1951, almost all plant
workers were employed in establishments having written contracts with labor organizations.
Periodic labor-management bargaining for wage rates and working conditions for close to the
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entire non-clerical labor force has prevailed in the Bay Area for many years. The proportion
of office workers employed under union contract conditions 1is substantially less, however. In
all industry groups combined, about 1 in every 6 office workers was employed by a firm having
a written contract with a union representing office workers. With the exception of the rail-
road industry in which all office workers were covered by union contract, orgasnization was
farthest advanced among office employees in retail trade and the transportation, communica-
tion, and utilities group (except rallroads).

Occupational Wage Structure

Before the outbreak of hostilities in Korea, collective bargaining in early 1950
Bay Aree negotiations followed a general pattern established during 1949 which tended toward
relative wage stability. Fmphasis on nonwage benefits such as pensions, health, and welfare
plans was noticeable, but such issues were not as predominant as in 1949 negotiations. Mod-
erate wage advances of from 2 to 4 percent were written into most contracts concluded, whereas
many 1949 contracts allowed no changes in scales., Settlements in a number of important situ-
ations were in the nature of long-term agreements with provisions for additional but deferred
wage increases. =

Bargaining action increased sharply after July with the acceleration of inflationary
forces and the likelihood of imposition of wage controls, The earlier drive for fringe im-
provements was lost sight of to a large extent by unlon negotiators. The wage 1issue became
peramount and resulted in broad patternmaking settlements based chiefly on rises in living
costs. Agreements completed early in the Fall in petroleum refining and the maritime industry
provided wage advances of approximately 6 percent, and set a pace closely followed by others
including governmmental jurisdictions. Several contracts agreed upon earlier in the year were
reopened with resultant wage increases, bringing workers up to the general pattern established.
At the year's end a large majority of workers in manufacturing had received raises of from k4
to 7 percent. Cannery workers, with two advances during the year, had scales 12 to 15 percent
. over 1949, More than 60,000 construction workers received raises of from 6 to 8 percent.

Contracts concluded in retail trade generally provided 4 to 5 percent increases, as did those .

completed in transportation and public utilities. The 6 percent pattern was followed for
40,000 civilian workers in Navy installations in the area, and California State employees re-
ceived a 5 percent increase. Upward to 300,000 nonclerical workers in the Bay Area employed
in establishments having written agreements with trade-union had increases in wage rates dur-
ing the year.

Raises of from 5 to 10 percent for office workers during 1950 were most typical.
Ad justment of 1949 scales for many came late in the year, when it became apparent that wage
and salary stabilization by governmment control was imminent.

In the discussion of wages which follows, two main occupational groupings are dis-
tinguished: (1) cross-industry occupations, such as office clerical occupations, professional
and technical occupations, maintenance occupations, and custodial, warehousing, and shipping
occupations; and (2) characteristic industry occupations. The first group of occupations was
studied on a cross-industry basis from employer pay roll records, These occupations are
usually found in all or a number of industries. In general, the characteristic industry occu-
pations are peculiar to a specific industry. As indicated below, straight-time average rates
or earnings are shown for some industries; union scales are shown for others.

Information for the railroed industry is presented separately in this report and
has not been combined with data in any of the other tables, This has been done in recognition
of the fact that wages in the railroad industry bear strong imprints of interstate considera-
tions that have evolved over & long period of time. Some of these general considerations
are: Nation-wide minimum rates that affect the entire range of occupational rates; and special
modes of wage payment and related practices.

Cross-Industry Occupations

Office clerical occupations--Of the 34,000 women classified in the 27 office occu-
pations studied, only 2,000, fewer than 6 percent, were paid at rates less than $40 weekly.
Average salaries in 22 of these jobs Were $50 or more a Week in January 1951 (table 1). Among
5,000 Bay Area stenographers (genersl) averaging $55 a week, 3 of every 4 were paid $50 or
more a Wweek. Secretaries averaged $6i.50 and experienced copy-typists averaged $51. Routine
£ile clerks and office girls, averaging $42.50 and $43 respectively, constituted the lowest
paying office Jobs reported for women., Highest paid women were hand bookkeepers who averaged
$66.50., Among the general clerk categories, the average for the junior stage was $46; the
intermediate, $53.50; and the senior, $64. Salaries of women in offices of manufacturing in-
dustries were generally higher than in nommanufacturing. In 220of 26 job categories permitting
such a comparison women in manufacturing establishments typically made $3 to §5 more a week.
Within the nonmanufacturing group of industries, salaries most nearly approached average
scales in manufacturing in the fields of wholesale trade and transportation (excluding rail-
roads), commnication, and other public utilities.

Highest average salaries for men office workers were $78.50 for msenior general
clerks and $74 for hend bookkeepers. Office boys Were lowest paid with a general averags of
$41,50, General clerks at the junior level averaged $53, and at the Iintermediate level,
$63.50., Accounting clerks were at. an average weekly scale of $67, as were pay-roll clerks,
Average salaries tended to be higher in nonmanufacturing industries than in manufacturing. A
comparison of salaries of men and women in similar jobs generally indicated a wage advantage
for men. This advantege was generally greater in Jjobs requiring a substantial amount of
training, Differences in average salaries for men and women in particular occupations gener-
ally do not reflect differencus in rates within the same establishment,

A comparison of average salaries of San Francisco office workers (tabla 1-A) with
general area averages indicated only minor differences in occupational pay levels,

Professional and technical occupations--Women registered nurses employed in indus-
trial esteblishments, principally manufacturing, averaged $62 a week in Jamuary 1951 (table 2).
Among other professional and technical occupations selected for study, draftsmen employed
mainly in engineering and architectural service firms received $78.50 veekly. Junicr drafts-
men averaged $60.50.

Maintenance and power plant occupations--Among skilled maintenance crafts, hourly
rates typically ranged between $1.90 and $2.10 in early 1951 (table 3). Carpenters, with an
average rate of $2,12 per straight-time hour, were highest paid, and general utility main-
tenance men were lowest with an average of $1.90. The latter were found principally in smaller
establishments where specialization in maintenance work is impractical. Auto mechanics,
elsctricians, painters, pipe fitters, radlo technicians, and sheet-metal workers, along with
carpenters, had rates in excess of $2 an hour. Machinists, the largest skilled group studied,
averaged $1.99. The general average for helpers to these crafismen was $1.64 an hour,

Custodial, warshousing, and shipping occupations--Average rates for men custodial
workers ranged from $1.2k an hour for elevator operators to $1.59 an hour for garage attend-
ants (table 4). Guards had an hourly average of $1.k9, compared with $1.41 for watchmen,




Janitors, porters, and cleaners received $1.30 on an all-industry basis, but $1.46 for manu-
facturing taken separately. In nommanufacturing, average pay rates in this category ranged
from $1.21 in the service industries to $1.35 in retail trade.

The largest single group studied in warehousing operations were stock handlers and
hand truckers, Their average rate in manufacturing industries was $1.56 compared with $1.58
for nonmsnufacturing. The all-industry average was $1.57. Order fillers were also an impor-
tant category in wholesaling, and averaged $1.55 in all industries, $1.58 in manufacturing
and $1.55 in nonmanufacturing. Truck drivers averaged $1.78 when handling light pick-up and
local delivery trucks, $1.89 on medium-size trucks (1% to 4 tons), and $1.89 when operating
heavy, trailer-type trucks. :

Characteristic Industry Occupations

Straight-time average earnings

Following the practice for the cross-industry occupations previously discussed, the
wage or salary Iinformation for the following 13 industries reflects straight-time earnings
derived from employer pay-roll records,

Meat products, independent producers--General cutters in beef cutting and general
butchers in cattle killing averaged straight-time hourly earnings of $2.20 in early 1951,
These are Important jobs in meat packing and wholesaling. In the manufacture of sausages and
other prepared meat products, sausage makers averaged $2.27 an hour and women packers in sau-
sage making departments averaged $1.26 (table 5),

Ferrous foundries--Early in January 1951 average rates of Bay Area foundry workers
ranged from $1.39 an hour for hand truckers to $2,27 for wood patternmakers. Floor molders
received $1.85; hand coremakers, $1.84; chippers and grinders, $1.53; and shake-out men,
$1.46 (teble 6). A general increase of 12 cents an hour for all classifications was granted
by most establishments in the area late in the month.

Industrial chemicals--Class A chemical operators in the East Bay's important indus-
trial chemical industry averaged $1.92 an hour. Class B chemical operators received $1.83 and
1(;he averz;ge for operators' helpers was $1.72., These earnings figures relate to men workers

table 7).

Paints and varnishes--Tinters averaging $1.89 an hour (table 8), were the highest
pald men in jobs studied in the paint and varnish manufacturing industry, Varnish makers and
technicians also earned more than $1,80 an hour. Hand truckers, at $1.64 were paid less, on
the average, than men working as labelers and packers ($1.68) but more than women labelers
and packers ($1,50).

Fabricated structural steel and ornamental metal work--Structural fitters (clase A)
had an average hourly rate of $1.86, exceeded among the plant jobs studied only by the average
$1.99 paid class A machine welders and the $1.91 paid class A lay-out men., Average rates for
other jobs 1in this industry, closely allied with basic steel, were: electric-bridge crane
operators (10 tons and over), $1.53; class A power-shear operators, $1.60; flame-cutting-
machine operators, $1.68; and class A hand welders, $1,76 (table 9).

Machinery manufacture--Gensral assemblers were numerically the most Important job
group in the machinery industries. They were classified into three subgroups according to
skill ranges and responsibilities required in varied assembly work., Thus, class A workers
performing work requiring highest skills averaged $1.79 an hour. Class B workers averaged
$1.54, and class C, $1.47. Tool-and-die mekers, the highest paid among the 16 jobs studied
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in machinery had an average hourly scale of $2.21. Production machiniste averaged $1.84 an
hour. The above figures and the earnings data shown for the industry in teble 10 reflect
pay-roll information as of early January 1951, Iate in the month, as in the foundry industry,
a wege advance of 12 cents an hour for all jobs was made effective by a majority of the firms
in the industry.

Banks--Men commercial tellers with 5 or more years' service with the establishment
were paid an average of $79 a week., This compared with an average of $56.50 for tellers with
less than 5 years' experience., Among women tellers, the figures were $59.50 for those with
5 or more years' service, $54,50 for less. Women employed as bookkeeping-machine operators
on routine work averaged $46 a week (table 11).

Department and clothing stores--Weekly earnings of sales people employed in depart-
ment and clothing stores reflected commissions paid on sales which was a usual method of com-
pensation for these workers. Men sales clerks in furniture and bedding departments were the
highest paid. They averaged $89.50 weekly., Other weekly averages for men were $89 in men's
clothing; $71 in women's shoes; and $64.50 in men's furnishings. The highest paid salesladies
were also in furniture and bedding departments. Their average weekly pay was $59,50. Women
selling popular-priced dresses in basement departments received $46 compared with an average
weekly pay of $60 for those selling more expensive dresses in upstairs departments, A similsr
but closer relationship existed between pay levels of women selling women's accessories. In
basement departments they earned $46.50 énd in upstairs departments, $49,50, In nonselling
categories, men tailors performing alterations on men's garments averaged $66.50, wamen oper-
ating passenger elevators averaged $49.50, and women cashier-wrappers were at a $46 weekly
average (table 12),

Power laundries--Most of the more than 500 women employed on flatwork finish ma-
chines in Bay Area laundries were paid an hourly rate Jjust under $1, The average for the en-
tire group was 99 cents, Women on machine shirt-pressing operations averaged $1.09 and iden-
tifiers, who sort, examine, and 1list articles in the cleaning operations, averaged $1.17. Men
operating) extractor and washing machines received $1.37 and $1.41 an hour, respectively
(tabls 13).

Auto repair shops--Automotive mechanics (class A) in Fast Bay auto repair shops and
repair departuents of dealer establishments averaged $2.02 an hour in January 1951, This com-
pared with $2.0k for comparable work on the San Francisco side of the Bay. Similarly, East
](Ba.y ‘;eodyh:;epaimn averaged $2.21, West bay $2.23; Eest Bay greasers $1.56, West bay $1.63

tab 14).

Hospitals--Average weekly pay for the more than 2,000 registered nurses in Bay Area
hospitals was §57. Women employed in other professional categories were at higher levels.
X-ray technicians averaged $58.50; dieticians, laboratory technicians, and physiotherapists,
3(562.50; z;.nd pharmacists, $93.50. Average earnings of men in these jobs were slightly higher
table 15).

Hotels (San Francisco)--On an average hourly basis, men desk clerks in hotels in
the City of San Francisco received $1.25, whereas room clerks received $1.38. Men and women
elevator operators averaged $1.08 and $1.C7, respectively. Women's earnings in the jobs
studied ranged from $1.04 for chambermaids to $1.15 for cashiers (table 16).

Rallroads--Rates of pay in selected office, shop maintenance, warehouse, and cus-
todial jobs in the railroad industry of the Bay Area are presented in table 17. Average sal-
aries in railroad offices ranged fram $48 far office boys to $66.50 for men accounting clerks.
Women general stenographers averaged $60, and men junior clerks, $55.50 for a LO-hour week.




Straight-time average hourly rates of $1.74k were reported for skilled maintenance
workers (electricians, machinists, and sheet-metal workers). Helpers to maintenance craftsmen
were paid $1.45 an hour. Stock handlers and hand truckers averaged $1.39 an hour. Workers
performing janitorial duties averaged $1.33.

Union wage scales

The information for the following 12 industries relates to the mininum wage rates
and maximum straight-time hours per week agreed upon through collective bargaining between
employers and trade unions,

Bakeries--Contract bakery worker scales in San Francisco hand shops were higher
than those set for Oakland, but rates were the same for both citles in machine shops. In both
citlies machine shop wage scales were higher than for hand shops, however. Minimum hourly pay
for San Francisco ovenmen was $1.99 in machine shops, $1.93 in hand shops. For Oakland oven-
men, the corresponding figures were $1.99 and $1.87. The rate for dividers, molders, and
roll-machine operators in machine shops in both cities was $1.90. Pay for bench machine hel-
pers in San Francisco was set at $1.53 for the first year and $1.61 for the mecond year of
service. Weekly hours worked in San Francisco hand shops were 38 3/k; in Oakland, 42, Weekly
hours worked in machine shops in both cities were 37 lf/f,g (table 18),

Building construction--The basic hourly wage scales among T major construction
trades ranged from $1.55 for puilding laborers to $3 for bricklayers and plasterers in both
Oakland and San Francisco in early 1951. Minimm rates for all classifications covered with
the exception of electricians were identical in both cities. The San Francisco scals for
this category was $2.63, the Oakland scale $2.55. A 4O-hour week was in effect for all trades
except San Francisco bricklayers and Oakland plasterers, who were pald overtime rates after
30 hours a week, and painters in both cities who had a basic workweek of 35 hours (table 19).

Malt liquors--Union scales in San Francisco's brewing industry were $81.50 weekly
for brewers on daytime work, $83.,50 for second-shift, and $85.50 for third-shift work., Bot-
tlers and shipping and receiving clerks were paid $77, $79, or $81 according to the shift
worked, The day time rate for truck drivers was $80.50 a week. The LO-hour workweek for all
shifts was the practice in the industry (table 20).

Canning, fruits and vegetables--In the fruit and vegeteble canning industry in Oak-
land, union scales for all classifications were determined according to a job evaluation sys-
tem resulting in 5 job brackets for men workers (table 21), Thus, Bracket I, covering the
highest production skills such as mechanics and painters, commanded an hourly rate of $1.90
and Bracket V with the lowest skills such as equipment attendants &nd car loaders called for
$1.34, Among women workers, floorladies were paid $1.34% and unassigned women workers were
paid $1,18. Since incentive method of payment for some Jjob categories 1s practiced in many
camneries, a minimum guaranteed hourly rate of $1.18 1s set for either men or women paid on
the basis of output, regardless of job classification. Average hourly earnings under such
conditions are determined by the volume of material processed by the workers., Cannery opera-
tives worked LO-hour weeks, "Exempt" weeks may be claimed in accordance with Fair Labor
Standards Act provisions in periods of high seasonal activity, During such "exempt" weeks,
48 hours may be worked before premium overtime rates are effective.

Local transit operating employees--Operators of busses, and motormen and conductors
of bridge trains in Oakland’'s local transit system had basic scales of $1.48 hourly for the
first 6 months of service, $1.53 thereafter, in early 1951, In San Francisco, operators and
conductors of busses, treckless trolleys, streetcars, and cable cars were at a uniform $1353
hourly rate, regardless of service, Hours of work per week were 40 in Oakland and 48 in San
Francisco (table 22).

Motor truck drivers and helpers--In the trucking industry drivers had widely varying
minimum hourly rates ranging from $1.56 for those employed in general hauling of loads under
2,500 pounds in San Francisco to $2.51 for night drivers with at least 1 year of service de-
livering newspapers and periodicals in Oakland, Rates differed according to community, com-
modities transported, size of truck, and length of service. Petroleum tank truck drivers in
San Francisco with less than 6 months of service received $1.75, and those with more than 2
years' service were paid $1.93 an hour. In Oakland, however, the service range was shorter
for such workers and the pay was higher--drivers with less than 6 months! service receiving
$1.80 and those with more than 1 year, $1.98. Weekly hours for drivers handling all types of
loads in both cities was 4O, with the exception of moving van drivers and helpers in San
Francisco who worked 46 hours before premium pay was effective (table 23),

Nonalcoholic beverages--On a LO-hour week basis bottlers in the soft drink and car-
bonated waters industry in San Francisco were paid $72.50 as a minimum union scale. Driver-
salesmen who also had a LO-hour workweek were paid $76.50 (table 2L),

Ocean transport--Monthly rates of offshore, unlicensed, maritime personnel in deck
and engine-room departments were scaled according to tommage and type of vessel sailed. Rates
were scaled for the stewards department according to kind of trade, 1.e., intercoastal or
offshore ports (table 25), All rates reported included a $7.50 monthly clothing allowance
(not considered part of the basic scale wuntil recently drawn contracts). Moreover, for deck
and engine-room men not stending wetches, the rates reported included an allowance of $25 a
month in 1lieu of work at sea at the Sunday overtime rate (also, not formerly considered part
of basic scales).

Minimum monthly pay for able bodied seamen standing watches was $248,50, compared
with $206 for ordinary seamen. In the engine-room, daytime firemen received $267.50; watch-
standing firemen, $236. Chief reefer engineers standing watch were paid from $341.50 to $393,
according to type and tonnage of vessel worked. Scales for stewards department ratings ranged
from $214 for messmen and walters on all types of vessels to $552,50 for chefs on class A
passenger vessels,

Hours of work at sea were UL a week for day men in the deck and engine-room depart-
ments. For watchstanders in these departments and for all ratings in the stewards department
weekly hours at sea were 56 with overtime pay for 8 hours' Sunday work. In port, both deck
and engine-room ratings received overtime pay after 40 hours® work a week, but straight-time
hours for the stewards department remained 48, as at sea,

Office building service--In San Francisco office buildings, ths minimum hourly rate
for women cleeners was $1.17; for janitors, watchmen and elevator operators (both men and
women), $1.25; and for elevator starters, $1.37. This pay compared with rates in Oakland of
%1.08, $%il7, and $1.26 for the same jobs, Hours of work for these employees were L0 a week

teble 26).

Printing--Union scalee in the printing trades were identical (table 27) in both San
Francisco and Oakland. Hourly rates for workers in commercial printing shops were: electro-
typers $2.73, hand compositors and cylinder pressmen $2.63, and bindery women $1.48, In news-
paper work, rates for day work were $2.72 for compositors, $2.61 for web pressmen, and $2.L4
for mailers., In each of these classificetions a differential of 13 cents was pald for night.
work. The scheduled workweek for the printing trades was 37% hours .

Stevedoring--The straight-time hourly scale for union longshoremen handling general
cargo was $1.92 in all ports of the Bay Area, Penalty rates in lieu of the basic general

cargo scale were pald for handling specificelly designated commodities, There were many such
penalty rates ranging from $2,02 for handling paper and pulp in packages of 300 pounds or
more to $3.74 for handling explosives. Hatch tenders and lift-truck-jitney drivers hed basic




rates 10 cents an hour more than the longshoremen rate and penalty cargo rates, accordingly.
Gang bosses received both the $2.07 working general cargo rate and the scaled penalty rates.
Union agreement allowed a 30 hour straight-time maximum per week (table 28),

Restaurants, cafeterias, and lunchrooms--Inconveniences of split-shift work were
recognized in San Francisco union contracts covering culinary workers and others employed in
restaurants, cafeterias, and lunchrooms. Minimum daily rates for split-shift workers were
higher in all classes than for straight-shift workers., On a dally-rate basis, walters and
waltresses, were lowest paid, receiving $6.95 straight-shift and $7.85 eplit-shift in restau-
rants where such workers handled cash payments for meals; and $7.95 straight-shift and $8.85
split-shift in cafeterias, lunchrooms, and other eating establishments where waiters and
waltresses did not handle cash payment for meals, Cashiers were paid $5.50 straight-shift,
$10.25 split-shift_in all types of eating establishments, but combination cashiers and check-
ers were paid $11.50 straight-shift, $12.25 split-shift in class A restaurants; $11 straight-
shift, $11.75 split-shift in cafeterias, dairy lunches and soda fountains.

Gratuities received by walters and waltresses and the value of free meals for all
workers are not represented in the minimum union rates for these employees. Maximum hours of
37% were standard as the basic workweek before payment of premium overtime rates was effec-
tive (table 29).

Minimum Entrance Rates

The designation of minimum entrance rates for the employment of plant workers with
no previous work experience was included in the formalized rate structure of Bay Area estab-
llshments employing about four-fifths of the workers in all industries. The practice was
widespread among manufacturing establishments and transportation, communication, and public
utility companies. More than 90 percent of the workers in these industry groups were employed
by firms with established minima. To a lesser degree, prescribed entrance rates were set in
wholesale trade and services. Establishments in retail trade were least formalized in this
respect. Although entrance rates set by individual establishments in all industries ranged
from less than 75 cents to more than $1.75, major employment was in firms specifying rates of
$1.10 to $1.45 (table 30).

Supp|ementa ry Wage Practices

Shift Differentials

Approximately one in every five workers employed in menufacturing industries in the
Bay Area in early 1951 was on extra-shift work, indicating one of the steps taken to increase
productive capacity there, Premium pay for such workers was general practice. The industrial
chemical industry with almost 30 percent of employees on extra shifts (about equally divided
between second- and third-shift operations) had varied differential pay schedules, The dif-
ferentlal was less than 5 cents an hour over day rates for about half the workers on seccnd
shifts, and for the rest premium pay ranged from 5 to 10 cents an hour, Third-shift workers
in most cases received 5 cents more than second-shift workers. In the machinery and struc-
tural steel fabricating industries, the differential paid second shifts was a uniform 10 per-
cent over day scales. These night operations constituted 10 percent of the employment in
machinery manufacture and 4 percent of that in structural steel fabrication. Third-shift em-
ployment was negligible, however, in these two industries., Shift employment in the manufac-
ture of paints and varnishes was 13 percent of the total employment, and the differentials
varled. About two-thirds of those on second-shift work received 10 cents an hour additional
with the rest paid slightly more or less than this figure, Among third-shift workers, a ma-
Jority were paid more than 10 cents an hour over day rates (table AT

Scheduled Workweek

Three-quarters of the women employed in Bay Area offices were on a weekly schedule
of 40 hours in January 1951, A longer workweek was uncommon for women office employees, but
a week of 374 hours was typical for meny, particularly in finance, insurance, and real estate.
The 40 hour workweek was almost universal practice for plant workers (table 32),

Pald Holidays

Provisions for paid holidays were in effect for practically all office workers and
for more than 90 percent of the plant workers. The most typical arrangement called for 7
paid holidays throughout the year, except 1n transportation (except railroads), communication,
public utilities, finance, insurance, and real estate, In the first three named groups a ma-
Jority of employees, both office and plant, were granted 8 days. In the other groups, where
office workers predominated, allowances were for 11 and 12 days for most (table 33),

Paid Vacations

All office employees in Bay Area firms were allowed paid vacations after a year of
service and all but a negligible number of plant workers were accorded the same privilege.
A large majority of office workers had 2 weeks after 1 year, but 1 week for plant workers was
the general rule., After the completion of 2 years' service, virtually all office employees
were eligible for vacations of 2 weeks and similar leave was allowable to plant workers in
establishments with nearly three-fourths of these workers (table 34).

Pald Sick leave

Formal provisions for paid sick leave after 1 year of service were in effect for
half the office workers in all industries and about a third of the plant workers. The number
of days of pay granted for absence due to illness varied widely among Iindustries and among
establishments within industrles. A 10-day allowance was most common for office workers, but
a 5-day allowance for plant workers was found to an appreciable extent. Most liberal plans
were In effect in the transportation (except railroads), commnication, and public utilities
group where leave allowances were higher and employee coverage was greater than the general
average (table 35).

Nonproduction Bonuses

Two of every 5 Bay Area office workers and 1 of every 10 plant workers were recip-
ients of Christmas or year-end bonuses at the close of 1950. This type of nonproduction bonus
was by far the most commonly reported. For office workers, bonus payments were most wide-
spread in finance, insurance, and real estate; for nonoffice workers, the largest proportions
receiving bonuses were in wholesale and retail trade (table 36).

Insurance and Pension Plans

Insurance or pension plans financed wholly or in part by employers were in force in
establishments with 92 percent of Bay Area office employment and 82 percent of plant employ-
ment in January 1951. In the transportation (except railroads), communication, and other
public utilities group, all employees were covered by some such benefit plans, Life-insurance
plans were the most commonly accepted security measures found in all industries, but health
and hospitalization insurance and retirement pension plans were also reported throughout all
industries by firms with substantial numbers of employees (table 37).
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(Average weekly earnings ;/ and weekly scheduled hours for selected occupations by industry division)
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Table 1,--OFFICE OCCUPATIONS - Continued

(Average weekly earnings y and weekly scheduled hours for selected occupations by industry division)
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See footnotes at end of table,
#*  Transportation (excluding railroads), communication, and other public utilities,
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Table 1,--OFFICE OCCUPATIONS - Continued

(Average weekly earnings ;/ and weekly scheduled hours for selected occupations by industry division)
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See footnotes at end of table,
*  Transportation (excluding railroads), commnication, and other public utilities,
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Table 1,--OFFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selscted occupations by industry division)

Average Number of workers receiving straight-time weekly earnings of -
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Women - Continued
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Clerks, general, 86niOr .secesccsscscscsscas $64,00
Manufacturing cceececccecocesssscccscsscs T2450
Nonmnuf&cturingg/ s0cccse000sccssssncee 62000

Pablfc utilitlen % . L cicieananesss T4 450
Wholesale trede ccccsesscasscsasscsess 60.50
Retall trade! i ccchcrcesconnsnnnnns 64,00
SOTYICER: Ciasssssacesssesssevennanenss 66.00
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Clerks, &mmlr intermediate .ccesecsssscse 53,50
MR AO CATANG it sk s coasssnissetnesinee 56 .00
Nonmanufacturing eceecccecssccccscecssssce 53.00

Publiotubilities (® | . itiasssseacnsase 63.50
Wholesale trade ..ceccccccceccssssccce 53+50
Retaill trade cceecccccccsccssccsssoses 50,00
Finance *% ,.cceescccccccscscssssscsss 52450
SOTVICOB cccecsscesscsscscsssssccsscse 51.50
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Clerks, general, JUNIOT ceseccccsscssssssssss 46.00
Manufacturing sececeeees 47,50
Nommanufacturing cceeee 145,50

Public utilities * ,.secccccccecccccss 52,00
Wholesale trad® ..eececececccccsscccces 47,00
Retail trade c.cesecscccsccssssnsscsce 45,50
FInaNnce ¥ . ,ceecccccacsccscccsccsens 41,50
BOrVIte8 i ssssasessssusensonsssodesses Lk .00
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Clorks, OrdBY .i.isescsccocnsscssosscssnssioe 53.50
Ma TR G T AT s s denns csoasatasensentes 60.50
Nonmsnufacturing _2_/ AR L L S 4 50.50

Wholesale trade ..ceecescccecccessscse 50450
Retail trade .cccececcscecsccccssccces 51.50

=
NN

IR RN ]
[ S I I 115
I VOO |N
[ ™ I =
Pl AN W 8
LI I S I
B PR Py Y
| 2R RORR A T s
e o R
Lr-Eo b1l

{ B PR S
: BN TR TR R

)

T\ FOHOo
N

Clerks, pay rOll sccescecocsscsccccccccssass 55450
MaTRITAC LORING, eicsives s sdsessantescsosiees 56,00
Normamifacturing cecececocccesssssocsccsee 5550

Public utilities * ,..ceeesvecccscecscs 51,50
Wholesale trade .eceeesccecscccccscene 58 450
PRetall trans ! orl it vy esstsestiansisos 54,00
Finance ## .. .ceceescssssanncscessssiss 57«00
SOIYICOH cJieicssansvarvescssonsonssians 55450
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See footnotes at end of table.
* Transportation (excluding railroads), commnication, and other public utilities.
#*% Finance, insurance, and real estate,




Table 1.--OFFICE OCCUPATIONS - Continued

(Average weekly earnings ;/ and weekly scheduled hours for selected occupations by industry division)

Average Number of workers receiving straight-time weekly earmings of -

Number |Weekly F $ $ $ $ $ $ $ $ $ $ $ $ 3 $ $
Sex, occupation, and industry division of sched- | Weekly 32;20 32.50 (35.00 %0.00 47.50150.00(52.50|55.00| 57 .50 |60.00| 62,50 65.00|67 .50 |70.00| 72 .50

workers| uled ' |earnings Sy - - - - - - = - = s A o .
hours o

32.50 37.50 42,50 50.00|52.50(55 .00|57.50|60.00 |62.50|65,00|67.50|70.00 [72,.50|T75.00

Women - Continued

Duplicating-machine operators .eecececececces
MatiufacturTng 1o o i tene dlsssloinics ol eosiienes
Ropmanufacturing e secsapssnosssiassnnenss

Public utilities * ,.eeeecccccccssccses
Wholegale  brade ot e el nie sle visie's sia's
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Manufacturing ceceesecsssccsscccscscccsnss
Nonmanufacturingiiseesse s «sssssss sessnlssise

Fublicixt 1 1 taea i e s v a s s snissns
Wholesale trade .ceccsscsscccscssecanes
Retail trade sesessssesscsscasssssonsns
Finance ¥ . .ccceseccccssccsccsssscnse
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Finanice ¥% iceesenssccssessasensesases
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See footnotes at end of table,
*  Transportation (excluding railroads), commnication, and other public utilities.
*#* Finance, insurance, and real estate,




Table 1.--OFFICE OCCUPATIONS - Continued

(Average weekly earnings ;/ and weekly scheduled hours for selected occupetions by industry division)

Average Number of workers recelving straight-time weekly earnings of -

Number |Weekly $ P $ $ $ $ $ $ $ 3 3 3
Sex, occupation, and industry divisicn of |sched-| Weekly 32.50 4%0.00 47.50{50.00{52.50(55.00 |57.50 [60.00|62.50 65.00 |67.50 [70.00 | 72.50 80.00 95.001100,00
workers| uled |earnings - - - - - - - - - - - - - - - = and

T 35.00 42,50 50.00 |52 .50 |55.00[57.50 |60.00 |62.50 |65.00 |67.50 |70.00 {72.50 |75.0080.00|85 .00 100.00 !

Women - Continued

Stenographers, g6NOTAl .cescesscscccsscsssscs
Manufacturing .cecececcscsncccncsesssscscsse
Nommanufacturing .ccesecescssceccssscscces

Public utilities * ,,.ccceccccecccacccse
Wholesale trade ..ceececcccsscssccssoss
Retall trade .ececscssceccescssscccsses
Finance #* ,, .. ccecses00s0000sc0ss00se

Bervices .uicecssccesccscssscssscssnssee
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Stenographers, technica2l .ceeescecccscacscess
Manufacturing seeceececocsecccssssccssscsse
Normanufacturing 2/ Vi.eceesssssvssesssass

Public utilities * ,.ccicecccsccscscsss
Wholesale trade .eccecececcccsssoscssces
Services ...ccesecccecsscsssceccccnsscse
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Switchboard operators s.ssecscesscsccsscscnscs
Manufacturing seeececccosscecsccscscsssese
Normanufacturing .cceececsscseccccsescscces

Public utilities * .,.cceesccncssssnses
Wholesale trade ...ceeccscececscvensace
Retall trade .ccececceccecesccsccsacsss
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Services ..ccceccsvcccsecscocscssscsssne

Switchboard - operator-receptionists sseeesscss
Manufacturing .ssssecocsscssnssssansssssss
Nonmanufacturing .eseeesecccececscscccscse

PubllciutITITIes ¥ oo oeesaveassanannnsd
Wholesale trade .ccsesesesssncssncssasn
Retall trade cececsesccscccsscccscssscs
Finance *% ,,,ccecscsesescscscscssssses

Services ..iecsceccssscccccccsscscsscss
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See footnotes at end of table.
* Transportation (excluding railroads), commmication, and other utilities,
##% Tinance, insurance, and real estate,




Table 1,--OFFICE OCCUPATIONS - Continued

(Average weekly earnings l/ and weekly scheduled hours for selected occupations by industry division)

Average Number of workers receiving straight-time weekly earnings of -
$ $ $ $ 3

Number |Weekly $ $ $ $ $ $ $ T -
Sex, occupation, and industry division of |sched-| Weekly 32.50]35.00 L0.00 47,50150.00 |52.50|55.00| 57.50 |60.00|62 .50 |65.00 |67 .50 | 70.00|72.50 90,00

workers| uled |earnings| - - - - - - - - - - - - - = A

il 35.00{37.50 42,50 50.00 [52.50 |55.00|57.50/60.00 |62,50 | 65,00 |67 .50 |70.00 |72.50 |75.00

Women - Continued

Tabulating-machine operators s.eecececccsacss
Manufacturing seeeesccecesesscscscssscnces
Nonmanufacturing 2/ ceveecesccsccceseccsss

Public 'utilitles ¥ oot enssens
Retall trade sessscecssiscescosssns
Finance ¥* . .secessssesconcscossssnses

Transcribing-machine operators, general .....
Manufac o g g S R o e e aaras aepivie pides
Nommanufacturing g/ eeseccscnsccsscsssssns

Wholesale tr2de .c.ecesesscssssscssnses
Finance M eecesesesiessscssscssnnsasse

Lypiate , JOIAEE A" iiaisanssvesncusnissseerasnss
ManuEacTUYING  Coisisssiasnis oy eannnsinsseas
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Excludes premium pay for overtime,

Includes data for industry divisions nct shown separately.

Transportation (excluding railroads), communication, and other public utilities,
Finance, insurance, and real estate,




Table 1-A,.--OFFICE OCCUPATIONS - SAN FRANCISCO COUNRTY

(Average weekly earnings y and weekly scheduled hours for selected occupations)

Number of workers receiving straight-tims weekly earnings of -
b3 $

el L e | T TR S ) TS NN RN Y Y N | N C Y T
Sex and occupation of 35.00(37.50|40.00 45,00 |47.50[50.,00 [52,50(55.00|57.50 .00 [62,50 [65.00|6T.50|70.00|72.50 85.00

workers - - - - - - - - - - - - - - - -

37.50 42,50 50,00 {52 .50 |55.00 |57 .50 |60.00 [62.50 {65.00 [67.50|70.00(72.50 |75.00 90,00

Men

Bookkeepars,  hand 5o i o6 soeses e sisieetveessss
Bookkeeping-machine operators, class B ....s
Clerks S AOCOMNTINGI 'o'sesceconnaniensnsscsssise
CYerknl, tt 1o, ¥OIASE Pl toess e'sis seviiasesasts
Clerks, gensral,; SONIOY .ceecassnsiossnrssnss
Clerks, general, intermediate ...cesecscoses
Clerks, general, Junlor s.iiscesenessssenase
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Women

Billers, machine (billing machine) ....eeceee
Billers, machine (bookkeeping machine) .....
Bookkesparal ShaNAl sy soanmessienssocesassssne
Bookkeeping-machine operators, class A .,...
Bookkeeping-machine operators, class B .....
Calculating-machine operators (Comptome'her
LFDO)  osieclalosiore e siviesmon nanoaensssnseerees
Calculating-machine operators (other than
COmptomBtar tYDe). [ia'cats s os sais s slsisis oo eiole s
Clsrku iaccounting 8iaidis ols velaiv sie sanesssee
Clerks, file, 61BB8 A .seessescevcscsssscsasse
Clerksyitlile o lassi B oo il ve s snseiessns
Clarkal jgeneral; ‘Benlor .. casassssssssseeses
Clerks, general, Intermediste ..eccesscescee
CIeYks, gensral,  JUnIor. (issasencsssssssasse
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See footnote at end of table. Occupational Wage Survey, San Francisco, California, January 1951
U. S. DEPARTMENT OF IABOR
Bureau of Labor Statistics




Table 1-A,--OFFICE OCCUPATIONS - SAN FRANCISCO COUNTY - Continued

(Average weekly earnings i/ and weekly scheduled hours for selected occupations)

~ Number of workers receiving straight-time weekly earnings of -

Number $ $ L $ $ $ 3 $ $ B $ $ $ $ $ $ $ $ $
of 35.00|37.50 45,00 [47.50 [50.00 [52.50 |55.00|57.50 [60.00|62.50 |65.00 |67.50|70.00|72.50(75.00 85.00 95.00

workers - - - - - - - - = - = = & = = % X

37.50 40,00 47.50 |50.00 [52.50 |55.00 |57.50|60.00 [62.50 |65 .00 [67.50 |70.00|72.50|75.0080.00 [85. 100.00

Sex and occupation

Women - Continued

Secretaries ciieesessccsossscessoscscsccscos
Stenographers, goneral ..cceccessvescssssons
Stenographers, technical ...eecese

Switchboard operaltors ...cscsscssessssasases
Switchboard operator-receptionists .ceeceecee
Transcribing-machine operators, general ....
Typists, class A cesesssecccccccencccsescnee
Typiste, class B seeeescccsccscesscssscssscs
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1/ Excludes premium pay for overtime.

Table 2,--PROFESSTIONAL AND TECHNICAL OCCUPATIONS

(Average earnings _]:/ and weekly scheduled hours for selected occupations by industry division)

Average “Number of workers receiving stralght-time weekly earnings of

$

s AR T R | O el ol s 8 g AR
Sex, occupation, and industry division R B‘:zzgﬁe(i Hourly 50.00|52.50|55.00 |57.50 |60.00|62.5065.00 {67.50|70.00{72.50 | 75.00 95,00

workers i earnings - - - - - - - - - - - -
52,50 |55.00 [57.50 [60.00 |62.50|65.00 [67.50 |70.00 |72,50 |75.00 |80.00 100.00

Men
DA IUBIIONE §5 Vs 05500 10 3 Sela s alolelnln ol6 9100 are sim s las i
MBANDLEOTUrING ol i cossnseseinscnestanees 1
RormarTecturing ' Jieseesisonsssanssisnasa . = =

Draftamen; | Junior 2/ i ieeedesssssrstosn s
Manufacturing o s il N0t oo cnsessie s asesese

Women

Nurses, industrial (registered) 2/ ..eeeec-e.
Manufacturing cecessececccccsccccsasesans

;/ Excludes premium pay for overtime, Occupational Wage Survey, San Francisco, California, Janmuary 1951

2/ Includes data for industry, divisions not shown separately. U, S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Table 3,--MAINTENANCE AND POWER PLANT OCCUPATIONS

(Average hourly earnings 1/ for men in selected occupations by industry division)

Number of workers receiving straight-time hourly earnings of -
Number

Occupation and industry division of Uhder]$l‘20 $1.25 1$1.30 | $1.35 | $1.40 |$1.45 | $1.50 | $1.55 $1.60 | $1.65 | $1.70 | $1.75| $1.80 | $1.85 |$1.90
workers L5 u-le g 0 ¥ 5

1.25 1 o e 0 T I Tl (8 Ao M s 4 I o B0 WA L B 5 € 1:75 1.80 1:85 1:90 1:95

Carpenters, maintenante .eeescsssscssssscccss 415
MARUTACTUTING cacodesssbsnsssessdesesssose 2L8
Nonmanufacturing g/ R aent slana o s unnen 167

Public utilities * ,..ccececesccscccnse 25
Retall ftT8A6 ceeveccsoscsosssssascsssss 71
FInance ** ,.cecceccscccscssccsccscccns 19
SOIrvViCeB csscecssecesscsssscsssssscssss k9

10

10

15 Lk
I 3
L1

-3
=

ay
=)

Lo N
T T i B &)

g
£
'

Electricians, maintenance ..cececcesscescesss 5Tk
ManulacturIng 135 s eesssesaseossnesasessssse 376
Nonmanufacturing 2/ .cceesecsescccccsscscs

Public utilitles * ,.icesceccocsccccccse
Retall trade ceecssecscccccsscccscsccns

Services .ccsceccescssccccsccescsccsnce
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Engineers, 8tatlonary s.eecesccccccsscscscssse
Manufacturing seceececccccsccscccnsccssaces
Nommanufacturing 2/ ceececsccccccccscnsese

Retaill trade cececocccccsscscccsssccosas
Finance ¥%,,,,.

Services .ecccesssessccsccsssensecccces
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Firemen, statlonary boller ,.eccsccesscceccssce
Manufacturing ccccesscssscsccecesssscsccss
Nommanufacturing .cecesccccscccsccsscoccas
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Helpers, trades, maintenance ..ccsccevcecsccas
Manufacturing sesececcccsncececcsscecsccns
Nonmanufacturing 2/ ..eeese PPN S P A

Public utilities * ,..0e0cccccccesscsscs
Retail trade .cecscccccsssccnsssssscnce

Services .ccscescscccsssccssscecsscscne

.

...
8288 BRUAIP

e o oo
AR
|w|—-gr-\.n WK w1 wr W
=
|||~1R;\0 w 1w

Machinists, maintensance .cscecscscsscsscccses
Manufacturing ccecsecccccscscccccsccccncse
Nonmanufacturing 2/

Public utilities * ...

S6rvices ..cecessvsccescccscscscoccasaa
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Maintenance men, general utility ...cceesesss
Manufacturing cceeccecccscscocecnsscscscasce
Nonmanufacturing 2/ .c.eceeecsececcccscccas

Public utilities * ,,.ecececccscescccse
Wholesale trade ..ecececcsescccccscscsce
Retall trade .cesecese ssssseascsssen
Services ..cececesccssssccscesscccccsce
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See footnotes at end of table. Occupational Wage Survey, San Francisco, California, January 1951
*  Transportation (excluding railroads), communication, and other public utilities. U. S. DEPARTMENT OF LABCR
#* Finance, insurance, and real estate, Bureau of Iabor Statistics




Table 3,--MAINTENANCE AND POWER PIANT OCCUPATIONS - Continued

(Average hourly earnings y for men in selected occupations by industry division)

Number of workers receiving straight-time hourly earnings of -
$1.20 | $1.25 [$1.30 | $1.35 | $1.40 | $1.45 |$1.50 | $1.55 | $1.60 | $1.65 |$1.70 | $1.75 | $1.80 |$1.85 |$1.90

Occupation and industry division
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Mechanics, automotive (maintenance) ..eeeeceee 959 12 Jan 19
MaTIRCac U INg A - ot ih e b iaassoaiadssonsinaasls 120 g 2 = 19
Nonmnufacturingg/ YR AR AR e 839 . Ll F

Public utiiicsenleiy s bl S R VA 430 kh G
Wholesale: LTRAB ides s vaseess sansnaossusle 365 . 5 7 i
Retall trade cccececccsscccscessssscnns 39 . e = =

Mechanics, maintenance ..scesesscessssseesssse 820 85
Mardfaoburing. o el S e dh s b s s aa b ey 62% 67
Nommanufao turing @/ s ehes s s saasssssesses 196 18

Publio uti1Itisn # ieuiiesnesesesssssae 52 18
SOrviCes .cecsccsecccccssccacsesssscses 29 5

O2IOYE oo sioin'sasieivieiolnnenesessiuny et eonsniens 151
Mamnfacturing cieeceeccsccvsososcosesesscee 100
Nonmamufacturing secesccescccssccscsccccse 51

P e
2HR

Painters, maintenance® ...cccceccscscccsvccces 329
Manufacturing .ceeccccsscscecescsesscsssee 202
Nonmenufacturing _2_/ eosssscsansessssnseene 127

Public ut1lit1es ¥ cciseveniossinsiesonene 22
Retall trade Jveiicclascicssasennnnnasas 20
Finance #% ., ..cceecesecssccccscosscscs 10
SOTVIces ', . iseuinasisnnssnseienoennesnuss 67

1 N
(2N } I\J!B|t:

O e R[N
.

N o » oo

IERXBE R

Pipe fitters, maintenance ..yeececccccscesses 313
Manufacturing o o0, Sl e stk e e alas 287
Nonmanufacturing 2/ (5 e ssvecesssanssasses 26

Public utilities # ,.ccceesccsssscenses 10

LI Sl i)V

HA010/LechniCIans o .aveaseensssssonhsesasenss qo
Nonnknufactiuring . vy oy i il s e e i sv s 71 2,09
Publle utllities 0 l0 e  aet s s sne T1 2,09

Sheet-metal workers, maintenance 2/ ..ceseees 93 2,01
MANUFACtUrIng .eseeverassccacesecaccsacscs ke [ 2.06

Excludes premium pay for overtime and night work,

Includes data for industry divisions not shown separately.

Transportation (excluding railroads), communication, and other public utilities.,
Finance, insurance, and real estate.




Table 4,.--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS

(Average hourly earnings l/ for selected occupations g/ by industry division)

Number of workers receiving straight-time hourly earnings of -

B L e Sl IR N“’:g“ .00]$1.05[$1.10]$1,15|$1.20[$1.25| $1.30($1.35| $1.40 |$1.45$1.50] $1.55 |$1.60 [$1.65| $1.70 |$1.75

workers . 1:10 1.30| 1.35| 1.b0| 1.45] 1.50| 1.55| 1.60| 1.65| 1 1.75| 1.80

Crane operators, electric bridge (under
20 tonB) 3/ .eccscescssscsccsssssscossescsss

Manufacturing ceceeccesccccsscccccsscesscsns

25
25

14
Ak}
1
&

e

Elevator operators, passenger (men) 3/ secesss
Nonmanufacturing 3/ .cecesscececccscsscscse
Wholesale trade ..ecsceesccsccscssssscse
Finance #% . ,..0e0c00000000000000000000

Servites ..cecsscsecesssccsccsccccscsscce

1o EFE
1= DWW
" o FFE [opV[ )

Elevator operators, passenger (women) sesssses
Nommanufacturing 3/ ccececececccscaccecccss
Public utilities * ,.ceeeececcscessscece
Rotall trade .cceccccecessscsscosscsnscs
Finance ** .., cceccce0sc0s0s00c0cc0snns
SOrvices scecececccscsccscssecssccccsnse

..
&5

1 JWOVNO £ FFE

o\ 8 I:SS \OIUJK;H

LI I ol ] A

B
D) ™[
Sl B3G

(-
\n

Garage attendants ..secosnsevscessssssssascsnns
Manufacturing cecccececsescscsescecocssccns
Nonmarmifacturing 3/ R A e e s

Pablic tiidtien ® i i i i aa s
Retall trade .cecscecsccscccscscecscsccse

Services .icccecccscsccscsscsccsnsccscos

=
A1 \OWU

' R |R
1L FEE

.

R
\u u

R B o OB
g L5 WER R R
R e B P o ]

Groundsmen and gardenoXrs .ecceccecccesvecccsaccs
MERUTACTUP IO v sseossnssasonssivasanoncsan
Nonmanufacturing _31/ dsbvessenssasanbdossens

SOrvices .eceseccesecscssecsssssessscases

1 1 £ F 10 FENo

H =\
o
o NN

GUAYTAS cecececsecrcsscessssscsssosvsssssssesss

Manufacturing .c.eees
Nonmanufacturing 3
Finance ** ,,,ccececscscccsccsccosscscse

P Fa|FE v [ Ooy

W
w-3 o
v B8
" FE

Janitors, porters and cleaners (men) ..cesssee.
Manufacturing .cescececcsccscocsscccsssncse o & 5
NOonmemuTACTEUrING e scessosscsscsrasssasenss

PublicintTlitiesi® L0 il . ol iataenas : 6 26
Wholesale trade ,.. . = =
Retall trade ...ccecevcccccscccccccssces 2= =
Finance #* ., .cccevscvccccsccssscssccnce . = =
BOTY L08R | 4o ot sish s s aitonns sossnsins sseiis s 5 . 219 k9

=9 &
=AW

=)

e Do D FEION [~
alnlllk;r\;

B B528 .50 8 g
| RUTE S R TR N R W R
e 350 <8 <8 FE
AR PO AT A B
j SO PR e e L
1 PR AT
A Tkl S e e

R"Il!lﬁl—’s

See footnotes at end of table, Occupational Wage Survey, San Francisco, California, January 1951

#* Transportation (excluding railroads), communication, and other public utilities, U, S, DEPARTMENT OF IABOR
#% TFinsnce, insurance, and real estate, Bureau of Iabor Statistics




Table l,--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS - Continued

(Average hourly earnings 1/ for selected occupations 2/ by industry division)

Number of workers receiving straight-time hourly earnings of -
Ruster $0.95 [$1.00($1.05|$1.10 [$1.15 [$1.20]$1.25($1.30($1.35|$1.40|$1.45|$1.50 |$1.55 [$1.60 |$1.65 [$1.70|$1.75 $1.85 $1.95 kz.oo $2.05I$2.1o

Occupation and industry division of i = 'Y i { b S S 4! and
workers 1,00{ 1,05| 1.10{ 1.15| 1.20| 1.25| 1.30] 1.35| 1.k0| 1.k5| 1.50| 1.55| 1.60| 1.65| 1.70| 1,75 1.80 1,90 2,00| 2,05 over

23

()

LW IL(FE OVt 11 W\O N

90 20 16
= 3 2
90 17 1%
2 11 -
9 g =
11 ik 1k
2 L
66 5

58] 83

237
10
227
19

6
ot

€4~
.

200 125

Janitors, porters and cleeners (women) ...sess
Manmufacturing cceecececccasccsscccccsesscee
Nommanufacturing cecccecccccscecscsccasconsse

Public utilities * ,.ccececccscescacence
Wholesale trade ..ccocesesscecccscssscse
Rotall trade .cececcececccccscscocscosss
Finance ** ,..ccc0s00cc0000cecscscscscne

Services ..cceecesecseesescccsccscscssns

200 10;
% g
3
8
91

el el o
TN = |
SERRREWE

1t 11 @1 01|
[ AN B I B K VY1 o]
[ I I B I R Vo] Vo]
Wi oW W
L e | WS ok e
e TR TOR (N PR N N
R IR
(S TR o T T 1
e SR IR A R WY O
BcE . 3250 L
BiAT-0T K ¥ h- KLY
| S O SRE ol )= gy ]
G o T o TR T

200

5y
S

21
21
2Y

Order f111er'S .csssscsssssccsssccssssccssssecs 13
Manufacturing ceecececccccscocoscsncscccssnse
Nonmamufacturing 3

Wholesale trade ...

Retail trade ..ece.

=~

=
\n|0o
O W

s8| 83
6

571
TS

39
3
36

17
10

w
w
n n
AW NO
= O
n n
\SOHN
\N QoKW e B B L e R R
1

HW & [ N1 =1 F3 NN
w
w

=

-3

=
[T
(R T (=)
I OO\ O
. Sl Tl T S
1 Wi

wWw
O\W\O

w

o

13
12
s

w
b~
[

e ol ] [
o\ K
PN RN N

\0

© 2B
IR LA pel TR
| Al o o

PACKOIB sccssvscscesesescvcvscscccssscncssanne
Manufacturing ceeecocscececsccsscecsccscnes
Nonmanufacturing g/ 4esessscsecssecscssssan

Wholesale trade® ...cceccsccssscccsssccss
Retall trade ccceccsscsvcocesscscccsccse

=3
O\

@
=

IR
=\ ko
LR R L
| T S R 8
Rl )

n
@

Shipping-andereceiving clerks .cccescsocscssss
Manufacturing ceeececcccccccccsscasecesncns
Nommanufacturing 3/ ceececcccccccassscescce

Wholesale trade .eceescecscsccescsscsces 302
Retall trede ccccceseccsceccscscsccscsecs 99

. o
£ o\ 3o\
OR)\O\OI—‘

10

9

=

B
t 1 1 o
e S
(I 11
R [

e

O

Pact

n

F o Q1|3

(2 e e e O
~

Stock handlers and truckers, hand ,.....eesee | 5,671
MamfacturIng ..ccecescssaccsssascsssseseand 2,313
NonmenuPasturing |, iess'sscsssiessensesssseses 33299

FublieentilItien e o n it avaevsatese 302
Nholasale tradeiyqqeedas s sesenesies sttt
Retail trade .ceseeccescsssccctsssosnsse 487
HAYY.I068 L3¢ ivie e sasssasstess s osdsouise 90 1.k2

i
. el
RC RS
o & o

SRy
by
U \n
0

LY

\N\‘B‘l LI |

T N T )
e o R e
T L o A
| B oo T BN KRBT & S

t OONI Q1

=
=

Truck drivers, light (under 13 tons) .ecesese.| 1,168 1778
MEDUTRO CUT DR (o esonsssabsnsdsnide 221 1.80
Nonmanufacturing .ecececccocsce 9Ll 1.78

Pubdic ntilities & i 0t uid R 9 | 1,80
NBOIBERIS LYBAS belivlevasseasonosbannyosss khs 1.72
Retallitvade L, 5, Ll PRt et o 91| 1.67
BOTVICOE i, ciidssesciinsians saseilsasiats 259 1.89

=
[

=
o

S| N
t 1 1 o1t | O =<1 ND\O
[

(93] o)
vt F

1

See footnotes at end of table.
*  Transportation (excluding railromds), communication, and other public utilities.
#% Finance, insurance, and real estate.




Table k4,--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS - Continued

(Average hourly earnings l/ for selected occupations g/ by industry division)

Number of workers receiving straight-time hourly earnings of -
Occupation and 1ndu5try division Nlu;ﬂ;er $0095 $l.00 $1005 $l'10 $1015 $l-20 $1025 $l-30 $l¢35 $l-k0 $10]+5 $1.50 $1055 $ln60 $1-65 $1o70 $1.75
workers 7 ¥ By i r i 3 i i

1,10 1,201 125141530111 (35 P kol Asksl 501111555 ‘160 1 EXI68 T Srodha g5 111,80

Truck drivers, medium (1% to and including
ATt e R el e R e o T L
Manufacturing .ceeecces
Normamifactidngla /IS L0 s 000100 oL Tl e asiieg
PubliciutI T It e mi o Lo s a'alsiels nisin aiets nie
Wholegale trade .eeescsessccssacssesness
Retall trade .icocecsccsccesssscccccsces

1t |

Truck drivers, heavy (over L tons, trailer
_type) .
Manufacturing cceecees
Rormenufactrdng it L0 L, ool i S e e e as
Pabllic nbilities ® g.sisescsscnssnaassse
Wholesale trade ..ceesececsccsessscncses

Triuckers i power (fork LTIFE) il es cescestseshs
ManpTac B IND ot e e e dobinsvessiesaseerssss
Nonmenutacturing i3/ 1, 0 osvetig ol eds Lo ol

Wholeeale Brade’ Jildesvsesenesineassnesiss

+Truckers, power (other than fork 1ift) 3/ ....
Manufacturing cseccccccccsscscsoscosoncscce

Wabtohmen Jissssssosssssasssessnansensoeseensss
ManuTaCTUrINg oo § it evaeseveninsssaosessess
Nommanufacturing evosesesscssscsssssssse

Publios abiLItee . g i e s s vialeia's
Wholesale trade sic. seeess sisiesessssniaes
Rotall traas iyl Jiiiisieaeenassneesseesnss

SEYVICOB cuassssncsnsesessssessscnssssnas

Excludes premium pey for overtime and night work,

Tate limited to men workers except where otherwise indicated.

Includes data for industry divisions not shown separately.

Transportation (excluding railroads), ccmmunication, and other public utilities.
Finance, insurance, and real estate,




CHARACTERISTIC INDUSTRY OCCUPATIONS

(Average earnings in selected occupations in manufacturing and nonmenufacturing industries)

Table 5.--MEAT PRODUCTS, INDEPENDENT PRODUCERS 1/

Reavin Number of workers receiving straight-tims hourly eax
Number | YO0 $1.25[$1.30[$1.35[$ 1. HO[$1.L5[$1.50[$1.55 [$1.60 [$1.65[$1.70] $1.75]$1.80[$1.85[$1.90[ $1.95 $2.25 [$2.30
Occupation 2/ of

= S earnings - - - - - - - - - - - - - - 4

3/ 1.80

Butchers, general, cattle k111INg eceescccscoss $2,20 23 -
Cutters, general, beef CULLING v.eseesesasecss 2,20 67 6
Packers, sausage department (WOmen) ....eceeee 1.26 - -
SANSARS IMAKOYE: & Fgia s e o ordraiarere ot e b eeiaidiviaislals s s 2,27 - 43 13
Shacklers, cattle KIILIng i, i cntieva ot ssssos 1.73 o o

l/ The study covered esteblishments with more than 20 workers in wholesale meat packing (Group 2011), sausages and other prepared meat products (Group 2013) and merchant wholesalers of meats and provisions
(Group 5047) as defined in the Standard Industrial Classification Manuals (1945 and 1949 editions) prepared by the Bureau of the Budget. Of the estimated 27 establishments and 1,350 workers in these industries,
12 establishments with 838 workers were actually studied.

2/ Data limited to men workers except where otherwise indicated.

3/ Excludes premium pay for overtime and night work,

Teble 6.--FOUNDRIES, FERROUS 1/ Table 7.--INDUSTRIAL CHEMICALS 1/

Number of workers receiving straight-time hourly earnings of - Number of workere receiving straight-time
Nimiay s B PP $ |8 S B 5 I8 Number |AVerage hourly earnings of -
1.30 [1.40 1.60|1.70|1.80|1.90|2.00[2.10 [2.20 [2.30|2.40[2.50 hourly [$1.60[8 3 J$ & J& 8 [& |$

Occupation 2/ of

Occupation g/ of
LA and earnings| and [1,65]1.70]1.75/1.80|1.85(1.90/1.95(2.00

2 = L & L = = e - 5 - workers
under _3_/ under | - - - g -
L0250 170 1,90|2.00 2.k0 2.60 1.65 1.80]1.85[1.9011.95(2.00{2.05

Chippers and grinders...| 167
Coremakers, hand ,...ee¢| 17k
Molders, £1oOr Jsesdenes
Molders, hend, bench ,..
Molders, machine ..eeeee
Patternmakers, wood ....
Shake-out MON ...cce0eee
Truckers, hand ..eeeeees

<R

O

- - Chemical operators, class A .... 199 $1,02 - - 30| 54 - - 16| 99

151| 20 Chemical operators, class B .... 184 1.83 18 8 32| ‘ks5li2k) 36] 21 -

180:.,,35 3 Chemical operators' helpers .... 112 1472 -| k5 31 - -

23 b

a2z

- - - 3 l/ The study covered establishments with more than 100 workers in the manufacture of indus-

36 - - trial inorganic chemicals (Group 281) and industriasl organic chemicals (Group 282), except syn-

50 - - thetic rubber (Group 282L4) and explosives (Group 2826), as defined in the Standard Industrial

Classification Manual (1945 edition) prepared by the Bureau of the Budget. Of the estimated 10

1 establishments and 2,800 workers in these industries, 6 establishments with 1,997 workers were

l/ The study covered independent foundries with more than 20 workers in the manufacture of castings from actually studied,

gray iron, malleable iron, or steel, Of the estimated 18 establislments and 2,080 workers in the industry, g/ Data limited to men workers,

11 establishments with 1,7kl workers were actually studied. These data relate to July 1950. A follow-up 3/ Fxcludes premium pay for overtime and night work.

check indicated that a 12-cent per hour across-the-board increase was effective January 29, 1951; data in the g

teble have not been adjusted to reflect this increase, Occupational Wage Survey, San Francisco, California, January 1951
g/ Data limited to men workers. U, S, DEPARTMENT OF LABOR
i/ Excludes premium pay for overtime and night work. Bureau of Labor Statistics

BERBRE R




Table 8.--PAINTS AND VARNISEES 1/

Number of workers receiving straight-time hourly earnings of -
$1.h5]$1.50 $1.60|$1.65]$1.70[$1.75|$1.80[$1.85 [$1.90[$1.95[$2.00[$2.05[$2.10[$2.15|$2.20
Occupation 2/ " 5 ¥ 2 % i ff i v g = I ! 3 i

1.50 1.70] 1.75] 1.80 1,901 1.95 2101025151 2.20]. 2.25

Labelers and packers (men) s.eececcsccseccese 58
Labelers and packers (WOmON) ..ccecesecsccss il 3
MmN s ssscaansinsssvssuonasecmassssnse 10
RachnIc A anm f g o T e e v aia’s 550 D e g s il e 13
IPITIEOTE o' o'sia'siale/nsie's s 0 aiea/snidaniasé e bonssnssnn &
Truckers, h&NA et eecsiassosssscsssnssassass <
VRPN IRl MAKOTBE 0, (L S darensnienivasesoaaens £

=
PN W

_]J The study covered establishments with more than 7 workers in the manufacture of paints and varnishes (Group 2851) as defined in the Standerd Industrial Classificetion Menual (1945 edition) prepared by
Bureau of the Budget, Of the estimated 31 establishments and 2,620 workers in the industry, 16 establishments with 1,921 workers were actually studied.,

g/ Date limited to men workers except where otherwise indicated.

3/ Excludes premium pay for overtime and night work,

Table 9.--FABRICATED STRUCTURAL STEEL AND ORNAMENTAL METAL WORK _];/

Number of Workers receiving stralght-time hourly earnings of -
$T.55 [$1.50 [ $1.55 | $1.60 [$1.65 |$1.70 [$L.75 | $1.80 | $1.85 | $1.90 | $1.95 | $2.00 | $2.05 | $2.10 | $2.15 | $2.20
Occupation 2/ and 3 § z 7 5 _ 4 i 4 & o \ A fi L

under
1,50 1.60 1.70 1380 [ SB58 8 1008 1,95/ | L2 00205 2210 |* 2.3502201] 12425

Crane operators, elsctric bridge (under
AT AT S R T L S

Crane operators, electric bridge (10 tons
DAl T re) FESE R A s el o

Fitters, structural, class A ,,...

Flame-cutting-machine operators ..

Lay-out men; CIREB A sieeeeecscsssccacsarose

Power-shear operators, class A ..ccecccscsse

Welders, hand, class A .cececees

Welders, hend, class B ..eceseee

Welders, machine, class A ..ececscccccsccsse

1/ The study covered establishments with more than 20 workers in the manufacture of fabricated structural steel and ornamental metal work (Group 3441) as defined in the Standard Industrial Classification Manual
(1945 edition) prepared by the Bureau of the Budget, Of the estimated 11 establishments and 3,320 workers in these industries, 11 establishments with 2 ,056 workers were actually studied.
2/ Data limited to men workers,

3/ Excludes premium pay for overtime and night work,
5 Occupational Wage Survey, San Francisco, California, Jenuary 1951

U. S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 10,--MACHINERY INDUSTRIES 1/

Number of workers receiving straight-time hourly earni:
$1.L45] $1.50 [$1.55 [$1.60 | $1.65] $1.70[ $1.75 [$1.80 [ $1.85] $1.90 | $1.95

1.50 P60 e 65 ML TON S 175 [ 80 ML 851 2,100 'Y 1195:] #2500

Occupation 2 /

Aseenblers, clans A .uoluilsis nsiesesdsssians - - 69 - - - 298 2k 6
ASSenDblers; CIRES B o saswsnseenss e vases S5k 129 6 116 Ll - - 10 - - -
Assemblers, class8 C cesscecescscssscscsscnes 195 - - - - - - - -
Drill-press operators, single- and multiple-

apdndle, e 1aBE A AL S e Y e e e e et 86
Drill-press operators, single- and multiple-

spindle, clas8 B seccescicsscssssccssccncs 152
Electricians, maintensnce ..eeacscecescccccss 23
Engine-lathe operators, €lass A .eeseseccces 141
Grinding-machine operators, class A c.cevees L9
Grinding-machine operators, class B ceeeeess 3k
IDBPectors,. 61asa ‘A lseeeassisssnssinevessianes 13k
Janitors sececsccsccscscssssssoscccssonsonss 104
Machinists, production .seesssssesssessossss Lek
Milling-machine operators, class A .eececcsss 104
Milling-machine operators, cless B .eeescees 37
Tool-and-die makers (other than jobbing

P RN e SRS T 237
Welders, hand, Class A .cceccessscesscscssss 21k

- 21 13 ko

=
=3
e

.
PBERIFRI

e
. .
O\

N - w w

@

198

[N

1/ The study covered establishments with more than 20 workers in the manufacture of nonelectrical machinery (Group 35) as defined in the Standard Industrial Classification Manual (1945 edition) prepared by the
Bureau of the Budget. Of the estimated 59 establishments and 9,910 workers in these industries, 18 establishments with 6,084 workers were actually studied. A 12-cent per hour across-the-board increase, effective
February 1951, is not reflected in the data,

_2_/ Data limited to men workers.

1/ Excludes premium pay for overtime and night work.

Table 11.--BANKS 1/

“Number of Workers receiving straight-time weekly earnings of -
$ $

Nuib $ $ $ $ $ $ 9 $ $ $ $ $ $ $ $
ot 37.50 45,00 |47.50 |50.00 |52 .50 55.00 |57.50| 60,00 |62..:5065.0067.50{70.0072..50] 75.00|80.00

workers i 2 2 & o = - & - 4 - - o 4 i

40,00 47 .50 [50.00 |52 .50 |55.00{57.50 [60.00| 62,50 |65.00]67.50]|70.00|72.50|75.00§80,00|85.00

Occupation and sex

Men
Tellers, paying or paying and receiving,
BOMMOLOIRL j0'y s sassieinsecnnnisssanaonsssesessss
Undsr 5 years! Gorvice o isiseesesssness
5 or more years' S86rviCe ....cceeccvccscce

Women

Bookkeeping-machine operators, ¢1288 B .eeese. 301 Lo%0 46,00 13 L =
Tellers, paying or paying and receiving,
COMMOTCINT e oiissanopniionicses wessos vases 111 40,0 57 .00 15 ko| 20
Under 5 years' 8erviCe sceecesssccsscscsce 53 40,0 54,50 13 13 L

5 or more years' BerviCe ...e.ccesseccccs 58 40.0 59.50 2 27 16

y The study covered banking establishments with more than 100 workers, Of the estimated 17 establishments and 10,040 workers in the industry, 10 establishments with 7,797 Wworkers were actually studied.
g/ Excludes premium pay for overtime,
Occupational Wage Survey, San Francisco, California, January 1951
949080 O - 51 - 4 U, S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 12,--DEPARTMENT AND CLOTHING STORES y

Number of Workers receivi straight-time weekly earnings of -
Number $ $ $ $ $ $ $ $ $ $ $ $ S $ $ $ $

Occupation and sex of earn- 40,00|42,50(45,00 |47.50]|50.,00{52.50|55,00| 5750 |60.00| 62 .50 |65.00|67.50|70.00|72.50 |75.00 |80.00 110,00

worksrs ings - - - - - - - - - - - - - - - and

!215 42,50 45,00(47.50 |50.00 (52 .50 [55.00|57 .50 |60 .00 65.00 |67.50(7000 |72.50]75.00 80,00 |85.00 over

Men

Sales clerks:
Furniture and bedding, upstairs store ..... $89.50
Men's clothing, upstairs StOr® ..ceeccsecsss 89,00
Men's furnishings, upstairs Store ..ceceess " 64 .50
Women's shoes, upstairs s8tore ceceecececese T71.00

Tailors, alteration, men's garments ceeccececes 66,50

Women

RN T - U AN DATE 5y (st s e e atans oo siesensels 46,00
Elevator operators, passSenger .ceccesscccscesse 127 . k9,50 s -
Sales clerks:
Furniture and bedding, upstairs store see.. 32 59.50 4
Men's furnishinge, upstairs store seeeccess 109 53.50 16
Notions and trimmings, upstairs store ..... 110 45,50 26
Women's accessories, upstailrs store c.eceee k17 49,50 65
Women's accessories, downstairs store .ceee 50 40,0 4 46 .50 13
Women's dresses:
Regular or upstairs store, better dress
and salon department ..eesecscsscsssss 112 40,0 | 1,50 | 60.00 14 9
Regular or upstairs, popular price
e AT tmer R e tleiela'sn s sielelais s ainicln 192 40,0 | 1.25 | 50.00 29 21 35 21 19
Basement BLOTe ..esesesescccscesssscssss ke o a5 | 6,00 9 10 2 2 3
Women's shoes, upstairs store ....eceeecceee 19 40,0 | 1.4 | 57.50 2 b 2

Women's suits and coats, upstairs store ... 272 Lo,0 | 1.43 | 57.00 13 22 39 L6 29
24

Sewers, alteration, vomen's garments ...eeeeee 242 40,0 | 1.25 | 50,00 15 22 136 37

}/ The study covered department stores, men's and boys' clothing stores, women's ready-to-wear stores and family clothing stores with more than 100 workers., Of the estimated 37 establishments and 18,510 workers
in these industries, 25 establishments with 13,405 vorkers were actually studied.
2 / Excludes premium pay for overtime,

Table 13,--POWER LAUNDRIES 1/

Number of workers receiving straight-time hourly
Number $1.05 [ $1.10 | $1.15 $1.20 | $1.25 | $1.30 $1.35 | $1.k0 | $1.L5
Occupation and sex of - o 8

workers

1,25 1.30 1.35 1.k0 1,45 150

Men

Extractor oOperators seccsesssscescscccsccssosce
Waghers, machine cesesccasscscncesassssccsnsce
B D DT e B L B e o v Slsioie s oivia's ais/a s a0l

Women

Clorin " relall TOCBIVINGE civertnsussssniscsbss 36
Finishers, flatwork, machine ...ceceeeecccecse 553
Tdentifiers .ccececscssccscssvcsscscescccccsns it
MArkers (escecsessscsseseccscesececscscscsssves g?
Presserg, mechine, Shirts Jocssevessnssssscnes 189
Wrappers,; BUNAdle ,..eesssecsvecssssassssscssns 23

y The study covered power laundries with more than 20 workers., Of the estimated 31 establishments and 2,360 workers in the industry, 23 establishments with 2,025 workers were actually studied,

2/ ZExcludes premium pay for overtime and night work
J : Occupetional Wage Survey, San Francisco, California, January 1951
U. S, DEPARTMENT OF LABCR
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Table 14,--AUTO REPAIR SHOPS 1/

‘Number of workers receiving straight-time hourly earnings of -
Kumber 1.50 [$1.55 ﬁl.GO $1.65($1.70 [$1.75[$1.80]$1.85[$1.90]$1.95[$2.00[$2.05[$2.10($2.15 ?2.20 $2.25
Occupation g/ of

workers

1,60 1.65| ¥.70| 1.75f 1.80 1.85| 1,90 1.95| 2,00]| 2,05| 2.10| 2,15/ 2,20 | 2.25| 2,30

West bay Area (Marin, San Francisco,
and San Mateo Counties)

Body ‘repalrmen, metal .0 sessnessiinevieiasisd 190
Electricians, antomotive ..icsesseecvsscsncess = L
GIreasOrs cccecsccccsscecssscsccocscosssssnssced o
Mechanics, automotive, Class A seseececcssccosed 181
Washers, autamoblle .c.ecceeseecsccscescscccsd =

Fast Bay Area (Alameds, Contra Costa,
and Solano Counties)

Body repairmen, metal seceesccccoscancsscssssd s =
Flectricians, automotive .. 5 - e
GTrOBBOTS «qsasssatecainnossassssaesse 17 193
Mechanics, automotive, class A .iiseececcscced 5 =
Washers, autamoblle e e, sevsencsssssesatony 12 2L 90

l/ The study covered establishments with more than L workers in gemeral automobile repair shops (Group 7538) end motor vehicle dealer establishments, new and used cars (Group 551) as defined in the Standard
Industrial Classification Manual (1949 edition) prepared by the Bureau of the Budget. Of the estimated 317 esteblishments and 9,320 workers in these Industries, 37 establishments with 2,333 workers were actually
studied,

2/ Data limited to men workers. .

2/ Excludes premium pay for overtime and night work.

Table 15.--HOSPITALS 1/

Number of workers recei straight-time weekly e
Number $47.50 $52.50 [ $55.00 [ $57.50 | $60,00 | $62.50 |$65.00 | $67.50 | $70.00 | $72.50
Occupation and sex of and 2 ke = hE 4 i =

workers under
50,00 57.50 | 60,00 | 62,50 | 65,00 | 67,50 | 70,00 | 72.50 | 75,00

Men

Laboratory technicians (clinical) .......... $64.50 2
L R e s s e 96.50 =
Aeray i LochniCIans . .'vsi sies e slasieelealuls o sieatsle 64,.50 n

Women

R EAR R O R O o s i 74 1.56 62,50
Laboratory technicians (clinical) .......... 239 1.56 62,50
Nurses; regiostered .....c: cescesscecsscsosie 1.43 57.00
PHATIACT BLBIC U ote ob 5o a0 as 5 Sreoh s s e A 30 251 93.50
Ehyslotherani gtar ., o oo o e e s b, 50 156 62,50 -
Terayitastmioians | ..\ 5ve sk o bion e delsndesin e 97 1.46 58,50 10

29 1 10
62 40 15
745 93 =

22 5 3
10 31 18 2

ov 1 AR w»

;L_/ The study covered hospitals with more than 100 workers. Of the estimated 34 establishments and 12,820 workers in this service » 14 establishments with 7,058 workers were actually studied.

3 § ;
"/ o pe el ndy SerieTEib i Snd sk Nk Occupational Wage Survey, San Francisco, California, January 1951
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Table 16.--HOTELS 1/ Table 17.--RAIIROADS
(Average weekly earnings _J;/ and weekly scheduled hours for selected office occupations and
average hourly earnings y for selected maintenance, power plant, custodial,

warehousing and shipping occupations)

_ Number of workers receiving straight-time hourly earnings

Number I & I S o U T TS R R ESER S |
Occupation and sex of 0.95 {1.00{1,05/1.10(1,15{1,20|1.25{1,30]1.35}1.40[1.451.50 NETAVETARS UL
H I 1= e o o & i - b i k. Number |Weekly|Weekly Number

workers
der Occupation and sex of sched-| earn- Occupation 3/ of

1,00 145 workers| uled workers
hours g

Men Maintenance and Power Plant

Electricians, maintenance ...
Firemen, stationary boiler,.,
Helpers, trades,

maintenanc® .eececesccccscs

Clerks, des8k ..eses.
Clerks, room .eeeees Men
Elevator operators,

PABSENEEY .eesaeee
Housemen ..ceeececes

Clerks, accounting .eeeescee
Clerks, general, junior ,...

Machinists, maintenance .....
Maintenance men, general
UL11ItY seecscccosccococace

Mechanics, automotive
(maintenance) ceeecccescecs

Sheet-metal workers,
maintensnce .ceccccesccesss

OF L 10 bOYE o s anealsenivainetss
Women Stenographers, general ,....

CaBh1eYrs suceseesess 7 6 Women

Clerks, desk .eeeces Custodial, Warshousing

= 3
Elevator operators, and Shipping

Calculating-machine cpera-
tors (Comptometer type)... 195 59.00| Janitors, porters and

Clerks, general, junior .... 80 5550 CIRBDALET 5 s 6d s sisiiveid’s b

Key-punch operators ..ececcee 51 A 58.50 | Stock handlers and truckers,

Stenographers, general ..... 110 ! 60.00 HARG A Dy b et e b s aivia s siouibs

Typists, clasg A Jveseessoes 51 ¢ 61.00 | Truck drivers, light (under

Typiste, c1lass B ceeecccecss 51 57 .50 2l ot or ) R NS A U

DPASBONEET cvceoece -
Maids, chamber ..... 278

l/ The study covered year-round hotels in San Francisco County with more than 100 workers.
establishments, employing 3,713 workers, in this industry were studied,
g_/ Excludes premium pay for overtime and night work,

1/ Excludes premium pay for overtime.
g/ Excludes premium pay for overtime and night work.
3/ Data limited to men workers,

Ocoupational Wage Survey, San Francisco, California, January 1951
U. S. DEPARTMENT OF LABOR
Bureau of ILabor Statistics




UNION WAGE SCALES

(Minimunm wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade unions. Rates and hours are those in effect January 1951.)

Table 18,~--BAKERIES Table 19, ~—BUILDING CONSTRUCTION

City and classification

Qalcland

Hand shops:
Foremen and OVENMEN sesscesssscsssssenscssssse
Bench hands seseccevscscsssssscscsscsscsscssce
Machine shops:
Foremen, dough mixers, and OVENmMEN seeessssse
Dividers, molders, roll-machine operators ...

San Francisco

Hand shops = bread:
FOremen scesssesecccscsssscsessssssscsssssssse
Dough mixers, OVENmMEeN sesecesssssssscscsccccs
Benchmen seesssecssssssecssccessascsccnsssscse
Bench and machine helpers cescsssssccsescccss
Hand shops = cake:
FOTremen sesseeesccsscssssccsssssesscscscscsns
MiXers, OVENMEN ececscssesessssscsssssasscsses
Bench hands cesssescscsscssssccssssssssssssce
Helpers:
First year .secececcessecsscsscssecscccssccse
After first Year ecececcsescsccscssssscccsse
Pan cleaners seececsssesssssccssssssssscsssce
Machine shops - breads:
FOremen ceecesscsssscsssssscscessssossssosscne
Dough mixers, OVenmMeN seceocesssessssccsscsoss
Dividermen, molders, roll-machine operators,
ingredientmen, benchmen, bread packers,
pan greasing-machine operators, women
bench helpers esseescsssccesssccsscessssssssse
Flour AUMPETS sesesscscsescesesssssssscssnsse
Bench machine helpers:
First year csceeesscccesccssscscccsecccscsce
Second YEear sceeessscsccsssesessoscoscssecsse
Pan greasersS ceeecessssccssesssssssscscsscssce
Machine shops - cake:
FOremen caeescsssssssssccscsssssssssssscscsscs
Mixers, icing mixers, OVeNmen eesescessssssss
Ingredient scalers, scaling-machine operators
cake dumpers, bench hands, grease-machine
operators, women auxiliary WOrkers seseeeee
Helpers:
First year cecececssscscscsscssscsscscscense
Second YEAT sessecsesscescsesssscscscssscce
Pan cleaners ssecesccssscccssscsscsssssscansoe
Women workers:
Floor 1adi€S eesescscesscscesssscsssscsosso
Cake wrapping-machine operators sesssssssco

City and classification

Hours
per
week

Oakland

Bricklayers seessscescsssccscsscscssscssscccsccn
Carpenters cesescesssscccssessscsscssscsscscsssce
Electricians eeeseescecsccscsssccscsscssscscasss
Painters .cseesesscsccessesssssssescsssssccsccss
Plasterers eceecssceccescssssccessssccscsecsscscss
Plumbers eeeesseesceesesesscscsnocsasasnssasssccs
Building 1abOrersS escecssecesscsscessscecscscescsss

San Francisco

Bricklayers sesscesessssccsccssscssscssssscscsce
Carpenters .escessssscessscssessssssscssecaseses
ElectricianS eceeescsccsccscssssnccscsccsccnscane
Painters .seeesssescscccsscccscseseccsscsssasssncce
Plasterers eeccesesscoscssccesccsesssccccsssascss
Plumbers seceseessccssscsscscesssssesssnsssscssss
Building 1abOTrers sesesscsccsscsescsseccsssssccs

heid

H DWW
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Table 20,--MALT LIQUORS - SAN FRANCISCO

Classification

Rate
per
week

Hours
per
week

Bottlers: h
First shift scecsseeceeccsccscesscsccscsseces
Second shift seccesecsscccccsscsscscssasscsse
Third shift cessesesscsscsssessssscscsssccccs
Brewers:
First shift ceeececsccssscsecsscscsscescecece
Second Shift ceescesessccscscssessscscsccscse
Third Shift ceecesesccesssssscsccccssscsescss
Clerks (shipping and receiving) and checkers:
First shift ceeeeeccccsscecesscssceccscccssesn
Second shift sceeccssssscccssssscesesssssscco
Third shift ceccessscecesscscosssscscsccescce
Drivers: keg beer, bottle beer, shipping and
special Trucks sesesececcscessesscscscsccsnse
Helpers: keg beer, bottle beer, and shipping
TrUCKS sesoseesvscessssscsescsscssccssscscsas
Night loaders (second shift)cicessosesesassses
Washers, truck:
First shift ecsccesececccssscosscsscescsssens
Second Shift cescescsscssssssssccscescsosssce

£77.00
7900

81,50
83450
85,50

77,00
79,00
81.00
80450

7750
82450

7750
79450

81,00

40
40
40

40
40
40

40
40
40
40

40
40

40
40

Table 21.--CANNING (FRUITS AND VEGETABIES) - OAKLAND

Classification

Rate
per
hour

Hours
per

weel(y

Yen
Bracket I
(Examples: Cannery mechanics, class 1;
printers, labels and forms; and seamer
mechanics e lass il ot l Sucsndsar s sboeisiss
Bracket II
(Examples: Cannery mechanics, class 2;
head labeling operators; seamer mechanics,
class 2; and shipping leadermen) seeescecesces
Bracket IIT
(Examples: Cannery mechanics, class 3; cooks,
tomatoes; label-machine operators; retort
operators; and Syrup makers) seesesseccesssocae
Bracket IV
(Examples: Coil cleaners; feeders, labeling
machine; hand casers; and liner operators)s..
Bracket V
(Examples: Can run attendants; can forkers;
car and truck loaders; and labeling

ISP ChONS )it sialaie a s'eeolessny uinunesebasssssess

Women
Bioordadies et elis e esassnsisvenssssssssssseqss

Women workers, except floorladies ...

sesescecces

1.34
2/idne

40

40
40

1/ The maximum straight-time hours which may be worked per
week excépt during seasonal operations when "exempt" weeks may

be claimed in accordance with provisions of the Fair Labor
Standards Acts The maximum straight-time hours which may be

worked per "exempt" week are 48.

2/ This rate is also the basic guaranteed hourly rate for all
workers (both men and women) in any job categories which may be

placed on an incentive method of payment.

Table 22,--~LOCAL TRANSIT OPERATING EMPLOYEES

City and classification

Rate
per
hour

Oakland
Operators and conductors:
l-man busses and bridge trains:
Flirsb 6imonbhs! ol Sl e i b et uine sl ey
After 6 MONths sicsicessoasssssessecassanses

San Francisco
Operators and conductors:
1l-man busses and trackless trolleys,
2-man carsy 1and) eable’ cans’ g sveee s sssassas

1,53

48

Occupational Wage Survey, San Francisco, California, January 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 23,~--MOTOR TRUCK DRIVERS AND HELPERS

UNION WAGE SCAIES - Continued

Table 23.--MOTOR TRUCK DRIVERS AND HELPERS -

Continued

Table 25,~~0CEAN TRANSPORT - UHLICENSED PERSONNEL 1/

Rate

City and classification per
hour

Hours
per
week

City and classification

Rate Hours
per per
hour week

Oakland

Building:
Constructions
Drivers, dump truck:
& icubie vard s ior Rless St st s ea sy one onase
e EOr GlonDICH Tard B Uy siaias vsw s s sat s ns o sen
R torSlepl dlyatd sl 0500 s0e b oaa tnisie aiseas
Sacubl Clya e s and foVETA w0 s s s se e s e e s e e
Materials
Drivers, truck:
2 eublCaya PAsSNOT I 1ESS loenns s aomssnssens
4 to 6 cubic yards seee
e iy (1 jon kst I R A R e 8 o SR
Sfculil ciyrrdstand Sovert s Jos vessnceses sl s
General:
Drivers, truck:
Iess than 10,500 1bSe seaasascassasesasvoss
10,500 1bse and OVEI' sesesscesssssesascacss
Low bed, dual or more axle 1trailers cesccee
Farcclndol tueTyie S'dc'e ven'sbio veensnesnssnnsan
Newspapers and periodicalss
Drivers, truck (day):
B e RO e BIIS e 4 s wrarate siala ¢/ 2570 s w00k § Abx g sle e
SO CoNANEETON BIE et e o/ed'ss we s slaiessian
BEterNIRy e Pl o J et socenotiassasssiossussanes
Drivers, truck (night):
e GO RS R (el e s e s adencrs susnes st
Second 6 months seeescssee
AfLer L UVoaT e senionsssnisssssesinasevsassass
Petroleum:
Drivers, truck:
Tocp thalli6 Mot thS e ss ¢ sle's s 4/ea s 6d o s & 6 hisins
Second 6 months eeeessses
Therea BLar Jebocssecsssessssrsnssenssssnsss

San Francisco

Building:
Constructions:
Drivers, excavating and dump trucks:
Legs thanl Joctibic 'yards: cesessasesssssess
S EOR GBI FAPA S §oile s i s 'stas oy n b s siaaie
bltorS8UaUbicIrardal (4'ci v s s sais et o ise
Blouble \yards and OVEr ssessssessssessnes

San Francisco - Continued

Building: - Continued
Material:
Drivers, truck:
Iass) LA L cUDIc yardolh e ss s ts st lse s o
4 to 6 cubic yards ..
b o Bienbl clirard sl e e e
Stcubleryrnd s 'ang Sover st el
General:
Drivers, truck:
Unde e 00 1 hor b e oAl s aalt i oy s e ath €'ale ol
2 O O S s e e o Ll
oD O B0 D o e 00, & o sl s etk A T Ty
€,5000 LN IGSANOETDSY {85 0% o T S (R S
£5 3 500 60 120§ 500X T NS 6's'e s si'sisin’s s 2s /e sor/c’s
OVer R0 o001 bs s e viaia/s 4ib.s)s s/e 8 areioselte aklie
Moving:
Drivens Sl amaoianomills S Sl o o e e M e
Drivers, s d=tonlentof ks e eicasons b bt ast
HEBPE RS stuieiars s o /sl sralol¥ alaioie uis lenials St h i on o
IS s iy dorery AT o L S
Petroleum:
Drivers, truck:
Leas S Sthan S6MmonUhaS o s s ssis s e s s ebtia’s oo e
o labs o T S R S S S BRI T T
LA boRT & oI IS S i ate u bie s ae s S st
Do el A R R P S S T
OVETR2/ ToNDNE Liiesvve i seslsosiod sv iy es s

.
~3 D OM\
& G110 o B

H R e
iy
@ 0o

Table 2/,--NONALCOHOLIC BEVERAGES - SAN FRANCISCO

Classification

Rate
per
week

BOLLAOTS Y I otk s 5iais sinias s csld ok s s blnnnls s ellglsviorers

D e TS0 ) G OTIEn s e g easias 6o s s atnstsssn bt oy

$72.50
76.50

Rate
Department and classification

Deck department 2/3
Day men:

A.B, maintenance men se...vesese.eessesens $274.,00

Boatswains: '
Vessels of 15,000~20,000 tONS eseeesess 348450
Vessels of 10,000-15,000 tONS ee..,.... 332.50
Vessels under 10,000 tONS 4euesesesonss 316.50

Carpenters:
Vessels of 15,000-20,000 tons s........ 306,00
Vessels of 10,000-15,000 tONS se0seue.. 300,50
Vessels under 10,000 tONS sesssevesenns 295,00

Carpenters' mates sevssceceecesnscncossos 290,00

Deok  storokoapeTE  sive va s seenns sriovibsis ity 279.25

Watchmen:

Able bodied SEAmMSN euseseecsesssnseosens 248,50

Boatswaing' mates seesesereeceornsncenens 274400

(orye kit xeoc e R TOE R R A 206,00

QUAT L PTAE LOTEI b § td b siaaisis s eoreias oo s ol ] 248,50

Watchman s Cnllsssis Tet Ul A B ore o (o Ta < 248450

Engine~room department 2/:
Day men:

Chief electricians:
P=2 turbo-elsctric vessels sessesecssss 465,50
P-2 turbine vessels C IS PR NS GEaee 440650
C-1, c-2, ¢c-3, Victory Ships, and

CIMAV Iy yanselal, s kie S e M v i 395,50
Gl iNE s SRTE RS vle sis et U 150 S0 ML RN 411.50

Deck engineers:
Class A and B passenger vessels eeses.. 308,00
Bret phbera s T S s e 295.00

Rk e S PSR e L e TR e 267,50

INldcendedt TUNTOrE T o vas st moisiaier o SLA R 314,50

W DO a s o5 v aiee Sy s e st s b R 245,50

Watchmen:

Chief reefer engineers:
R-2 refrigerator steam type vessels ... 393,00
Freight refrigerator vessels, 52,000

cubic feet and OVer ceceeecscesccccss 363,25
Freight or passenger refrigerator
vessels, less than 52,000 cubie feet 341.50
Freight vessels, less than 52,000
cublesfeatl oiuns o AT e 366,50
Class A passenger vessels with air
Condbiondno i L E ol SELN TS SRt LA 363425

SBEEE RRRRE KRR &

& B8 & 8 & &RRRRR RE RE

See footnotes at end of table,




Table 25,--0CEAN TRANSPORT - UNLICENSED PERSONNEL y ~ Continued

UNION WAGE SCAIES - Continued

Table 25.--0CEAN TRANSPORT - UNLICENSED PERSONNEL y - Continued

Rate Hours
Department and classification per per
month |week

Engine-room department g/: - Continued
Watch men: - Continued
FIPOMONI s < s evdaiainie binis e/als'n'sls eisieorstale suisis e s L I 230200
OLIOTE Ve Swasiew.s nvin viamiesindanslsiinienssis daie g HALLEE0
Second electricians:
P-2 turbo-electric vessels ....eeeseses | 381.00
P-2 turblne! voage ls! i, s eess sesaasaner| 356550
Tnlicensed JJUNYOrS: aivessis v oo ioaniasiotk /| 1283400
Watertenders ..cesssssesncsossssrasssssnse | 248,50
Stewards department 3/:
Freighters:
Assistant cooks:
Offghore ‘Lrade & oo 2 tiers siais sie s aislia s'es bt | L2510 50
Alaslka Lrade i s e saisanalsiolele olaasnraiarsio o] 12D 1550
Chief cooks:
Offahore. trade (i ok slidvamn e ssisiss KE2BILO0
Alagla’ Trade o ot ciives s wesilvoieietl| 283,50
Chief stewards:
Offehore “trBde sl s sioene s cnatiaesbonse|tsl2eo0
Adsska tYRde  Jiisassesssssssssnaacacess | :336.50
Messmen and utility men:
Offshore trade c.sesescsssosssessssasss | 211,00
Alagks trade ..sssveascenssosassssssssns | 220,00
Passenger vessels:
Assistant laundrymen:
Class A VesBOlS . .cavsssseocasnssssveae | 220,00
Class B VveBBO1S ,eeeesssesssasasnensans | 220,00
Chefs, class A VESS61S .eecesecscssasccass | 552,50
Chief cooks, class B veSS01l8 .escessesssss | 352,00
Head waiters, class A veS8861l8 eesscccesess | 291,00
Linenmen:
Clags il vessels i oih s sussancansevssaese | coleo0
Clase B vesgeln JLitssinasorseseesessed| 220400
Messmen and wailters:
Class, A VeBBE1E Leedeevedassonssvcovsns: | 2100
CIBEETE VerselS . s sasucees ieesesetcrmi 2300
Room stewards, class A ve8861l8 ...eseseses | 214,00
Second stewards:
C1aEs A Fe80618 usassisasissecasiesnsssas | 3900
Gl B -vasB6 181545/ v s e siete slit's o s ale s s 11 4319 ¢O0

Rate [Hours
Department and classification per per
month | week

Passenger vessels: - Continued
Silvermen:

Clans' Aivenpels civesasescsnssansasseoss |$232600

C1a8E B VRSl (o saneasssssaccisisnese | 22650

Storekeepers:

Olaas A vesEalSiC. i iesesssnancssnansns | 210630

Class B VOBHOLS .seseenssnessseasssssesa | 7050

Third stewards:

Olags R VOSHOLS " jiuivassasesinoncssosnsnns | 206450

C1asa B EVORHBOTE) 4 dlsieneisisinie alanles s seiansisol HECODAB0

l/ A1l ratings receive $7.50 per month clothing allowance
which is included in the basic rates shown, All ratings of un-
licensed departments also receive additional payment in accord-
ance with conditions as follows:

1. On vessels carrying explosives in 50-ton lots or over,
10 percent of basic monthly wages is added while such
cargo 1s aboard, or is being loaded or unloaded.

2, On vessels carrying sulphur in amount of 25 percent
or more of dead welght carrying capacity, $10.00 per
voyage 1s added.,

On vessels operated in described areas of China
coastal waters, 75 percent or 100 percent of daily
basic wages, including allowances in liesu of overtime
for Sunday day men, is added according to degree of
proximity to the China ccast and adjacent areas
rendered unsafe by hostilities,

g/ The maximum straight-time hours which may be worked per
week at sea, The maximum straight-time hours which maey be worked
per week in port are 40 for both day men and watch men. At sea,
the normal workweek for watch men is 56 hours with 8 hours (Sun-
day) being paid at the overtime rate. Day men at sea are compen-
sated at the rate of $25,00 monthly in lieu of Sunday work at
the overtime rate, This allowance is included in the basic
monthly scales shown for day men,

1/ The maximum straight-time hours which may be worked per
week both at sea and In port. At sea, the normal workweek for
members of the stewards department is 56 hours with 8 hours
(Sundey) being paid at the overtime rate.

Table 26,--OFFICE BUILDING SERVICE

City and classification

Oakland

GABANSTSIHWOTBT VTt tia s carsala s dis shials s s Sniduia s s
Elevator service (men and women):

STATtEYS seessssrsssessesssessescssssabosseccs

Agsistant starters c.eecees

(81204 e o B o T e G R P U S,
Janitors, watchmen, and handymen ..ecsecescccccss

San Francisco

Cleaners’ (WOmen) . seuesesssisscasisiasnssassnesnes
Elevator service (men and women):
STAYrtersS .seesecsssssssssassacsnsssessssssvensn
Asslstant starters ..cecvscessesssssssscsnsssse
OPETBEONE (ssses e siaessssessaoosoessssssansass
Janitors, watchmen, and handymen ..seeeecesccsses

Table 27,--PRINTING - SAN FRANCISCO AND OAKLAND

Classification

Rate
per
hour

Bock and Job shops:
Bindery WOMBN ssesesesssvessnsscssssssssssssss
Compositors, hand .sescecoccsscccessccscsccscs
Electrotypers ccceecesscossssscccsssassssscene
PhotOBNEYrAYEYE ceeccscesssscssssssssecassspacss
Preosmen, oyLINAeY sccessscecessansssnrscessnse
Press assistants and feeders:

$1.48
2.63
2,73
2,67
2,63

2,08
1.65




Table 27,.--PRINTING - SAN FRANCISCO AND OAKIAND - Continued

Rate Hours
Classification per per
hour week

Newspapers:
Compositors, hand:
D30 i Foaod R PRI R AR LS
MLght IWODKIl ol o2 0asie sin's i aivimn s anss ol aess
Mailers:
10,5 i el A ARG e g SR i
NIGHG WORK ssisacs do s cnsaheessonssssnsse
Pressmsn, web presses:
DA EROTIC Ny Bl v s iuin s /6i0/clo 0 v s/0'4 8 0 s s7ale 0 80 610
J a3 e el i UP LR S Wi S A EE
Stereotypers:
DRY WORI el o.0's s /n's sinit s'e v's sia’sis's/e's's dblss's
NI WOLIC: /o sle/s bia w'ie a'a 0/o »aiaibin:v 0 sis sal0 n arbd

Table 28,--STEVEDORING

Classification

Longshoremen
GBNATALNCEYRG S v a'cannnensssessnasssnusssa
Paper and pulp in packages of 300 lbs,

OF HIOP® scesccasescscnssecsncscssosnnnsasns
Sheveling HIoDa: o 43 ¢ el uelia'e a'sasassssresissn
Phosphate 'rock In iDL ca'isle'ais o'e's /e s adisias o8
Bulk sulphur, soda ash and crude untreated

PO BT L ore Se 6 b o w s w6 s o a5 & 9id v Sl n's o w e n 0 0.4 &
Damagad (CAYEO sssssasssssesscnsensessssesns
EXDIOBIVOE ioisnanssascanssossassnsonnsenss

Gang bosses, general CATEO cessessscscscssssss
teh tenders, generel CAYEO ccssscccscssscsse
Lift-truck- jitney drivers, general cargo e.es.

UNION WAGE SCAIES - Continued

Table 29.--RESTAURANTS, CAFETERIAS AND LUNCHROOMS - SAN FRANCISCO

Classification

Rate
per

day

Hours
per
week

Class A restaurants:
Bus boys and bus girls:
SEYRIgh U BN 5o 00 sloie s aisiniasinm sislate o s sin s s
SPTLEIRREEE: ol R e R

Combination bus boys and dishwashers ,,....
Cashiers and checkers:
Cashiers:
SEralght ShATE,  Jdelsah s acnceue e ise
SpLALABhEEE i e S e i atv s e asais's
Checkers:
el gn T DT R Ll e os Gialatnin s ladie
SPLI G MR TG e o v/e's oislaialh eabusie'e'sbiasivis
Combination cashiers and checkers:
Stralaht shift G.eicevintiesnssssennss
(253 A8 LA 0% e SRR AR S r IR A
Cooks and other kitchen help:
Assistants to any station .ceccecccccese
BUutcheI's ..eecceccsscessssscsoscssssonse
Chicken and fish butchers ..cccceccccccss
Cooks (except pastry):
Chef or head cook in charge ..cesceecee
Second COOK {.cessssecesssssesvoscess
All other cooks, except night cook ...
NAght (CODK s S o's sihanndindheinals ikiois siniéls

QFBUBTMON. (dygils osntninnsinsews s sonsess
Pantrymen:
First pantnymean .sseeses seseassaseds's
AL1] .other PARLYYHON e usics s sssiisss
Pastry:
Cooks:
Firgt pastry coOK: wsewvesssssseness
All other pastry COOKE .cecececcse
Ice Cream MON c.esvsssssssscssasssass
Helpers in pastry BhOD seeececscccens

Walters end waltresses:
Cash houses:
Straight shift .leeisesassssssnsnsnse
Split ghift seceesccseccsscssesssoses

Table 29,.--RESTAURANTS, CAFETERIAS AKD LUNCHROOMS -
SAN FRANCISCO - Continued

Rate
Classification per

Waiters and waitresses: - Continued
Other than cash houses:
SErALght BhIPL (s tieisvnonsie e sss
SPIIt Bl P e s s smbisasesenadse
Nightclubs and cocktaill 1lounges .weeeees

Cafeterias, dairy lunches, soda fountains:

Bus boys and bus girls:
SAral ght URNITT e il Vo s a's o osnasinsisoase
SR R R i e s o wina's bt e e s o' §'e 0t 0re

Combination bus boys and dishwashers .....

Carvers, salad or sandwich men and women
(when serving the public directly) ¢
Stralght BhIFt (Jicinesesscassssncsncas
Split Bhift ccenssecsssacsossnssosasess

Cashiers and checkers:
Cashlers:
Straight Bhift csesesesensssssssnses
SpLItiBhIPl (o accsscusnsmessienssosse
Food checkers (cafeteria):
Stralght Bhift ..iceescscccossonsnses
e SPLIL B LC L S e i SN oa d b nwlensisiaaes
Combination cashiers and food checkers
(cafeteria):
Stralght shift cecessccscesssssccsee
Split shift .iecessscscsssccsscsscse

Counter, fountain and supply men and women:
Strailght shift c.cceesccsscssssesccenss
Split shift .eecesessescsesesssscscansns

Digh-up boys and girls (cafeteria):
Stratpnt Shipei i il et st e
Split shift ..eececsesesessscssssscanse

Waiters and waltresses:

Straight shift Jedeccssansssoshosennses
Split Shift ceesesessscscessscsscesacss




Table 30,--MINIMUM ENTRANCE RATES FOR PLANT WORKERS _]_._/

Minimum rate
(in cents)

Percent of plant 2/ workers in establishments With
specified minimum rates in -

Manufacturing Mholes

Establishments with - Public L Retail

101-500 501 or more|utilities#® toade
workers wvorkers

trade

Services

All establishments .......

80 or UNAOY ..ssesscssssas
Over 80 and under 85 .....
e s o pae a3 e m st imsloalare
Over 85 and under 90 ..es.
90 ceseecssccosncossccncce
Over 90 and under 95 .e.eee
95 esecssccccccoccsssssses
Over 95 and under 100 ...
100 seaceoscssscscacasccces
Over 100 and under 105 ...
105 sececosscscscesccscans
Over 105 and under 110 ...
110 sececscesscessssscesss
Over 110 and under 115 ...
115 seecoessssccecssesesee
Over 115 and under 120 ...
120 e sevasiesssonsnnsnsasses

Over 120 and under 125 ...

L P A T e
Over 125 and under 130 ...
130 cevcsccccsecssscssssce
Over 130 and under 135 ...
2 L e i
Over 135 and under 140 ...
RO s s ss e neonatsserens
Over 140 and under 145 ...
Bl e i welr e s socesesanssvss
Over 145 and under 150 ...
150 secessssecsenssccsssne
Over 150 and under 155 ...
A55 sewsssésssessnssenssns
Over 155 end under 160 ...
160 and OVer. .issessecrssses

Establishments with no
esteblished minimum ....

5

100.0 100.0 100.0 100.0

nrLL VKRN [
e e e T
o O\

H O MM
Lo . -
MOV HOAWOW0 oWl

n
°

. Sels woie
FOHO®@FWU FFH oW

e o o o o .

DWHEFPWNOE &

o e

22,6

k2.2

Table 31,--SHIFT DIFFERENTIAL PROVISIONS

Percent of plant workers employed on each shift in -

All
manufacturing

industries
i

Shift differential

Meat
products

Industrial
chemicals

Paints and
varnishes

Structural

Gfas Machinery

opa |3TC OF

other
shift | nire

3rd or
other
shift

2nd
shift

2nd
shift

3rd or
other
shift

2nd
shift

3rd or
other
shift

3rd or
other
shift

3rd oar
other
shift

2nd
shift

2nd
shift

Percent of workers on extra

shifts, all establishments ... 6.0

0.3

6.1

Recelving shift differ-
entials ,..cvesvseccsccsens
Uniform cents (per hour) .
Under 5 cents ceecescce
5 cents .sces0cec0cacacs
Over 5 and under 10 -
cents seseesvscoce
10 cents ceecesee
Over 10 cents ceecesess
Uniform percentage seesese
5 percent sscsccevecces
Over 5 and under 10
percent s.eescesss
10 percent cececcscescs
Over 10 percent ..cceee
Full day's pay for reduced
NOUX'B .ecsvesessssescsscs
OtheYr (eseescscccssasccsce

Receiving no differential ...

3
3

l/ Lowest rates formally established for hiring either men or women plant workers, other

than wvatchmen,

2/ Other than office workers.
3/ Excludes data for finance, insurance, and real estate,
* Transportation (excluding railroads), commmication, and other public utilities.

l/ Includes data for industries other than those shown separately
2/ less than 0,05 of 1 percent,

Occupational Wage Survey,

San Francisco, California, January 1951

U.S, DEPARTMENT OF LABCR
Bureau of Labor Statistics




Table 32.-—SCHEDULED WEEKLY HOURS

Weekly hours

Percent of women office

workers employed in —

Percent of plant 1/ workers employed in -

All
industries

Manufacturing

Public
utilities®*

Wholesale
trade

Reteail
trade

Finance¥#

Services

All
industries
2/

Manufzcturing

Public
utilities®*

Wholesale
trade

Retail
trade

AJP e g EED IS MErEbE 4 i Ve oo s o sie 410 e b w0 w it In ot w el

SO NOUPE Sl Ut e/a s viaisio bisa's slasis'e o bt s e siaisieuse's
Over: 35 ‘and under 375 holrs +iiisidtuscasssses
At honesial LS R e L o SRS
Over 375 and under 40 hOUTS seeecesesesosssosn
0 RO S R I S0 v s el valv s 4 e s v ol ale cialal wTe
Over 40 end under 44 hOUTS esececsccoccescsns
TN T ofs SR S epA R NAR SR S SRR - L O
Over /4 and nnder A8 HoUrS " ¢ uie s vs'eslonssoson
L OO E e/ s e st w60t & ' 670 it o ol e e &1
OVED TAD VOB dlals 4ok v/a'sia's 1415 0 0 ola sl Mk s 4 Lo 2l 6 5 e 0 e

100.0

100.0

100.0

100,.0C

100,0

3.0

5.0
90.1
1.9

4e5

948

o7

1.8

96.7

Other than office workers,

Includes data for industries other than those shown separately,

Less than 0.05 of 1 percent.

Transportation (excluding reilroads), communication, and other public utilities.

Finance, insurance, and real estate.

Table 33.--PAID HOLILAYS

Number of paid holidays

Percent of office workers emploved

A1l

industries

Manufacturing

Public
utilities®*

Wholesale
trade

Percent of plant 1/ workers employed in -

Finance#®#

Services

A1l
industries
2

Manufacturing

Publie
utilities*

Wholesale
trade

Reteil
trade

AT) e 8tablishmentE sl oildeis os ot sinesinsetas sy

Establishments providing paid holidays eeeees
Lot B g o e o e R e
(30 2o = Rt o Dl R R i S LA
LR EY 18 e e s 10 Sruie o o sf0rk o Gin 0.4 7b e 4lotaiaru s hrary &) 41T
TS = G e Bl ST R i B
2 s Vo e G L R B S v PO S
KOIRS o WRE s Sl RSl i tin sy 0 e
B BAE e N e R
10 2 e N R SR
3l g SRS Pl A SN R B e

sesscescsssces

Establishments providing no paid holidays «..

[
(@]
o
lo

o

100.0

100,0

100,0

100,0

100.0

100,0

100,0

HIS = 0
OHRWH™OWN 0
A e e e Ty
ONONVGR N NI OV 210

D

°
)

100.0
40,1
46-8
10.4

1.9

100.0
6.3
73.7

19.6
ol

90,8
39.9

100.0
16.2
18.2
65.6

Other than office workers.,

Y

Includes data for industries other than those shown separately.

*  Transportation (excluding railroads), communication, and other public utilities.

*¥%  Finance, insurance, and real estate,

Occupational Wage Survey, San Francisco, California, January 1951

U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics




Table 34.--PAID VACATIONS (FORMAL PROVISIONS)

Vacation policy

Percent of office workers employed in -

Percent of plant 1/ workers emplo

All
industries

Manufacturing

Public
utilities*

Wholesale
trade

Retail
trade

Finance#*#

Services

1N
All

induj}ries
2

Manufacturing

Public
utilities®

Wholesale
trade

A1l establishments ceecescecsescnsssasscsssss
6 months of service

Establishments with paid vacations ..eececee
Under 1 week
1 week ..... sesslonseensve
Over 1 week and under 2 WeekS seeescscaes
2 WeeksS sasescas

9640000003060 00000090000508000

©sesccscssnsessnsceseeene

Establishments with no peid vacations ei.u..

1 year of service

Esteblishments with paid vacations .eeeceess
LoWealt S e e Sl S R R
Over 1 week and under 2 wWeekS cesescsscoes
2 Week e e R T G s e e e
Over 2 weeks and under 3 WeekS secesccces

o R PN R e L A L

secssscoe

Establishments with no pzid vacations seeses

2 years of service

Establishments with paid vacations ...cceeee
LIWEBIC w5 4o oia’s & 5 0,418 al6ln /e blain Ribn's el h ka4 b G
Over 1 week and under 2 WeeKS sescscosses
a1 o AR PR e Sl L (Tl
Over 2 weeks and under 3 WeekS secsecaseae

BUNBCKE 150 atlatale 5166 wiae o biolaie 16 o's o bixta iate ely s
Esteblishments with no paid vacations seceee

10 years of service

Esteblishments with paid vacations sececeese
LW Ele/ oe v s el ade s w i u b e we blatd d B AE N
P SRR P RN R P e I
Over 2 weeks and under 3 WeekKS eseceescess

SIMEEKE (s Ve nen st aidssinie Ca et ans b

Over' 3 weekis il iy 60 0 et e aisall s b

Establishments with no paid vacations seeces

100.0
===

100,0

100.0

100,0

100,0

100,0

40.1
35.1
o1
4.9

59.9

29.1
29.1

9.3
9.3

Other than office workers.

Includes data for industries other than those shown separately,

Less than 0,05 of 1 percent.

Transportation (excluding railroads), communication, and other public utilities.

Finance, insurence, and real estate,

Occupational Wage Survey, San Francisco, California, January 1951

U. S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 35.--PAID SICK LEAVE (FORMAL PROVISIONS)

Percent of office workers employed in = Percent of plant 1/ workers employed i

All

; Publiec Wholesale Retail | pinance®# Sarvicns A1l Manufacturing Public Wholesale Services
industries

fanufact
Mamufecturing | fivitieak trade trade industries utilities* | trade
5

Provisions for paid sick leave

All establishments ..eceececoccecsacscnccseces 100,0 100,0 100,0 100,0 100.0 100,0 100,90 100,0Q 100,0 100.,0 100,0 100,90

6 months of service
Establishments with formal provisions
for paid sick leave
Under .5.38YS ssesssciosscssescssssesssisesenes
SRS Sl R e T S R e
PR MEn s e G TR R B e e e el
D AaYS sinecnsenssssshssssessssnsnncsssanad
10 3AYS .. cscecssscsvsscsssscscosccsscasscen
Over 10 A8YS eeessessccssssnscasscoscsscensne
Establishments with no formal provisions
for paid sick leave ...

1 year of service
Establishments with formal provisions
Lo fpatalist ek HIBBVe oy et vl b aiie s slnbns e siees
Under 5 dayS eceecsccesscssccocsssccsscnsss
5 d8YS eceecccsscccsccscscssscsccssascssscee
6, 7, and 8 days ... R PG e
JO AAYS iceesescsssassessiorsnsssnsienroaes
12 AAYS seseosecssscescsccnssnsscssssasanee
14, 15, and 16 d8YS eeecccsscccasccsscsccne
RN ARTANEE SN ferviate dciain e o0 o5 o 0.6 o0 l04 ok & mww'®
OVer L8 LARYTS oo s esnnssyviessasssisssasssass
Establishments with no formal provisions
for paid gick leave ......vesscscsenienosese

2 years of service
Establishments with formal provisions
for paild sick Jeave 't .ueudsisveraines
Under 5 d8ysS ecesesccccscccescsccscanssncne
B Th G ora ol s s & s 41w e s\ s1a a/a % w10 o 6 ¢ Misielniciavein
Oyl Bt B ABYE /e . 4'a e slaie o0 s s 0 aledlsnesas
10 G8Y8 s.cecssesvsscsvsccccscscsscscsnsece
12 GAYS ....vveecsscacscsscssssasssssoscsne
I and I5idays 5 Tl s ikl deei s e
DTN GRS B 0 T B R Nk o e
20 days ST SR Ia 0 e o e S imate e e o Sl B
Over 20 daY8 eescescccsscccsescssssssssscnsce
Establishments with no formal provisions
for paid sick leave ......ccccc0ccecessesces

10 years of service

Establishments with formal provisions
for paid 8iCk 1OAVE . ..i:.esreonssssmessnban
Under 5 ABYS eseesecesoscccssesscssssssssce
G ABYE 1y e e s siexsekss S e alssy s sisivbinednc s
By i aud BTG oS Tat Shti's o siaieisisale s mio sluresie
10 ABYS suveeecvsvacococcocssrroacnsccnnsas
Vil R e G T O SR — S e 108
8 BT SHA ST 8 I SIS 18T < & e sd's,sle s /sl s olas ale i e
IC IR e S IR N 5 i e
RORAATIEL 5 e sia et Slernvio® 5,60 as ee e diabs ale e s v ws
(83 7o 8 0 T2 ¢ e (S o e D SO B, SR
Establishments with no formal provisions
foripald alak leaVe [, fivesioss s es nuions ses
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Other th ffice workers Occupational Wage Survey, San Francisco, Califogni;, Janug;yLigg;
er than o e Wi . U.S. DEPARTMENT

Tneludes data for industries other than those shown seperately. ; 0 i i W ey
Transportation (excluding railroads), commmication, and other public utilities.

Finance, insurance, and real estate.




Table 36,--NONPRODUCTION BONUSES

Percent of office workers employed in — | Percent of plant 1/ workers employ:

Type of bonus All Manufacturing Public Wholesale Retail Finance** | Services All Manufacturing Public Wholesale Services
industries utilities* trade trade induz}ries utilities¥ trade

All establishments .ccosecocscsesescscssssssss 100.0 100.0 100.0 100.0 100,0 100.0 100.0

Establishments with nonproduction
DORUBEE. 3/ d slatesloinio au s sisia s nleake eiois alsale s ardialele uie
Christmag or year—end e.esecscsssscsssscans
Profit—sharing ..ecssesecssssssesssscsccnne

DLREY o ssasantnesssennsnbsnstsssinanssesnsg

Establishments with no nonproduction

DONUSES eevssssessssssssssssssssnssosscscsssane

Other than office workers.

Includes data for industries other than those shown separately.

Unduplicated total.

Transportation (excluding railroads), communication, and other publie utilities.
Finance, insurance, and real estate.

Table 37,—-INSURANCE AND PENSION PLANS

Percent of office workers employed in — Percent of plant 1/ workers employed in -

Type of plan All Manufaéturing Public Wholesale Retail Finance*¥* | Services A1l Manufacturing Public Wholesale Retail Services
industries utilities* trade trade induz}ries utilities¥ trade trade

A1l establishments esecessecssscscscscscsccnses 100.0 100.0 100,0 100.0 100.0 100,0 100.0 100,0 100.0

Establishments with insurance or
pension plans 2/ sessssscsscssasssssscsssnsse
Life INsurance s.ssessssensssassiessesseonsisn
Health insurance seeeeescscsscssscssssconne
Hospitalization sesecescsscsscccssssssceses
Retirement pension seescescsccsssscsssscsse

Other sessscessssscssesessssscssscnsossssce

Establishments with no insurance or
pension plans eeececccsssssssssssssossscssene

1/ Other than office workers. Occupational Wage Survey, San Francisco, Celifornia, January 1951

2/ Includes data for industries other than those shown separately. U, S. DEPARTMENT OF LABOR
Unduplicated total. Bureau of Labor Statistics

*  Transportation (excluding railroads), commnication, and other public utilities.

## Finance, insurance, and real estate.




Appendix A - 3cafu and Mellhod a/ 5Mae4f

With the exception of the union scale of rates, information presented in this bulletin was collected The earnings information in the report excludes premium pay for overtime and night work, Nonpro-
by visits of field representatives of the Bureau to representative establishments in the area surveyed. In duction bonuses are also excluded, but incentive earninge, including commissions fou Salesp:rsons : 'have v
classifying workers by occupation, uniform job descriptions were used; they are presented in Appendix B, included for those workers employed under some form of incentive wage systems, Where weekly hours a're reported
as for office clerical, they refer to the work schedules for which the salaries are paid rounded to the near-
est half-hour; average weekly earnings for these occupations have been rounded to the nearest 50 cents., The
number of workers presented refers to the estimated total employment in all establishments within the scope
of the study and not to the number actually surveyed. Data are shown only for full-time workers, i,e.,, those
who were hired to work the establishment's full-time schedule of hours for the given occupational classifi-
cation.

Six broad industry divisions were covered in compiling earnings data for the following types of oc-
cupations: (a) office clerical, (b) professional and technical, (c) maintenance and power plant, and (d) cus-
todial, warehousing and shipping (tables 1 through 4), The covered industry groupings are: manufacturing;
transportation (except railroads), communication, and other public utilities; wholesale trade; retall trade;
finance, insurance, and real estate; and services, Information on work schedules and supplementary benefits
was also obtained in a representative group of establishments in each of these industry divisions, As indi- ]
cated in table A, only establishments above a certain size were studied, Smaller establishments were omitted .

i i h
because they furnished Iinsufficient employment in the occupations studied to warrant their inclusion in the Infornation on wage practices refers to all office workers and to all plant workers as specified in

study. the individual tables. It is presented in terms of the proportion of all workers employed in offices (or plant

Among the industries in which characteristic jobs were studied, minimum size of establishment and departments) that observe the practice in question, except in the section relating to women office workers of
extent of the area covered were determined separately for each industry, and are indicated in table B. Al- the table summarizing scheduled weekly hours, Because of eligibility requirements, the proportion actually
though size 1limits frequently varied from those established for surveying cross-industry office and plant receiving the specific benefits may be smaller. The summary of vacation and sick leave plans is limited to
Jobs, data for these jobs were included only for firms which satisfied the size requirements of the broad in- formal arrangements. It excludes informal plans whereby time off with Pay is granted at the discretion of
dustry divisions, the employer or other supervisor. Sick leave plans are further limited to those providing full pay for at
least some amount of time off without any provision for a waiting period preceding the payment of benefits,
end exclude health insurance even though it is paid for by employers. Health insurance is included, however,
under tabulations for insurance and pension plans.

A greater proportion of large than of small establishments was studied in order to maximize the
number of workers surveyed with available resources, Each group of establishments of a certain size, however,
was given its proper weight in the combination of data by industry and occupation.

Table A,--ESTABLISEMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN THE SAN FRANCISCO-OAKLAND AREA AND NUMBER STUDIED BY THE Table B,--ESTABLISHMENTS AND WORKERS IN SELECTED INDUSTRIES IN THE SAN FRANCISCO-
BUREAU OF LABOR STATISTICS, JANUARY 1951 OAKLAND AREA AND NUMBER STUDIED BY THE BUREAU OF
LABOR STATISTICS, JANUARY 1951

Number of establishments Employment
Estimated Estimated Estimated Estimated In establishments
total in all total s total in all total studied Number of
industries | within scope R industries | within scope Total 0ffice Satabliehnents Employment
HEA, of study 2/ a1l of stuty 2/ Minimum
Selected industries in which size of |Estimated Estimated In
Hdupryelivislon characteristic jobs were estab- total total estab-
AT I alviatona iily s UL, Vb il o S Y 37,566 2,317 642,800 352,100 181,740 43,530 surveyed 1/ lishment | within | Studied| within lish-
VS PG Ve SIS PR i 0P S 4,018 u10 182,100 116,700 56,240 7,170 studied [scope of scope of | ments
Honmanat actneingy . e vit bl s uvhias s e s M bos 33,548 1,907 460,700 235,400 125,500 36,360 study study studied
Transportation (excluding railroads), communi-
cation, and other public utilities ,......... 1,029 83 Iﬁ,uegg 52,388 lllt.ggg 7,830
b B T SRS B e U D T 5 10 , 14, s 5,900
WroTusale’ teadan. iy o it s ban et EETEC 4,119 133 79,100 51,000 9,710 4,460 Meat grzg“:“- independent &
RetatloErade i 8o 00 2l bl A N o SR SRR g 15,879 231 117,000 Ll 000 23,810 W0 ) Ingti‘:t‘:iai s ek e :
g:rl:xixz:;'inmance. and real estate ........... 3,168 178 37,000 26,400 13,360 11,720 oo g et L £
Industries covered 3/ ..cu.cevucencsionsnnns 5,24
Industries not COVEred .......eeoeeseccenses L, o047 - 55,500

g Foundries, ferrous ....c.cecescves 11
= 672 19,500 M&,N»Oi) 19 '97? 2'72(_) Febricated structural steel and

ornamental metal work .......... 11
Size of Establishment Machinery industries ............. 18

. Department and clothing stores ... 25
Vallle o TS 0 A R A il S S e i S S 37,5&6 2,311‘; & 642,800 352,100 181,740 43,530 10
8

1,001 anntlbvsriy Coledy O SEU TR TS B 99,600 99,600 93,640 21,7ko Y R AP i 1n
TR S0 o B A A A (SR el 68 68 51 52,200 52,200 36,670 8,530 Power Vaumaries oousssein oy sae 23
25175001 L dnd s el L AT Gk el LT 161 161 T 75,100 75,10 26,080 7,300 Auto repair shops:

2 0p e e o e S R SR G S D G Lol Lok 1;2 73,600 73,600 18,500 4,700 West bay ATea 3/ .evuvevseeenns 19
51 ST e L S RaSE R B e L e S 778 337 55,700 25,500 | k4,000 720 East Bay Area 8§/ ......... 000" 5 12
21 - 50 B R R I I I I I I TP P Y 2|108 1-089 79 90|800 23.600 2:700 520 Hospitals TR R, S LRSS TS lh
s W e I el (0 A S S L R 33,979 (2/) (2/) 195,800 (2/) (2/) (2/)

y Includes establishments with 1 or more workers in the San Francisco-Oakland Metropolitan Ares (Alamedsa, Contra Costs, Marin, San Fran- Industries are defined in footnotes to tables 5 through 16,
cisco, San Mateo, and Solano Counties), “ San Francisco County hotels only.

2/ The survey of office, professional and technical, maintenance and power plant, custodial, warehousing and shipping jobs reported in Marin, Sar Francisco, and San Mateo Counties,
tables 1, 1-A, 2, },' and 4 was limited to establishments with more than 100 workers in manmufacturing, transportation, communication, and other Alameda, Contra Costa, and Solano Counties,
public utilities, and retall trade, and in establishments with more than 20 workers in wholesale trade, finance, insurance, resl estate, and
service industries; exceptions made in industries in which charascteristic jobs were surveyed are indicated in table B.

Hotels; personal services; business services; sutomobile repair services; radio broadcasting and television; motion pictures; nonprofit

membership organizations, and engineering and architectural services,




Appendix B - Dedcriplions

The primary purpose of the Bureau's job descriptions 1s to assist its field
staff in classifying workers who are employed under a variety of pay-roll titles and
different work arrangements from establishment to establishment and from area to area,
into appropriate occupations. This is essential in order to permit the grouping of oc-
cupational wage rates representing comparable job content. Because of this emphasis on
interestablishment and interarea comparability of occupational content, the Bureau's
Job descriptions differ significantly from those in use in individual establishments or
those prepared for other purposes. In view of these speclal characteristics of the
Bureau's job descriptions, their adoption without modification by any single establish-
ment or for any other purpose than that indicated herein is not recommended. Where
office workers regularly perform  duties classified 1in more than one occupation, they
are generally classified according to the most skilled or responsible duties that are a
regular part of their Job and that are significant in determining their value to the
firm,

Office

BILIER, MACHINE

A worker who prepares statements, bills and invoices on a machine other than an
ordinary typewriter. May also keep records as to billings or shipping charges or perform
other clerical. work incidental to billing operations. Should be designated as working on
billing machine or bookkeeping mechine as described below.

Billing Machine - A worker who uses a special billing machine (Moon Hopkins, Elliott
Fisher, Burroughs, etc., which are combination typing and adding machines) to prepare bills
and invoices from customers' purchase orders, internally prepared orders, shipping memoranda,
etc. Usually involves application of predetermined discounts and shipping charges and entry
of necessary extensions, which may or may not be computed on the billing machine, and totals
which are automatically accumilated by machine., The operation usually involves a large num-
ber of carbon copies of the bill being prepared and is often dons on a fan-fold machine.

Bookkeeping Machine - A worker who uses a bookkeeping machine (Sundstrand, Elliott
Fisher, Remington Rand, etc., which may or may not have typswriter keyboard) 1o prepare cus-
tomers' bllls as part of the accounts receivable operation. Generally involves the simmlta-
neous entry of figures on a customer's ledger record. The machine automatically accummlates
figures on a number of vertical columms and computes and usually prints automatically the deb-
it or credit balances. Does not involve a knowledge of bookkeeping. Works from uniform and
standard types of sales and credit slips.

BOOKKEEPER, HAND

A worker who keeps a set of books for recording business transactions and whose
vork involves most of the following: posting and balancing subsidiary ledgers, cash books or
Journals, Journalizing transactions where Jjudgment is involved as to accounts affected; post-
ing general ledger; and taking trial balances. May also prepare accounting statements and
bills; may direct work of assistants or accounting clerks.

af @caapdiamt Studied

Office - Continued

BOOKKEEPING-MACHINE OPERATOR

A worker who operates & bookkeeping machine (Remington Rand, Elliott Fisher, Sunds-
trand, Burroughs, National Cash Reglster) to keep & reccrd of business transactions.

Class A - A worker who uses & bookkeeping machine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring a knowledge of and
experience in basic bookkeeping principles and familiarity with the structure of the particu-
lar accounting system used. DIetermines proper records and distribution of debit and credit
items to be used in each phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B - A worker who uses a bookkeeping machine with or without a typewriter key-
board to keep & record of one or more phases or sectlions of a set of records pertaining to
business transactions usually requiring some knowledge of basic bookkeeping. Phases or sec-
tions include accounts payable, pay rolls, customers' accounte (not including simple type of
billing described under Biller, Machine), cost distributions, expense distributions, inventory
controls, etc. In addition may check or assist in preparation of trial balances and prepare
control sheets for the accounting department.

CAICUILATING-MACHINE OPERATOR

A worker whose primary function consists of operating a calculating machine to per-
form mathematical computations other than addition exclusively.

Comptometer type

Other than Comptcameter type

CLERK, ACCOUNTING

A worker who performs one or more accounting operetions such as preparing simple
Jjournal vouchers; accounts payable vouchers; coding invoices or vouchers with proper account-
ing distributions; entering vouchers in voucher registers; reconclling bank accounts; post-
ing and balancing subsidiary ledgers controlled by general ledger, e.g., accounts receivable,
accounts payable, stock records, voucher Jjournals. May assist in preparing jowrnal entries.
For workers whose duties include handling the general ledger or a set of books see Bookkeep-

er, Hand.

CIERK, FIIE

Class A - A worker who 1s responsible for maintaining an esteblished filing system
and classifies end indexes correspondence or other material; may also file this material. May
keep records of various types in conjunction with files or supervise others in filing and lo-
cating material in the files. May perform incldental clerical duties.

Class B - A worker who performs routine filing, usually of material that has already
been classified, or locates or assiste in locating material in files. May perform incidental
clerical dutles.




Office - Continued

CLERK, GENERAL, SENIOR

A worker who performs a variety of office operations and whose duties involve most
of the following: knowledge of extensive office procedures, practices and policies; organi-
zation of office routine and sequence of operations; reviewing office methods and procedures
and standards of performance; devising new procedures and methods; dealing with public in
regard to ingquiries, complaints and adjustments; and responsibility for directing Junior
and /or intermediate clerks.

CIFRK, GENERAL, INTERMEDIATE

A worker who, under genersl supsrvision, performs a variety of office operations
and whose duties involve most of the following: knowledge of extensive office procedures and
practices; carrying on an established office routine and sequence of operations; operating a
variety of office machines; preparing reports and analyses; dealing with public in regard to
inquiries, complaints and adJjustments on the basis of established procedures; and responsibi-
1lity for directing one or more junior clerks,

CLERK, GENERAL, JUNICR

A worker who, under direct supervision, performs various routine office operations.
The work assigned does not involve responsibility for a sequence of related office opera-
tions. TFach task is assigned as it occurs and the product is subject to detailed review.

CIERK, ORDER

A worker who receives customers' orders for material or merchandise by mail, phone,
or personally and whose dutiles involve any combination of the following: quoting prices to
customers, making out an order sheet listing the items to make up the order, checking prices
and quantities of items on order sheet, distributing order sheets to respective departments to
be filled. May also check with credit department to determine credit rating of customer, ac-
knowledge receipt of orders from customers, follow-up orders to see that they have been filled,
keep file of orders received, and check shipping invoices with original orders.

CILERK, PAY ROLL

A worker who computes wages of company employees and enters the necessary data on
the pay roll sheets and whose duties involve: calculating worker's earnings based on time or
production records; posting calculated data on pay roll sheet, showing information such as
worker's name, working days, time, rate, deductions for insurance and total wages due. In
addition, may make out pay checks and assist the paymaster in making up and distributing the
pay envelopes. May use a calculating machine.

DUPLICATING-MACHINE OPERATOR

Under general supervision and with no supervisory responsibilities, reproduces
multiple copies of typewritten or handwritten matter, using a mimsograph or ditto machine.
Makes necessary adjustment such as for ink and paper feed counter and cylinder speed. 1Is not
required to prepare stencil or ditto master. May keep file of used stencils or ditto masters.
May sort, collate, and staple completed material.

Office - Continued
KEY-PUNCH OPERATOR

Under general supervisionand with no supervisory responsibilities, records account-
ing and statistical data on tabulating cards by punching a series of holes in the cards in a
specified sequence, using a numerical key-punch machine, following written information on
records. May be required to duplicate cards by using the duplicating device attached to ma-
chine. Keeps files of punch cards. May verify own work or work of others.

OFFICE BOY OR GIRL

A worker who performe a variety of routine duties such as rumning errands; operating
minor office machines; such as sealers or mailers; opening and distributing mail; and other
minor clerical work. (Bonded messengers are excluded from this classification.)

SECRETARY

A worker who performs secretarial and clerical duties for a superior in an adminis-
trative or executive position and whose duties involve the following: making appointments for
superior; receiving people coming into office; answering and making phone calls; handling
personal and important or confidential mail, and writing routine correspondence on own initia-
tive; taking dictation, either in shorthand or by stenotype or similar machine (except where
transcribing machine is used), and transcribing dictation or the recorded information repro-
duced on a transcribing machine. In addition, may prepare special reports or memoranda for
information of superior.

STENOGRAPHER, GENERAL

A worker whose primary function is to take dictation from one or more persons, either
in shorthend or by stenotype or similar machine, involving a normal routine vocebulary, and to
transcribe this dictation on a typewriter. May also type from written copy. May also set wp
and keep files in order, keep simple records, etc. Does not include transcribing-machine
work. (See Transcribing-Machine Operator.)

STENOGRAPHER, TECHNICAL

A worker whose primary function is to take dictation from one or more persons,
either in shorthand or by stenotype or similar machine, involving & varied technical or spe-
clalized vocabulary such as in legal briefs or reports on sclentific research and to tran-
scribe this dictation on a typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, etc. Does not include transcribing-machine work.
(See Transcribing-Machine Operator.)

SWITCHBOARD OPERATOR

A worker who operates a single or multiple position telephone switchboard, and whose
duties involve: handling incoming, cutgoing and intraplant or office calls. In addition, may
record tcll cells and take messages. As a minor part of duties, may give information to per-
sons who call in, or occasionally take telephone orders. For workers who also do typing or
other stenographic work or act as receptionists, see Switchboard Operator-Receptionist.




Office - Continued

SWITCHBOARD OPERATOR-RECEPTIONIST

A worker who in addition to performing duties of operator, on a single position or
monitor-type switchboard, acts as receptionist and/or performs typing or other routine cleri-
cal work as part of regular duties. This typing or clerical work may take the major part of
thie worker's time while at switchboard.

TABULATING-MACHINE OPERATOR

A worker who operates machine that automatically analyzes and translates information
punched in groups of tabulating cards, and prints translated data on forms or accounting re-
cords; sets or adjusts machine to add, subtract, multiply, and make other calculations; places
cards to be tabulated in feed magazine and starts machine, May file cards after they are
tabulated, May sort and verify punched cards.

TRANSCRIBING-MACHINE OPERATOR, GENERATL

A worker whose primary function is to treanscribe dictation involving a normal rou-
tine vocabulary from transcribing-machine records. May also type from written copy and do
simple clerical work. A worker who takes dictation in shorthand or by stenotype or similar
machine is classified as a Stenographer, Genseral.

TRANSCRIBING-MACHINE OPERATOR, TECHNICAL

A worker whose primary function is to transcribe dictation involving a varied tech-
nical or specialized vocabulary such as in legal briefs or reports on scientific research
from transcribing-machine records. May also type from written copy and do simple clerical
work., A worker who takes dictation in shorthand or by stenotype or similar machine is classi-
fied as a Sterographer, Technical.

TYPIST

A worker who uses a typewriter to make coplies of various material or to make out
bills after calculations have been made by another person. May operate a teletype machine.
May, in addition, do clerical work involving little special training, such as keeping simple
records, filing records and reports, making out bills » or sorting and distributing incoming
mail,

Class A - A worker who performs one or more of the following: typing material in
final form from very rough and involved draft; copying from plain or corrected copy in which
there 1s a frequent and varied use of technical and unusual words or from foreign language
copy; combining material from several sources ; or planning lay-out of complicated statistical
tables to maintain uniformity and balance in spacing; typing tables from rough draft in final
form. May also type routine form letters, varying details +to suit circumstances. May in
addition, perform clerical duties as outlined above.

Class B - A worker who performs one or more of the following: typing from relative-
1y clear or typed drafts; routine typing of forms, insurance policies, etc.; setting up sim-
ple standard tabulations, or copying more complex tables already set up. and spaced properly.
May, in addition, perform clerical duties as outlined above,

Profegsional and Technical

DRAFTSMAN

A vworker who prepares working plans and detaill drawings from notes, rough or de-
tailed sketches for engineering, construction, or manufacturing purposes. The duties per-
formed involve a combination of the following: preparing working plans, detail drawings,
maps, cross-sections, etc., to scale by use cf drafting instruments; making engineering .com-
putations such as those involved in strength of materials, beams and trusses; verifying com-
pleted work, checking dimensions, materials to be used, and quantities; writing specifica-
tions; making adjustments or changes in drawings or specifications. In addition, may ink in
lines and letters on pencil drawings, prepare detail units of complete drawings, or trace
drawings. Work is frequently in a specialized field such as architectural, electrical, me-

chanical, or structural drafting.

DRAFTSMAN, JUNIOR

(Detailer, assistant draftsman)

A worker who details units or parts of drawings prepared by drafteman or others for
engineering, construction, or manufacturing purposes. Uses various types of drafting tools
asg required. May prepare drawings from simple plans or sketches, and performs other dutiles
under direction of a draftsman.

NURSE, INDUSTRIAL (REGISTERED)

A registered murse who gives nursing service to employees or persons who becoms 111
or suffer an accident on the premises of a factory or other establishment and whose duties
involve all or most of the following: giving first aid to the 1ll or injured; attending to
subsequent dressing of employee's injuries; keeping records of patients treated; and prepar-
ing accident reports for compensation or other purposes. May also assist Physician in ex-
amining applicants, give instruction in health education and illness prevention, and performs
other related duties,

Maintenance and Power Plant

CARPENTER, MAINTENANCE

A worker who performs the carpentry duties necessary to construct and maintein in
good repair building woodwork and equipment such as bins, cribs , counters, benches, partitions,
doors, floors, stairs, casings, trim made of wood in an establishment, and whose work involves
most of the following: planning and laying out of work from blueprints, drawings, models or
verbal instructions; using a variety of carpenters’ hand tools, portable power tools, and
standard measuring instruments; making standard shop computations relating to dimensions of
work; and selecting materials necessary for the work,




Maintenance and Power Plsnt - Continued

ELECTRICIAN, MATNTENANCE

A worker who performs a variety of electrical trade functions in the installation,
maintenance or repair of equipment for the generating, distribution, and/or utilization of
electric. energy in an establishment, and whose work involves most of the following: install-
ing or repairing any of a varilety of electrical equipment such as generators, transformers,
switchboards, controllers, circuilt breaskers, motors, heating units, conduit systems or other
transmission equipment; working from blueprints, drawings, layout or other specificatlons; lo-
cating and diagnosing trouble in the electrical system or equipment; working stendard computa-
tions relating to load requirements of wiring or ele: trical equipment; and using a variety of
electricians' hand tools and measuring and testing 11 struments.

ENGINEER, STATTONARY

A worker who operates and maintains and/or supervises the operation of stationary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintaining a.nd/or supervising the opsra-
tion of such equipment as steam engines, ailr compressors, generators, motors, turbines, ven-
tilating and refrigerating equipment, steam boilers and boiler-fed water pumps; making or
supervising equipment repairs; and keeping a record of operation of machinery, temperature,
and fuel comsumption. This classification does not include head or chief engineers in estab-
lishments employing more than one engineer.

FIREMAN, STATIONARY BOILER

A worker who fires stationary bollers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for industrial processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or oil burner; and checking water and safety valves. In addition, may clean, oll, or assist
in repairing boiler room equipment.

HELPER, TRADES, MATNTENANCE

A worker who assists another worker in one of the skilled maintenance trades, by per-
forming specific or gensral duties of lesser skill, such as keeping a worker supplied with ma-
terials and tools; cleaning working area, machine and equipment; assisting worker by holding
materials or tools; and performing other unskilled tasks as directed by Journeyman. In some
trades the term helper is synonymous with apprentice, since the helper is expected to learn
the trade of the worker he assists. The kind of work the helper is permitted to perform also
varies from trade to trade: in some trades the helper is confined to supplying, lifting and
holding materials and tools and cleaning working areas; and in others he is permitted to per-
form specialized machine operations, or parts of a trade that are also performed by workers
on a full-time basis.

MACHINIST, MATINTENANCE

A worker who produces replacement parts and new parts for mechanical equipment oper-
ated in an establishment, and whose work involves most of the following: interpreting written
instructions and specifications; planning and layout of work; using a variety of machinist's
hand tools and precision measuring instruments; setting up and operating standard machine

Maintenance and Power Plant - Continued

MACHINIST, MAINTENANCE - Continued

tools; shaping of metal parts to close tolerances; making standard shop computations relating
to dimensions of work, tooling, feeds and speeds of machining; knowledge of the working pro-
perties of the common metals; selecting standard materials, parts and equipment required for
his work; and fitting and assembling parts. In general, the machinist's work normally requires
a rounded training in machine-shop practice usually acquired through a formal apprenticeship
or equivalent training and experience.

MAINTENANCE MAN, GENERAL UTILITY

A worker who keeps the machines, mechanical equipment a.nd/or structure of an estab-
lishment (usually & small plant where specialization in maintenance work is impractical) in
repair; whose duties involve the performance of operations and the use of tools and equipment
of several trades, rather than specialization in one trade or one type of maintenance work
only, and whose work involves a combination of the following: plamming and layout of work re-
lating to repair of buildings, machines, mechanical and/or electrical equipment; repairing
electrical and/or mechanical equipment; installing, aligning and balancing new equipment; and
repairing building, floors, stalrs as well as making and repairing bins, cribs, and partitions.

MECEANIC, AUTOMOTIVE (MAINTENANCE)

A worker who repairs automobiles, motor trucks and tractors of an establishment, and
whose work Involves most of the following: examining automotive equipment to diagnose source
of trouble; disassembling equipment and performing repairs that involve the use of such hand
tools as wrenches, gauges, drills, or specialized equipment in disassembling or fitting parts;
replacing broken or defective parts from stock; grinding and adjusting valves; reassembling
and/or installing the various assemblies in the vehicle and making necessary adjustments; and
aligning wheels, adjusting brakes and lights, or tightening body bolts.

MECHANIC, MAINTENANCE

A worker who repairs machinery and mechanical equipment of an establishment and whose
work involves most of the following: examining machines and mechanical equipment to diagnose
source of trouble; dismantling machines and performing repalrs that mainly involve the use of
hand tools in scraping and fitting parts; replacing broken or defective parts with items ob-
tained from stock; ordering the production of a defective part by a machine shop or sending of
the machine to a machine shop for major repairs; preparing written specifications for major
repairs or for the production of parts ordered from machine shop; and reassembling of machines,
and making all necessary adjustments for operation.

OILER

(Greager; lubricator)

A worker who lubricates, with oil or grease, the moving parts or wearing surfaces
of mechanical equipment found in an establishment.
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PATNTER, MAINTENANCE

(Painter, repair)

A worker who paints and redecorates walls, woodwork, and fixtures of an establish-
ment and whose work involves the following: knowledge of surface peculilarities and types of
paint required for different appiications; mixing colors, oils, white lead, and other paint
ingredients to obtain proper color or consistency; preparing surface for peinting by removing
old finish or by placing . putty or filler in nall holes and interstices; applying paint with
spray gun or brush,

PIPE FITTER, MAINTENANCE

A worker who installs and/or repairs pipe and pipe fittings in an establishment,
and whose work involves most of the following: laying out of work and/or measuring to locate
position of pipe from drawings or other written specifications; cutting various gizes of pipe
to correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machine;
threading pipe with stocks and dies; bending pipe by hand-driven or power-driven machines;
assembling pipe with couplings and fastening pipe to hangers; making standard shop computa-
tlons relating to pressures, flow, and size of pipe required; and making standard tests to
determine whether finished pipes meet specifications. This classification does not include
workers primarily engaged in installing and repairing building sanitation or heating systems.

RADIO TECHNICIAN *

Builds, assembles, and installs ultra high frequency A.C. and D.C, radio recelivers,
transmitters and auxiliaries using frequency modulation and amplitude modulstion according to
diagrams, drawings, sketches, or accepted practices; shoots trouble and services radio re-
celvers and trensmitters; makes complete shop overhauls of receivers and transmitters (up to
2000 watts); tests circuits, tubes, and other varts, using various testing meters and devices;
operates a radio transmitter. Requires a radio telegraph operator's license 2nd class, issued
by the Federal Communications Cormission,

SHEET-METAL WORKER, MAINTENANCE

(Tinner; tinsmith)

A worker who fabricates, installs, and maintains in good repair the sheet-metal
equipment and fixtures (such as machine guards, grease pans, shelves, lockers, tanks, venti-
lators, chutes, ducts, metal roofing) of an establishment, and whose work involves most of
the fcllowing: planning and laying out all types of sheet-metal maintenance work from blue-
prints, models, or other specifications; setting up and opersting all available tyves of sheet-
metal working machines; using a variety of hand tools in cutting, bending, forming, shaping,
fitting and assembling; and installing sheet-metal articles as required. In general, the work
of the maintenance sheet-metal worker requires rounded training and experience usually acquir-
ed through a formal apprenticeship or equivalent training and experience.

*Bay Area Salary Survey Committes description,

Custodial, Warehousing and Shipping

CRANE OPERATOR, EIECTRIC BRIDGE

(Overhead-crane operator; traveling-crane operator)

A worker who 1lifts and moves heavy obJjects with an electrically powered hoist which
is mounted on a metal bridge, and runs along overhead rails, The work of the operator in-
volves: closing switch to turn on electricity; moving electrical controller levers and brake
pedal to run the crane bridge along overhesad. rails, to run the hoisting trolley back and forth
across the bridge, and to raise and lower the load line and anything attached to it, (Motions
of crane are usually carried out in response to signals from other workers, on the ground . )

For wage study purposes, the Bureau of Iabor Statistics clagsifies workers accord-
ing to type of crane operated, as follows:

Crane operators, electric bridge (under 20 tons)
Crane operators, electric bridge (20 tons and over)

EIFVATOR OPERATOR, PASSENGER

A worker who transports passengers between floors of an office building, apartment
house, department store, hotel or similar establishment.

GARAGE ATTENDANT *

Performs manual tasks confined almost exclusively to the nornmechanical servicing
of automotive equipment in shop, garage, and In the field; washes and polishes autos, buses
or trucks; supplies automotive equipment with oil, water, alr, gasoline; changes oil and
lubricates automotive equipment; changes tires and tubes; checks and replaces batteries, spark
plugs, and windshield wipers; cleans oil filters.

GROUNDSMAN AND GARDENER *

Cares for lawns, flowérs, and shrubs, and cleans and maintains grounds and walks;
sets out polson and traps; mixes and applies insecticide and sprays; paints and makes minor
repairs to plumbing and sprinkler system; sharpens, cleans, paints, and cares for tools and
equipment.

GUARD

A worker who has routine police duties, either at fixed post or on tour, meintain-
ing order, using arms or force where necessary. This classification includes gatemen who are
stationed at gate and check on identity of employees and other persons entering.

*Bay Area Salary Committee description.
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JANTTOR, PORTER, OR CIEANER

(Day porter, sweeper; charwoman; Janitress)

A worker who cleans and keeps in an orderly condition factory working areas and
washrooms, or premises of an office, apartment house, or commercial or other establishment,
The duties performed involve a combination of the following: sweeping, mopping and/or scrub-
bing, and polishing floors; removing chips, trash, and other refuse; dusting equipment, furni-
ture, or fixtures; polishing metal fixtures or trimmings; providing supplies and minor main-
tenance services; and cleaning lavatories, showers, ind rest rooms., This classification does
not include workers who specialize in window washing,

ORDER FILLER
(Order picker; stock selector; warehouse stockman)

A worksr who fills shipping or transfer orders from stored merchandise in accord-
ance with specifications on sales slip, customsr orders, or other instructions. May, in ad-
dition to filling orders and indicating items filled or omitted, Iksep records of outgoing
orders, requisition additional stock or report short supplies to supervisor, and perform other
related duties,

PACKER

A worker who prepares finished products for shipment or storage by placing them in
boxes or other containers, the specific operations performed being dependent upon the type,

size and number of units to be packed,the type of container employed, and method of shipment.

The work of the packer involves a cambination of the following: knowledge of various items
of stock in order to verify content;-selection of appropriate type and size of container; in-
serting enclosures 1in container; using excelsior or other material to prevent breakage or
damage; closing and sealing containers; and applying labels or entering identifying data on
container. This classification does not include packers who also make wooden boxes or crates.

SHIPPING-AND-RECEIVING CLERK

A worker who prepares merchandise for shipment, or who receives and is responsible
for incoming shipments of merchandise or other materials. Shipping work involves: a knowledge
of shipping procedures, practices, routes, available means of transportation and rates; and
preparing records of the goods shipped, making up bills of leding, posting weight and ship-
ping charges, and keeping a file of shipping records. May, in addition, direct or assist in
preparing the merchandise for shipment, Receiving work generally involves: verifying or di-
recting others in verifying the correctness of shipments against bills of lading, invoices,
or other records; checking for shortages and rejecting damaged goods; routing merchandise or
materials to proper departments: and maintaining necessary records and files.

For wage study purposes, the Bureau of Iabor Statistics classifies these workers on
the following basis:

Shipping clerk
Receiving clerk
Shippingeand-receiving clerk

Custodial, Warehousing and Shipping - Continued

STOCK HANDILER AND TRUCKER, HAND

(Loeder and unloader; handler and stacker; shelver; trucker; stockman or stock
helper; warshouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, store, ar other establishment
whose duties involve one or more of the following: loading and unloading various materials
and merchandise on or from freight cars, trucks or other transporting devices; unpacking,
shelving, or placing materials or merchandise in proper storage location; transporting mate-
rials or merchandise by hand truck, car or wheelbarrow to proper location. May, in additionm,
keep & record of materials handled or check items against involces or other records. This
classification does not include longshoremen, who load and unloed ships.

TRUCK DRIVER

A worker who drives a truck within a city or industrial area to transport materi-
als, merchandise, equipment, or men between various types of establishments such as: manu-
facturing plants, freight depots, warehouses, wholesale and retail establishments a.nd/or be-
tween retall establishments and customers' houses or places of business. Duties may also in-
volve loading or unloading truck with or without helpers, making minor mechanical repairs,
and keeping truck in good working order. This classification does not include driver-salesmen
or over-the-road drivers.

For wage study purposes, the Bureau of Labor Statistics classifies truck drivers
according to size and type of equipment operated, as follows:

Truck driver, light (under 1% tons)

Trieck driver, medium (1% to and ineluding 4 tons)

Truck driver, heavy (over 4 tons, trailer type)

Truck driver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER

A worker who operates a mamually-controlled gasoline or electric-powered truck or
tractor to transport goods and materials of all kinds about a warehouse, manufacturing plant

or other establishment.

For wage study purposes, the Bureau of Labor Statistiocs classifies workers accord-
ing to type of truck operated, as follows:

Truckers, power (fork-1ift)
Truckers, power (other than fork-1ift)
WATCHMAN

A worker who guards premises of plant property, warehouses, office buildings, or
banks. Makes rounds of premises periodically in protecting property against fire, theft, and

illegal entry.




Meat Products, Independent Producers

BUTCHER, GENERAL - KILLING DEPARTMENTS

A worker who performs all or most of the operations in slaughtering cattle, hogs,
sheep, or calves. Employed for the most part in small establishments where specialization is
impractical, general butchers may, in addition to their duties in the killing department, also
do meat cutting. ¢

CUTTER, GENERAL - CUTTING DEPARTMENTS

A worker who performs all or most of the operations necessary to cut and bone the
verious cuts of meat, generally being employed in a small establishment where specialization
is impractical. This classification does not include workers who perform specialized opera-
tions such as ham trimming or rib-boning or workers who do only the initial cutting.

PACKER, SAUSAGE

A worker who packs sausage in boxes, cartons, or other containers and whose work
involves: setting up paper boxes or cartons; wrapping sausage in paper; packing sausage in
boxes, cartons or other containers; weighing packages; and attaching labels and tags to pack-
ages.

SAUSAGE MAKER

A worker who prepares sausage meat, and whose work involves most of the following:
weighing out verious meats, spices and other ingredients according to formula; using grinder
and chopper in cutting the meat to size; wusing a mixing machine in blending the ingredients;
and cooking sausage meat,

SHACKLER - KILLING DEPARTMENTS

4 A worker who attaches one end of a shackling chain to & hind leg of animal to be
slaughtered and attaches the other end to a hoilst which 1ifts the shackled animsl into posi-
tion for the sticking operation. A common type of hoisting equipment consists of a revolving
drum which raises the shackled animal to & rail conveyor.

Industrial Chemicals

CHEMICAL OPERATOR

A worker who produces final or intermediate chemical products in accordance with
specifications prepared by a professional chemigt.

Class A - A worker who operates one type of equipment or directs a chemilcal process
comprising severel types of chemical equipment where the reaction involves physical and/or
chemical changes within highly critical, pressure, vacuum and/or temperature limits and whose
work involves most of the following: determining proper proportions of materials according
to formulae or specifications; making necessary standard calculations; setting and regulating
controls for temperature, pressure or flow of materials; observing controls and making neces-
sary adjustments; using measuring and testing instruments to check quality of operation;
keeping operational records and maeking out reports on operations; and responsibility for the

Industrial Chemicals - Continued

CHEMICAL OPERATOR -~ Continued

quality and quantity of the product and the equipment. May also coordinate the various func-
tions of other operators and helpers to achieve a required flow of work.

Class B - A worker who works at assigned equipment or position of a chemical reac-
tion process where the operations involve physical and/or chemical changes under highly crit-
ical pressure, vacuum or temperature limits. The worker may perform any of the specific du-

ties of the class A operator but requires guidance in the interpretation of tests and obser-
vations in setting and regulating controls and in making out reports on operations or

A worker who operates primarily one type of egquipment under atmospheric or low
pressure control within relatively broad limits.

A worker may direct one or several helpers,

CHEMICAL OPERATOR HELFER

A worker who performs a variety of simple and standard tasks assigned to him by a
chemical operator. The work of the helper involves most of ‘the following: assisting in the
moving, handling, dumping and weighing of meterials; loading equipment; teking simple record-
ings of temperature and pressure under the direction of chemical operators; cleaning working
area; removing finished products from equipment; and cleaning or washing equipment.

This classification includes all helpers to chemicel equipment operators, regardless
of whether the operator is assigned to a specific type of apparatus or is engeged in control-
ing the operation of a series of equipment.

Peints and Varnishes

LABELER AND PACKER

A worker who pastes identifying labels on cans or other containers by hand or by
means of a labeling machine, and/or who packs labeled containers into boxes or cartoms.

MIXER

(Batchmaker; compounder)

A worker who operates one or more mixing machines in which component parts (liquids
or sollds) are blended or mixed in controlled amounts to produce intermediate or finished

products.
TECHNICIAN
' (Assistant chemist)
A worker who performs predetermined chemicel tests, for example, to ascertain
whether purchesed raw materials meet plant specifications, or to determine whether processing

is being performed according to plant standards or specifications, Usuelly is & college grad-
uate in chemistry or has equivalent training and experience.




Peints and Varnishes - Continued

(Color matcher, enamel maker)

A worker who colors or tints paints, and whose work involves & combination of the
following: blending basic color pigments in correct proportions to metch standard color
semple or according to specifications; using hend paddle or power mixer to mix ingredients
thoroughly; checking weight and/or viscosity of batch egainst sample or specifications, and
meking necessary additions to mixture to meet requirements. Tn addition, may add thinner to
ground paint.

TRUCKER, HAND

A worker who pushes or pulls hand trucks, cars or wheelbarrows used for transport-
ing goods and materials of all kinds sbout & warehouse, menufecturing plant, or other estab-
lishment, and usually loads or unloads hand trucks or wheelbarrows. May stack materials in
storage bins, etc., and may keep records of materials moved.

VARNISH MAKER

(Kettlemesn; oil cooker; varnish cooker)

A worker who cooks necessary ingredients such as resins and gums in kettle to make
various types of varnishes and oils according to specifications, and whose work involves: regu-
lating controls for temperature; adding ingredients according to formula or other specifica-
tions checking viscosity of batch and determining when it meets the standerd sample. In addi-
tion, may also add thinner to the mixture. See also definition for Mixer.

Foundries, Ferrous

CHIPPER AND GRINDER

(Air hammerman; bench grinder; chipper; disc grinder; face grinder; portable-grinder
operator; power-chisel operator; shaft grinder; snagger; stand grinder; swing-frame
grinder)

Operates one or more types of chipping or grinding equipment in removing undesirable
projections or surplus metal (fins, burrs, gates, risers, weld seams) from sand- or die-cast-
ings, forgings, or welded units. The more common types of equipment employed for such oper-
ations include pneumatic chisels, portable grinding tools, stend grinders, and swing-frame
grinders. A variety of hand tools including hammers, cold chisels, hand files and saws mey
also be utilized by the operator in his work. This classification includes workers who spe-
cialize on either chipping or grinding work, as well as those who perform both types of oper-
ations,

COREMAKER! HAND

A worker who shapes by hand (on bench or floor) varying cores used in molds to form
hollows and hdes in metal castings, and whose work requires most of the following: selecting
appropriate core boxes and work sequence; cleaning core boxes with compressed air or hand
bellows and dusting parting sand over inside of core box to facilitate removal of finished
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core; packing and ramming core sand solidly into box, using shovels, hands, and tamping tools;
selecting and setting vent wires and reinforcing wires into cores; determining appropriate
sand blends and moisture content of sand required for a particular core; removing core box
from core and repairing demage to impressions; baking cores to harden them; and assembling
cores of more than one section.

MOLDER, FLOOR

A worker who shapes large molds or mold sections by hand on the foundry floor or in
a pit, by ramming or packing sand around a pattern placed in a flask, and whose work involves
most of the following: selecting and assembling appropriate flasks and patterns and position-
ing patterns in flasks for a variety of molds; determination of appropriste sand blends and
moisture content of sand required for different mdlds; packing and ramming sand around pattern;
drawing pattern end smoothing mold; selecting and setting in position appromiate cores; deter-
mination of appropriate gating, venting reinforcing and facing required for particular mold;
assembling mold sections into complete mold; using such molder's hand tools as riddles, rammers,
trowels, slicks, lifters, bellows and mallets in compacting and smoothing of mold; directing
the pouring of the molten metal into mold, and operation of crane in lifting and moving of
mold or mold sections.

MOLDER, HAND, BENCH

A worker who shapes small and medium-sized molds (or component sections of a mold
that are assembled into complete units) by hand on a bench, by ramming and packing sand around
patterns placed in flasks, and whose work involves most of the following: selecting and as-
semtling appropriate flasks and patterns for varying molds; determination of appropriate sand
blends and moisture content of sand required for different types of molds; packing and remming
green sand, dry sand or loam around patterns; drawing patterns and smoothing molds; selecting
end setting cores in position; determination of the types of gating necessary for the molds;
finishing molds by performing such operations as facing, venting, and reinforcing; assembling
‘mold sections to form complete molds; selecting and using such molder's hand tools as riddles,
trowels, slicks, lifters, bellows and mallets in packing and smoothing of molds or mold sec-
tions; and directing the pouring of the molten metals.

MOLDER, MACHINE

A worker who shapes molds or mold sections on any of several types of molding ma-
chines, such as roll-over, Jarring, and squeeze machines, and whose work involves most of the
following: selecting and assembling appropriate flasks and patterns and positioning pattern
in flasks; filling flasks with sand and ramming of sand around pattern with remming tool or
by mechanical means; determination of appropriate sand blends and moisture content of sand
required for particular molds; preparing molds for drawing of patterns, and repairing damage
to mold impressions in sand; selecting and setting in position appropriate cores; determina-
tion of appropriate venting, gating, reinforcing and facing required; assembling upper and
lower sections of molds, and guiding or assisting in the pouring of the molten metal into the
mold.




Foundries, Ferrous - Continued

PATTERNMAKER, WOOD

A worker who builds wooden patterns, core boxes or match plates, and whose work in-
volves most of the following: plenning and laying out of work from blueprints, drawings, or
models; making standerd shop computations relating to dimensions of work; using a variety of
pattermmaker's hand tools such as saws, planes, chisels, gauges, and mallets; operating vari-
ous woodworking machines such as band saws, circular saws, borers, routers, lathe planers,
drill presses, sanders, and shapers; checking wrk with calipers, rules, protractors, squares,
straight-edges, and other measuring instruments; assembling patterns and sections of patterns
by gluing, nailing, screwing, and doweling; working to required tolerances and allowances,
and selecting the materials for the construction of a particular pattern. May also make
sweeps (templates) for making molds by the sweep-molding method. In general the work of the
pattermmaker requires a rounded training and experience usually acquired through a formal
apprenticeship or equivalent training and experience.

SHAKE-OUT MAN

A worker who removes castings from the molds in which they were cast, and whose work
involves one or more of the following: releasing clemps holding sections of flask together,
gseparating the sections and breaking the sand mold from the castings, using a steel bar or
sledge hammer, or removing castings from the sand with the ald of metal hooks; operating a
vibrating shaeke-out screen in removing sand and castings from flasks; using a pneumatic shaker
which, when attached to the flask, Jars or jolts it until the mold has crumbled; using a
vibratory air-hammer to remove the sand and castings; shaking loosely adhering sand from cast-
ings; and shoveling sand shaken from melds into a pile.

TRUCKER, HAND

(See Paints and Varnishes, page hk, for description.)

Fabricated Structural Steel and Ornamental Metal Work

CRANE OPERATOR, ELECTRIC BRIDGE

(Overhead-crane operator; traveling-crane operator)

A worker who lifts and moves heavy objects with an electrically powered hoist which
is mounted on a metal bridge, and runs salong overhead rails. The work of the operator in-
volves: closing switch to turn on electricity; moving electrical controller levers and brake
pedal to run the crane bridge along overhead rails, to run the hoisting trolley back and forth
across the bridge, and to raise and lower the load line and anything attached to 1t. (Motions
of crane are usually carried out in response to signals from other workers, on the ground.)

For wage study purposes, in this industry crane operators are classified as:

Crane operators, electric bridge (under 10 tons)
Crane operators, electric bridge (10 tons and over)

Fabricated Structural Steel and Ornamental Metal Work - Continued

FITTER, STRUCTURAL

A worker who, working in anestablishment, assembles and/or fits up structural steel
shapes used in the fabrication of bulldings, towers, bridges and other structures. The work
includes assembling of processed structural steel members in preparation for riveting or weld-
ing operations, and Joining parts together to see that they are properly processed for as-
sembly by other workers at the construction site.

Class A - A worker who 18 required +to assemble and fit up & variety of types of
structural work; to work from blueprints, drawings or other written specifications; to plan
assembly procedures; aml to use hand tools and measuring devices in the performence of his work.

Class B - A worker who is required to assemble structural units requiring little or

no fitting; to do repetitive types of assembling operations according to procedures establish-
ed by others; and to use hand tools and measuring devices in the performence of his work.

FLAME-CUTTING-MACHINE OPERATCR

(Acetylene-burning-machine operator; machine-burner operator)

A worker who cuts steel plate into various designs and shapes, using hand guided or
automatic flame-cutting machines, and whose work involves most of the following: laying of
template or blueprint of laycut on table top adjacent to machine, or making layout of design;
positioning work for operations; adjusting burner tip of cutting torch, regulating flame and
speed of machine according to thickness of metal; and positioning guide wheels of machine
against a template, or tracing course of cutting torech with a pantogreph in producing desired
cuts.

LAY-OUT MAN

A worker who outlines guide marks on structural steel, plate, castings, sheet-metal
or other metal shapes for subsequent processing and fabrication, by indicating guide lines,
centers, reference points, dimensions and processing instructions on the surface of metal

part,

Class A - A lay-out man whose work involves most of the following: laying out from
blueprints or drawings; making shop computations to locate guide lines, reference points,
centers of punch marks; preparing the surface of metal cbjects for lay-out; working on a
variety of products of various sizes and shapes; indicating detailed instructions to pro-
cessing workers; and using hand tools and measuring instruments.

Class B - A lay-out man whose work involves any combination of the following: using
templates in indicating reference points or guide lines; working from drawings on repetitive
lay-outs; providing simple instructions to processing workers; and using hand tools and meas-
uring instruments.

POWER-SHEAR OPERATOR

A worker who operates one cr more types of power shsars to cut metal sheets, plates,
bars, rods and other metal shapes to size or length.
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Class A - A worker who 1s required to set up and operate power-shear equipment,
under general supervision only, and whose work involves most of the following: working from
blueprints or drawings or to material requisition lists; planning and lay-out of work; selec-
ting and utilizing material to avold excessive scrap; setting stop gauges, aligning material
and performing shearing operation on machine; shearing large or heavy material to lay-out or
specified dimensions; and performing shearing operations involving angular or circular cuts.

Cless B - A worker who is required to operate power-shears on straight shearing
operations performed on a repetitive basis where accuracy is not an importent consideration
and where setting up is limited to setting stop gauges for size of stock desired or is done
by others.

WELDER, HAND

A worker who fuses (welds) metal obJjects together by means of an oxyacetylene torch
or arc welding apparatus in the fabrication of metal shapes and in repairing broken or cracked
metal objects. In addition to performing hand welding or brazing operation, he may also lay
out guide lines or marks on metal parts and may cut metal with a cutting torch.

Class A - Worker who performs welding operations requiring most of the following;
planning and laying out of work from drawings, blueprints or other written specifications;
knowledge of welding properties of a variety of metals and alloys; setting up of work and de-
termining operation sequence; welding of high pressure vessels or other cbjects involving cri-
tical safety and load requirements; working from a variety of positions; and ability to weld
with gas or arc apparatus.

Cless B - Worker who is required to perform either arc or gas welding operations on
repetitive work, where no critical safety end load requirements are involved; where the work
calls mainly for one position welding; and where the layout and planning of the work are per-
formed by others.

WELDER, MACHINE
(Butt welder; flash welder; seam welder; spot welder)

A worker who operates one or more types of resistance welding apparatus to weld
(bond) together metal objects such as bars, pipes, and plates. Resistance welding is a proc-
ess wherein an electric current is passed through the parts to be welded at the point of con-
tact, and mechanical pressure is applied forcing the contact surfaces together at the points
to be joined. Welding machines are generally designated according to type of weld performed
and arrangement of welding surfaces of parts to be Jjoined. Welds may be mede on overlapping
units in the form of one or more spots (spot welding) or lineally by using a rolling electrode
(seam welding). Machine welding of units where the edges are brought together without lapping
is referred to as butt welding.

Cless A - A worker who operates resistance-welding aspparatus and whose work involves
most of the following: working from lay-out or other specifications; knowledge of welding
properties of & variety of metals and alloys; selecting and setting up work-holding fixtures
and electrodes; determination of proper pressures, temperatures, timing, and flow of current;
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determination of number and spacing of welds; positioning and welding units with or without
fixtures; and using such hand tools as hammers, pliers, files and wrenches.

Class B - A worker who operates resistance-welding epparetus ard whose work involves
the following: performing repetitive welding operations on standerd units where current set-
tings and electrodes are prescribed or set by others; and using fixtures for positioning work
or positioning by hand small parts requiring simple welding operations.

Machinery Industries

ASSEMBLER

(Bench assembler; floor assembler; Jjig assembler; line assembler; sub-assembler)

A worker who assembles and/or fits together parts to form complete units or subas-
semblies at & bench, conveyor line, or on the floor, depending upon the size of the units and
the organization of the production process. The work of the assembler may include processing
operations requiring the use of hand tools in screping, chipping and filing of parts to obtain
a desired fit as well as power tools and special equipment when punching, riveting, soldering
or welding of parts is necessary. Workers who perform any of these processing operations ex-
clusively as part of specialized assembling operations are not included in this classification,

Class A - A worker who assembles parts into complete units or subassemblies that re-
quire fitting of partsaml decisions regarding proper performance of any component part or the
assembled unit, and whose work involves any combination of the following: assembling from
drawings, blueprints or other written specifications; assembling units composed of a variety
of parts and/or subassemblies; assembling large units requiring careful fitting and adjusting
of parts to obtain specified clearances; and using a varlety of hand and powered tools and
precigion measuring instruments.

Class B - A worker who assembles parts into units or subassemblies in accordance
with standard and prescribed procedures, and whose work involves any combination of the fol-
lowing: assembling a limited range of standerd and familiar products composed of a number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using a limited variety of hand or powered tools.

Class C - A worker who performs short-cycle, repetitive assembling operations, and
whose work does not involve any <fitting or making decisions regarding proper performence of
the component parts or assembling procedures.

DRILL-PRESS OPERATOR, SINGLE- OR MULTIPLE-SPINDLE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or multiple-spindle drill presses.
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This classification iIncludes operators of all types of drill presses other than
radial-drill presses and portable drilling equipment.

Class A - Operator who 1s required to set up machine for operations requiring care-
ful positioning, blocking and aligning of units; to determine speeds, feeds, tooling and op-
eration sequence; and to make all necessary adjustments during operation to achieve requisite
dimensions or

Operator who is required to set up machine where speeds, feeds, tooling and opera-
tion sequence are prescribed but whose work involves very difficult operations such as deep
drilling, or boring to exacting specifications.

Cless B - Operator who 1s required to set up machine on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make all necessary ad-
Justments during operation or

Operator who 1is required to maintain set-up made by others, including making all
necessary adjustments during operation on work requiring considerable cere on the part of the
operator to maintain specified tolerances.

Class C - Operator who is required only to operate machine, on routine and repeti-
tive operations; to make only minor adjustments during operation; and when trouble occurs to
stop the machine and call on foreman, leadman, or set-up man to correct the operation.

ELECTRICIAN, MATINTENANCE

(See Maintensnce and Power Flant, page 40, for description.)

ENGINE-LATHE OPERATOR

Operates an engine lathe for shaping external and internal cylindrical surfaces of
metal objects. The engine lathe, basically characterized by a headstock, tailstock, and power-
fed tool carriage, is a general-purpose machine tool used primarily for turning. It is also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, it may be used for a very wide variety of special ma-
chining operations. The stock may be held in position by the lathe "centers" or by various
types of chucks and fixtures.

This classification excludes operators of bench lathes, automatic lathes, automatic-
screw machines, and hand-turret lathes and hand-screw machines.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to meke necessary adJjustments during operation to achieve
requisite dimensions or

Operator who 1s required to set up machine from drawings, blueprints or layout, in
accordance with prescribed feeds, speeds, tooling and operation sequence and to make necessary
adjustments during operation where changes in work and set-up are frequent and where care is
essential to achieve very close tolerances.
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Operator mey be required to recognize when tools need dressing, to dress tools, and
to select proper coolants end cutting and lubricating oils.

Class B - Operator who is required to maintain operation set up by others, by mak-
ing all necessary adJjustments, where care is essential to achieve very close tolerances or

Operator who is required to set up machine on standard or roughing operations where
feeds, speeds, tooling and operation sequence are prescribed; and to meke adjustments during
operation.

Operator may be required to recognize when tools need dressing, to dress tools and
to select proper coolants and cutting oils.

Class C - Operator who is required only to operate machine on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation.

GRINDING-MACHINE OFPERATOR

(Centerless-grinder operator; cylindrical-grinder operator; external-grinder opere-
tor; internal-grinder operator; swface-grinder operator; Universal-grinder operator)

A worker who operates one of several types of precision grinding machines to grind
internal and external surfaces of metal parts to a smooth and even finish and to required
dimensions. Precision grinding i1s used primerily es a finishing operation on previously ma-
chined parts, and consists of applying abrasive wheels rotating at'high speed to the surfaces
to be ground.

In addition to the types of grinding machines indicated above, this classification
includes operators of other production grinding machines such as: single-purpose grinders,
(drill grinders, broach grinders, saw grinders, gear cutter grinders, thread grinders, etc.),
and automatic and semi-automatic general purpose grinding mechines.

Class A - An operator who is required to set up machine; to select feeds, speeds,
tooling and operation sequence; and to make necessary adjustments during operation to achieve
requisite dimensions or

An operator who is required to set up mechine from drawings or blueprints or lay-ocut
in accordance with prescribed feeds, speeds, tooling and operation sequence and to make nec-
essary adjustments during operation where changes in work and set-up are frequent and where
care is essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Cless B - An operator who is required to set up machine on standard operations where
feeds, speeds, tooling and operation sequence are either prescribed or are known from past
experience; to make adjustments during operation; and to maintain prescribed tolerances or
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An operator who is required to maintain operation set up by others, by making all
necessary adJjustments, where considerable care is essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools and
to select coolants and cutting oils.

Class C - An operator who is required only ' o operate machine on routineAand repeti-
tive operations; to make only minor adjustments dur: ng operation; and when trouble occurs to
stop the machine and call on foreman, leadman, or sei-up man to correct the operation.

INSFECTOR

A worker who performs such operations as exsmining parts or products for flaws and
defects, and checking their dimensions and appearance to determine whether they meet the re-
quired standards and specifications.

Class A - A worker who inspects parts, products, and/or processes with responsi-
bility for decisions regarding the quality of the product and/or operations, and whose work
involves any combination of the following: thorough knowledge of the processing operations
in the branch of work to which he is assigned, including the use of a variety of precision
measuring instruments; interpreting drawings and specifications in inspection work on units
composed of a large number of component parts; examining e variety of products or processing
operations; determining causes of flaws in products and/or processes and suggesting necessary
changes to correct work methods; and devising inspection procedures for new products.

Class B - A worker who inspects parts, products, and/or processges and whose work
involves any combination of the following: knowledge of processing operations in the branch
of work to wnich he is assigned, limited to familiar products and processes or where perform-
ance is dependent on past experience; performing inspection operations on products and/or
processes having rigid specifications, but where the inspection procedures Involving a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments.

Class C - A worker who inspects parts, producte and/or processes and whose work in-
volves any combination of the following: short-cycle, repetitive inspection operations; using
8 standardized, special-purpose measuring instrument repetitively; and visual examination of
parts or products, rejecting units having obvious deformities or flaws.

JANITOR
(Sweeper; cleaner)

A worker who sweeps and cleans shop areas, washrooms and offices, and removes waste
and refuse. May wash floors and windows.

MACHINIST, PRODUCTION

A worker who 1s required to fabricate metal parts involving a series of progressive
operations and whose work involves most of the following: understanding of written instruc-
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tions and specifications; plamning and laying out of work; using a variety of machinist's hand
tools and precision measuring instruments; setting up and operating standard machine tools;
shaping of metal parts to close tolerances; making stendard shop computations relating to di-
mensions of work, tooling, feeds and speeds of machining; understanding of the working proper-
ties of the common metals; and selecting standerd materials, parts and equipment needed for
his work. In general, the machinist's work normally requires a rounded training in mechine-
shop practice usually acquired through e formael apprenticeship or equivalent training and ex-
perience.

MILLING-MACHINE OFERATOR

(Milling-machine operator, sutomatic; milling-machine operator, hand)

Performs a variety of work such a&as grooving, planing, and shaping metal objects on
a milling machine, which removes meterial from metal surfaces by the cutting action of multi-
toothed rotating cutters of various sizes and shapes.

Milling-machine types vary from the manually controlled machines employed in unit
production to fully automatic (conveyor-fed) machines found in plants engaged in mass produc-
tion, This classification includes operators of all types of milling machines except single-
purpose millers such as thread millers, duplicators, die sinkers, pantograph millers and en-
graving millers.

Class A - Operator who is required to set up machine; to select feeds, speaeds, tool-

ing end operation sequence; and to make necessary adjustments during operation to acaleve req-
uigite dimensions or

Operator who is required to set up machine from drawings, blueprints, or lay-out in
accordance with prescribed feeds, speeds, tooling and operation sequence, and to make neces-
sary adjustments during operation where changes in work and set up are frequent and where con-
siderable care 1s essential to achieve very close tolerances.

Operator may be required to recognize when tools need dfessing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - Operator who is required to set up machines on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; to make adjustments during oper-
ation; and to maintain prescribed tolerances or

Operator who is required to maintaiq operation set up by others, by making all ne-
cessary adjustments, where considerable care is essential to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting oils.

Class C - Operator who is required to operate only, on routine and repetitive oper-
ations; to make only minor adjustments during operation; and when trouble occurs to stop ma-
chine and call on foremen, leadmen or set-up man to correct the operation,




Machinery Industries - Continued

TOOL-AND-DIE MAKER

(Die maker; Jjig maker; tool meker; fixture maker; gauge maker)

A worker who constructs and repairs machine-shop tools, gauges, Jjigs, fixtures or
dies for forgings, punching and other metal-forming work, and whose work involves most of the
following: plamning and laying out of work from models, blueprints, drawings or other oral
and written specifications; using a variety of tool-and-die meker's hand tools and precision
measuring instruments; understanding of the working properties of common metals and alloys;
setting up and operating of machine tools and related equipment; making necessary shop compu-
tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of metal parts during fabrication as well as of finished tools and dies to achieve required
qualities; working to close tolerances; fitting and assembling of parts to prescribed toler-
ances and allowances; and selecting appropriate materials, tools and processes. In general,
the tool-and-die maker's work requires a rounded training in machine-shop and toolroom prac-
tice wusually acquired through a formal apprenticeship or equivalent treining and experience.

For wege study purposes, the Bureau of Labor Statistics classifies workers by type
of shop, as follows:

Tool-and-die makers, Jjobbing shops
Tool-and-die makers, other than jobbing shops

WELDER, HAND

(See Fabricated Structural Steel and Ornamental Metal Work, page h6,
for description.)

Department and Clothing Stcres

CASHIER-WRAPPER

A worker who wraps and receives payment for merchendise, The duties of this worker
involve most of the following: receiving payment, merchendise, and salescheck from sales-
person or customer; reviewing salescheck for correct computations; making change; checking
salescheck agasinst merchandise for price, quality, size, color, imperfections; wrapping mer-
chandise; attaching address label if merchandise is to be sent,

ELEVATOR OPERATOR, PASSENGER

(see Custodial, Warehousing and Shipping, page b1, for description.)

SALES CLERK

A worker who sells merchandise 1in an assigned department of a store or in a store
specializing in one or a few items. Determines merchandise desired by customer, assists in
selection, explains and demonstrates various qualities of the merchandise, receives payment,
and makes out salescheck, May also do own ceshiering and wrapping and essist in stocking and
displaying merchandise,

Department and Clothing Stores - Continued

SALES CLERK - Continued

For wage study purposes, the Bureau of Labor Statistics classifies sales clerks by
department, as follows:
Bedspreads, draperies, blankets
Blouses and neckwear
Boys' clothing
Boys' furnishings
Floor coverings
Furniture and bedding
Housewares (except china, glassware and lamps)
Mejor appliances (refrigerators, stoves, washers, etc.;
excludes radios and television)
Men's clothing
Men's furnishings
Notions, trimmings
Piece goods (yard goods, upholstery fabrics)
Silverware and Jewelry (excluding costume jewelry)
Women's accessories (hosiery, gloves, handbags)
Women's and misses' dresses
Women's shoes
Women's and misses' suits and coats

SEWER, ALTERATION, WOMEN'S GARMENTS

(Operator; seamstress)

A worker who makes alterations on women's dresses, coats, or suits. Typical alter-
ations include such items as taking-up hems, shortening sleeves, taking-in side seems, chang-
ing shoulder seams, and felling, in accordance with markings on garment or instructions re-
ceived from fitter. The work of the sewer involves most of the following: ripping seams or
linings; re-cutting fabric; basting in position for sewing; re-sewing by hand or machine.
Mey also press new seams, or press garment with hand iron or pressing machine when altera-
tions are completed.

TATILOR, ALTERATION, MEN'S GARMENTS

A worker who makes alterations on men's coats, suits, trousers and vests. Typical
alterations include such items as remodeling shoulders and necklines, re-setting sleeves and
collars, taking-in slide seems, and felling, in accordance with markings on garment or in-
structions received from fitter. The work of the alteration tailor involves most of the fol-
lowing: ripping seams and linings, re-cutting febric, basting in position for sewing, re-
sewing by hand or machine. May also press new seams, or press garment with hand iron or
pressing machine when alterations are completed.

Banks

BOOKKEEPING-MACHINE OPERATOR

(See Office, page 37, for description.)




Banks - Continued

TELLER, PAYING, OR PAYING AND RECEIVING, COMMERCIAL

Cashes customers' personal or other checks. May also receive deposits on checking
accounts and meke entries in customers' account books. Writes up or signs deposit slips to be
used later in balancing books. May record the daily transactions and balance accounts, May
supervise one or more clerks who record details of transactions, such as names, dates, serial
numbers, and amounts involved so that pertinent date may be distributed among the several de-
partments for recording, filing, and clearing., May also handle withdrawals and deposite on
savings accounts.

For wage study purposes, tellers are class .fied on the basis of their length of
service with the establishment as follows:

Under 5 years' service
5 or more years' service

Hotels

CASHIER

Receives money from customers or company employees in payment of accounts, bills,
itemized lists, or sales tickets. Makes necessary change. Balances cash received against
cash register or other record of receipts. May issue receipts for money received. May cash
checks. May make authorized disbursements., May make up pay roll or bank deposits. May sell
gift certificates.

In some hotels, may act as custodian for guest's valuables placed in safe deposit
boxes, or left for safe keeping. May also post charges against guest's accounts. In some
establishments, may also wrap packages.

This classification does not include Cashiers who do general bookkeeping for the
establishment, head cashiers in central tube rooms, and sales personnel who make their own
change.

CLERK, DESK

(Room clerk, smaller hotels)

Registers and assigns rooms to incoming guests and checks out departing guests.
Maintains records of reservations and rooms occupied. Furnishes information, receives and
distributes mail and telegrams, and issues and accepts room keys. May supervise bellhops,
elevator operators or PBX operators. In the very small hotels may handle accounts and re-
ceive payment for rooms.

CLERK, ROOM

Rents and assigns rooms to persons applying at desk, over the telephone, or in writ-
ing. Arranges transfer of registered guests to other rooms. Checks out guests and refers
tgem to Cashier for payment of bill.

Hotels - Continued

ELEVATOR OFPERATOR, PASSENGER

(See Custodial, Warehousing and Shipping, page 41, for description.)

HOUSEMAN

Moves and arranges furniture; prepares rooms for renovations; sets up sample rooms,
meeting rooms and banquet rooms; obtains additional furniture and furnishings from storage in
response to requests of guests made through Housekeeper or other supervisor. In smaller
hotels may perform heavier cleaning operations in lobby and halls and may wash windows.

MAID, CHAMBER

(Room maid)

Performs routine duties, cleaning and servicing of guest's rooms under close super-
vision of housekeeper. May also clean baths,

Power Laundries

CLERK, RETAIL RECEIVING

A person who receives work from routemen or from customers over the counter in the
receiving office or store of a dry-cleaning or laundry establishment and whose work involves
most of the following: Maintaining a record of articles or bundles received; returning com-
Pleted work to customers who call for it; collecting payment and maintaining simple records
of money received; and in establishments where dry cleaning is done, fastening an identifying
marker to each article, examining an article for defects such as holes, stains or tears, and
making a record of the identification symbol assigned to each article with a brief description
of the article and of any defects noted. This classification does not include store menagers.

EXTRACTOR OPERATOR

(Whizzer operator)

A worker who removes surplus moisture from materials (such as wet cloth, clothing,
knit goods, and yarn) by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hend or hoist; closing 1id and starting
machine, allowing it to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials; end hand trucking materials within the department. In addition,
the worker may assist the Washer in loading, operating, or unloading the washing machine.

FINISHER, FLATWORK, MACHINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the following: shaking out the creases in semi-dry washing to prepare
it for the flatwork ironing machine; feeding clean, damp flatwork pieces into the flatwork
ironing machine by placing the articles on the feeder rollers; and catching or receiving arti-
cles as they emerge from the machine and partially folding them.




Power Laundries - Continued

IDENTIFIER

A worker who sorts solled bundles, places the contents into various bags and by
means of flags, pins or other devices identifies the net with a customer tag or ticket. In
addition may weigh, list or count some or all articles contained in each bundle., This classi-
fication does not include workers who mark or otherwise identify each individual piece con-
tained in a bundle. :

MAAENE

A worker who marks or affixes by hand or mechanical means, customer identifying
symbols on soiled garments, linens, or other articles. In addition may weigh, list, or count
articles contained in each bundle, sort contents of each bundle into groups according to treat-
ment to be received, or note and record any demsged or stained condition of articles. This
claegsification does not include workers who do sorting, examining, or listing without marking
the various articles.

PRESSER, MACHINE, SHIRT

A worker who operates or tends the operation of one or more of the several type
machines that press shirts, and who perform such shirt pressing operations as body pressing,
bosom pressing, collar and cuff pressing, and/or sleeve pressing.

WASHER, MACHINE

A worker who operates one or more washing machines to wash household linens, gar-
ments, curtains, drapes and other articles and whose work involves the following: manipula-
ting valves, switches, and levers to stert and stop the machine and to control the amount and
temperature of water for the sudsing and rinsing of each batch; mixing and adding soap, bluing
and bleaching solutions; and loading and unloading the washing machine. In addition may meake
minor repairs to washing machine.

WRAFPER, BUNDLE

A worker who wraps packages or finished products, or packs articles, goods, or ma-
terials in cardboard boxes and secures the package or box with twine, ribbon, gummed tape, or
paste., The worker may segregate articles according to size or type, or according to customer's
order and inspect articles for defects before wrapping.

Auto Repair Shops

BODY REPAIRMAN, METAL

(Automobile-collision serviceman; fender and body repairmen; body man)

Repairs damaged automobile fenders and bodies to restore their original shape and
smoothness of surface by hammering out and filling dents, and by welding breaks in the metal.
May remove bolts and nuts, take off old fenders, and install new fenders. May perform such
related tasks as replacing broken glass and repairing damaged radiators and woodwork. May
paint repaired surfaces.

Auto Repalr Service - Continued

ELECTRICIAN, AUTOMOTIVE

(Ignition repairman)

Repairs and Installs ignition systems, starters, colls, panel instruments, wiring,
and other electrical systems and equipment on automobiles: performs such duties as diagnosing
trouble by visual inspection or by use of testing devices; adjusting timing; adjusting dis-
tributor breaker-point gaps with thickness gage; replacing defective parts on starters, gen-
erators, and distributors; and replacing defective ignition and lighting wires., May test and
repair generators. May repair and adjust carburetors.

GREASER
(Lubricating men)

Lubricates, by means of hand-operated or compressed-alr operated .grease guns and
oil sprays, all parts of automobile or truck where lubrication is required, using proper type
lubricant on the various points on chassis or motors; drains old lubricant from lubricant reser-
voirs and refills with new. Mayperform other related duties, such as checking radiator water
level, checking and adding distilled water to battery, repairing tires, etc. May also perform
duties of washer.

MECHANIC, AUTOMOTIVE

Repairs automoblles and trucks, performing such duties as disassembling and overhaul-
ing engines, transmissions, clutches, rear ends, and other assemblies on automobiles, replac-
ing worn or broken parts, grinding valves, adJjusting brakes, tightening body bolts, aligning
wheels, etc. In addition to general automotive mechanics, this classification also includes
workers whose duties are limited to repairing and overhauling the motor.

Class A - Repairs, rebuilds, or overhauls engines, transmissions, clutches, rear
ends, or other assemblies, replaces worn or broken parts, grinds valves, bores cylinders, fits
rings. In addition, may adjust brakes or lights, tighten body bolts, align wheels, etc. May
remove or replace motors, transmissions or other assemblies. May do machining of parts.

Class B - Adjusts brakes or lights, tightens body bolts, aligns wheels, or makes
other adjustments or repairs of a minor nature; or removes and replaces motors, transmissions,
clutches, rear ends, etc., but does no repairing, rebuilding, or overhauling of these assem-
blies. Workers who are employed as helpers to Mechanics are excluded from this classification.

WASHER, AUTOMOBILE

(Car washer; wash boy)

Washes automobiles and trucks; sweeps and cleans interior of automobile; mey polish
auto vehicle bodies, using polishing compound and a cloth. Various parts of this job may be
performed by individual workers in automobile leundries production lines.




Hospitalsg¥

DIETITIAN

Develops and plans special diets and supervises the preparation of such diets; con-
sults with the Chef or Food Administrator on food available for specisl diets and prepares
food orders for such diets; inspects special diets served to patients; consults with doctors
on contents of special diets and the use of substitute food; supervises activities and per-
sonnel of ward kitchens; requisitions needed supplies snd eguipment.

IABORATORY TECHNICIAN (CLINICAL)

Performs all types of bacteriological tests including virus work, special innocula-
tion tests, penicillin, streptomycin, and sulfanilamide, sensitization tests, and quantita-
tive determination of concentration in body fluids, and bacteriological studies of autopsy
specimens; identifies bacteria in sputum, feces, blood, urine exudates, and spinal fluld by
means of usual methods; makes standard and special biochemical tests on blood and other body
fluids, gastric and urine analyses and basal metabolism tests. May instruct and review work
of lesboratory assistants.

NURSE, REGISTERED

Does professional nursing in wards and clinics; prepares patlents for, and assists
in, examinetions and treatments; maintains records such as patient charts and nurses notes;
changes dressings and administers medications and treatments prescribed by physician; super-
vises attendants and student nurses as necessary. A Registered Nurse certificate issued by
the State of California is required.

PHARMACIST

Compounds and dispenses medicines and preparations as directed by prescriptions
prepared by licensed physician; compounds, and packages bulk medicines and preparations; re-
ceives, stores, and dispenses hospital supplies; maintains inventory of drugs and supplies;
keeps records of medical prescriptions compounced. Requires a California State Pharmecist
Certificate of Registration.

PHYSTOTHERAPIST

Administers physiotherapeutic treatments to patients in a’hospital, including hy-
driatic treatments, electric therepy, and Kenny packs; maintains clinical notes and records
and makes necessary reports. Registration with the Americen Registry of Physical Therapy
Technicians or the American Physiotherapy Association 1s required.

X-RAY TECHNICIAN

Performs all types of radiographic work at institutions and health clinics; prepares
patients for radiographic examinations and treatments; makes X-ray exposures; gives minor
radiographic therapy treatments as prescribed by a physician; develops films; supervises the
work of student technicians; keeps records and makes reports on films taken and supplies and
equipment used.

*Bay Area Salary Survey Committee descriptions.
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Fiveman; etationary boller (rallromta) o ielslsietei'ssiss sesieuiaianssseiossssebn
Fitter, structural (fabricated structural steel and

ornamental e tal SEnR ) ido st s e e il sie e s eith AR s /e olbas e nis ataoieisin kisaiawn & 8lnp s ok
Flame-cutting-machine operator (fabricated structural steel and

ornamental metad IWorT )\ ie e o s e Gl b A Mg L S e S s SR R Ge
Ploorimays{ canntng )i, s d e eI e aleisaoiie lna s e s 010w e s le s ie /s 'nih e e u/ale s b lania
Aoty - iy o B0 o €20 TG e e e S SR S B e B A U e I e
Mpvniditmer (bakenian)tl o Lo I satIleT M s SR NB Dy b g o D S AR
Foramen (RAKaTL1ea) Iheaia s cibs ilasassiva s ss s st b s anssaiinsnnsesaes seissstasloan
Gangibosslatevedordng ) s i S g i L A ate e a/ ol b h o s s S1de haiss
Garage attondant ceeccecccccssssssvcscsssssesscsvsosssosnssssssassnsscssnssses
GATUBNET seceveososesssessassossssessessseesssssscsasesssssssssssonsscessnsvsse
Grease-maching ‘Operator (DAKETIES) uiee e ascsessssissiensesssssssesssssaosssos
Gressen. (auto. repalre sHODE ) Ll it s fe s L dh et e i a e S e e lale e o'e 16 a Il Bia e b
Grinding-machine operator (MACHINETY) ..ececescscocssocsccasssacsocsssasssasss
Groundsman
RUBTYLI LTS Si51a76 /oo 6.0i0:078 o 587 0,08 016 4a/0 o 4/018/906.5.10.8 610050 00 6 6/a6 0 96\ 0 v &60 b0l 5100 6k NI BIbabIe
Fandicaser (oanndag Y e g e T L L e R R S
Handyman (6T Tice DulldInga ) | el o e s e s s s iaae s e a6 s o da b s b late S '3 s e e s
Hateh wonder il Btavedoring ) b i b e s s s aie sis i o s 4 s I AL LR
Helper ‘(Dakerdes)  icius it e snse s e
Helpar {ma Lt TIquors) i dac s sies b s oilss s.ss vuaketss s o naein s sensaoaiiesn i
Helper, chemical operator (industrial chemic8lS) .eesseseeccccscsecscssaccacss
Helper', motor' truck ATIVEr .cssesscasssocscasosnoessdesensssssnnesssonsssenss
Helper, trades, maIntonance sicsssssessnsessstsssainnsosascasssisiesssnaesses
Helper, trades, maintenance (TA1lroBds) .esesessscsscosssssscessssacssssososss
Hovugenman | (hote e ) Riglasydlil e v sants srelsihiaiie cen st e
Icing mixers (bakeries) ...eee
Tdbr bt Ten H0anndrTe sl o dtslic il SUbay il T g N e i L g S S ST s
Ingredisnt mex (DRkerTes ) Bl s iy iles s eevanabnls e e s s s g i s
Ingredient scaler (bakeries) .s..eeesee
Inspector (MAChINSTY) eceeeecescescsce
Inspector, labeling (canning) ...eee.e
Janitor sesceececessssccccascscecncons eeceececsescacecececssesessssesanas
danidor (mechinare) it &t e i S U Is olae oli's o € alere b a4 ate 6818 Bra uiaiate a'a e blals
ganitor: (office, bulladngm ) e s ss Cildaonsasennsnes s s sosssoessisessesnsesvntstss
danttor (rellroads ) P i T csiehn dice s da oo ioantsish Soe
Key-punch Operator .ses.sessasessssssscsssovesssssss sesesssesssssccscense
Key =punclt operator (Tailronds) [sinin' dos ietas e de st sssls 4t dosie’s s e swsssi s viaisial
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39

L6

38
51
4o
L7
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L1
49
50

Lo
b7
50

50

40
Lo

45

gt}
25
27
27
15

15




5.

Labeler and packer (paints and varnishes) ........... R R Mo G
Laheling: operator; head (cannimg ) o o s e s ate dioles i b
Label-machine operator (canning§
Laboratory technician (clinical) (hoSPItals) ...eeesocecscsscccsseseoccnnss
Laundryman, assistant (ocean transport) $ s
Lay-ou§ man (fabricated structural steel and ornamental metal
WOBIE N o Iete s o oie e e 6038w o ola'a ista s oia‘aleis s ate wiola'e:Shule ate
Lift-truck-jitney driver (stevedoring) .............. S aleiele e s bias s e
Linenmen (ocean transport)
Liner operator (camning) .........
Loader, car and truck (canning)
Longshoreman (stevedoring) ....... R S W it S e
Machindst et ntenanae i S8 LU s R R e L e
Machinist, maintenance (TailrofdsS) ...eeeeeeeeeeeeesons G [ SRR O S
Machinist, production (machinery) .
Maid, chamber (hotels)
hailer (printing) .
Maintenance man, general utllity A s
Maintenance man, general utility (railroads) ........
Marker (laumdries§ .
Mechanic, automotive (auto repair shops) veeves
Mechanic, automotive (maintenance)
Mechanic, automotive (maintenance) (railroads) ..u..ceeeeeenss
Mechanic, maintenance ........
Mechanic, cannery (canning) .
Mechanic, seamer (cannin §
Messman (ocean transportt e
Milling-machine overator (machinery) .
Mixerii(bakerdasdvi ol 000 Jor Sl o0y
Mixer (paints snd vernishes) .
Molder (bakeries)
Molder, floor (ferrous foundries) cevegeeans .
Volder, hand, bench (ferrous foundries) ............
Molder, machine (ferrous foundries) .......... i
Motor truck driver .......
Night loader (malt 1iQUOTS) e.eeevevees... e S e
Nurse, industrial (registered)
Nurse, registered (hospitals) .
OEE e BOY e s o air s aih s iy e R
Office boy (railrosds) ........
Office gIPY osvson s
O Ter 5 oo to e 21
Oiler (oceen tramsport) .......
Operator! (local transit) . . i..uieivave s sasonss
Praer LI I er . il e s veie s e bis ssiaaes
Ovenman (bakeries) u.....ecesns
Oysterman (restaurants, cafeterias and 1unchrooms) e.............. e S
BoaleroR Tl s ST S L oy s R e T e B DR e e B
Packer, sausage department (meat uroducts) w/alotals ala’s slo)e .
Painter, maintenance ............. oee
Patnteri(bnd)dingieconstriction) sl il ot timeti sl ie o sl Bl R D R
Pan cleaner (bakeries) .......
Pan greaser (bakeries) . O A A e P P Ay A By
Pan-greasing machine operator (bakeries) Bk s
Pantryman (restaurants, cafeterias and 1unchrooms) +......eeeseeeececeseses
Patternmaker, wood (ferrous foundries) ...........
Pharmacist (hospitals)
Fhotdengraverti(orinting) Ll Tilalaud cail b e R vl il
Physiotherapist (hospitals) ..
Piano mover (motor truck drivers and helpers) .
Pipe fitter, maintenance
Plasterer (building construction) B e I e e R e e
Plumber (building construction) ........
Porter, Lo rolisn sesesncsscses . .
Power-§hear operator (fabricated structuwal steel and ornamental metal
work cialo s
Prege agsistant (printing) b, ui i ietintoraisodas s
Freas’ feedars (printing Yo, Fout Cadossh S 53 010 il ol
Presser, machine, shirts (laundries) ...........
Pressman, cylinder (printing) ...
Pressman, web presses (printing) .

®scceccccesssssessssssscecssessssssnsssese
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Page Number

22
27
27
25
=

2%
30
29
27
27
30
16
26
23
26
30
16
26
24
25
1574
26
A7
27
27
29
23
27
22
20
21
21
21
28

Washer, automobile (auto repair shops)

Printer, label and form (canning) ...........
Quarbernaster s(0cean ETanEnOrE ) | s tls e stiss /o s asts stote aiebrs e biata a s s dou
e Ee B T s e e e T e
Retorts obarator banm i e e e L et s be e SRS R S 8 2
Rollcmachinetoparator, (BaKerdan ) vy ves seiisie s soinesstas fostat g ir
Sales clerk (department and clothing istores)t ot o s avas
Seudagemaker l(mea L pTodUetE ) RINE satinsie siiwomie st ohh sAs a0 s b b i o
Scaling-machine operator (bakeries) .........
Seaman, able bodied (0cean tTaNSPOTL) v.ueeeeeeeseneeseeoeonesssononnnenns
Segman Sordinarye(ocennt transport )i oo fe s b oS S s SRR SEAT E T oo
Secretary
Sewer, alteration (women's garments) (department stores) ...
Shackler, cattle killing (meat products) .
Shake-out man (ferrous foundries) .........
Sheetcneta yorkery malnlenance] 8eoies o datc sulsssniasisietseiss s/aia's sia sisasiass
Sheet-metal worker, maintenance (Tailro83S) veeeeeceeeseeeeceoecesnsennces
Shipping and rece1v1ng clerk cececasesssctee
Shipping leaderman cannln%
Silverman (oceen transport) ....eeeeeeee
stenographer S eanaral N e s o s Ao a e o s L LT
Stenographer .t peleraill (Faidroada) v s s e S s
Stenographer S techrieal sois oo smtn Lot iind bt e e
Stereotyper (printing) ..
Steward, chief (ocean transport) ......eeceecee..
Steward, room (ocean transport)
Steward, second (ocean transport)
Steward, third (ocean transport) .
Stock handler ..... -
Stock handler (railro88) .e.e.:eeescecessosscacas
Storekeeper (ocean transport) .........
Storekeeper, deck (ocean transport) .
Switchboard operator .... “esese
Switchboard onerator—recentlonist Seisiarals
Syrup maker (canning)
Tabulating-machine operator ..............
Tailor, alteration (men's garments) (department and clotblng

stores) S e
Technician (paints and varnishes) LR e
Teller, paying, or paying and receiving, commercial (banks)
Tinter (paints and varnishes) ... . AR B O T e
Tool and die maker (other than jobbing shops) (machinery) .
Transcribing-machine operator, general .
Truck'driver e e o

seescrcccscescsne

Trucker, hand ...
Trucker, hand (ferrous foundries) ............
Trucker, hand (paints and varnisbes) ........e.c... A
Trucker, hand (railroads) e........ iy P s M A P RS ot oot e 8 A
IrUCker, TDOWET: [sieisisiaisinvis s /o s s o056 5 00 25 858 s el0 s ale'os G
TYDIEE ve s Coln ominns o i o's a5 iswie Sas s 4 0mniosenes
Typisti(rallroads ) ol ot e T o,
Utilityman (ocean transport)
Varnish maker (paints and varnishes)
Waiter (ocean transport) ........ e g R
Waiter (restaurants, cafeterias and 1UNChTOOMS) «eceeeecccosososscssonsses
Mealterthead(bcaanAtranBDort) Ny sassls beahiae s < siissia s st s de Al s
Waitress (restaurants, cafeterias and 1UNChTOOMS) +.veeevceesconsocascnsese
Washer, machine (laundries) ....ec.eceeeeeeens
Washer, truck (malt 1iquors) ....cceceeeeeces
Wetchman ,
Watichman (ocean dtnansport )it e s 280 Soe St S0l O Rl e R s L s
Netchman  (6Ffice Thut1aAnEa ), dx'h i sl dieis s'os dsuie R n el Oyt
Wetertenderis (ocernttransport e dbatd fo ot b et N s s
Welder, hand (fabricated structural steel and ornamental metal

works 651 oo nleretsinin s s lule v n ats sie B |e wlelete s o n's
Welder,: hend (machinery )i so « il cd s i i i sis s s siois slo s e st esse s'snies
Welder, machine (fabricated structural steel and ornamental metal

works o s U ey A AL S sesweeds
Wiper ilocean JEranBDOThliis css cr. s olts oosn i rtontetis st v s ssnatiis ioisianates ol
Wrapper, bundle (laundries) ...

seececcsssesssssssssssssns

ssccssesssnce

sssescecssscsssssesescssssssssssnasn

D

escription Earnings or rate

R 88,  R BBRRERERRR
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Page Number

27
28
17
27
27
2/
21
27
28
28
7oA. a5
24

21
21
57
26
19
27
29

125115
26

1200
30
29
29
29
29
19
26
29
28

12, 15

12, 15
27

a3

24
22
23
22
23

26
19
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2
26
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26
29
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29
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20
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29
29
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